
AABL
3800 Cullen Blvd.
Houston, Texas 
lYlarch 4, 1969

Dr. Phillip Hoffman
University of Houston 
Houston, Texas 77004

Dear Dr. Hoffman;

This letter is to extend a personal invitation to you to clarify your 
position on our ten demands. UJe feel this method of direct contact is more 
effective than secondary communication. If you accept, you are to come to 
El Paso - San Antonio Rooms of the U. C. at 11:30 Thursday,morning,■ March 6.

Since me do not feel me have had any definite ansmers to any of our de­
mands, except the first one, me can not begin to negotiate, nor can me mhole- 
heartedly accept any of the other vague suggestions in your reply to us. 'He 
must remind you it has been your official communication at the level me desire.

Though you appeared before us to ansmer questions, me do not accept your 
appearance as final, nor as satisfactory.

There are to be 10 persons from AABL mho have been designated as panel 
members to gather questions from the group. Yor are free to invite any Univ­
ersity official or employee to assist you, in ansmering questions. The reason 
for this is that your previous meeting mith us has shomn us that you are not 
amare of the practices me have strongest grievances about ----- for example,
athletics, financial aid, and instructor qualifications. You are familiar 
enough mith our demands to knom the areas they encompass and thus mill be 
able to invite the appropriate people.

UJe suggest;

Alfred Neumann
Joe Schitzer
Raymond Vitulli
Harry Fouke
Richard Poston
Dr. Dyer
Doug McClain or 3. H. Wilson
C. F. Mcllhenny

The meeting mill be open to all interested students, faculty, and the press.
The purpose is to establish a clear understanding of:

1. The may certain things are done on campus i.e. hiring of teachers, 
counselors and changing of grades.

2. The University’s position on our demands.

We must stress that the information me are asking for can not be found in 
the Cougar Pam, Arts and Sciences Catalogues or the General Information Bulletin.

A copy of this letter is being sent to the nems media. We must remind you 
that the issue of ’’trouble" at U. H. is old hat to some in the Houston comm­
unity and some in the U. H. community ----- the issue is still unresolved and
’’Red Hot” to us. Our desires are just as strong today as they mere mhen me 
first visited you.

Your reply should be sent via telegram to Gene Locke. Any communication 
mith us should be directly through him. We mill regard any other nems as 
rumors or malicious gossip.

Respectfully,

AABL
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The folloviing observations and suggestions are offered in 
regard to the "onen letter” sent to you by AABL on 4 March:

1. There should be a reply to the letter.

2. It would serve no useful purpose for you to appear 
again before this group.

3- Two alternatives seem to be open:

a. A reply that most of the matters of interest to AABL 
are currencly under study by two groups — a Task Force, which 
is formulating recommendations in regard to Afro-American Studies 
and is taking a look at other areas of concern to AABL as 
covered in their original statement, and a Committee to review 
the education and special problems of Black athletes. Each of 
these committees include AABL, faculty and administration 
representation.. At this time to bypass these committees as they 
make their deliberations would seriously hamper the range and 
spirit of their inquiry. Also, to engage in^public debate and 
discussion at this stage would serve to prejudge the final 
findings and recommendations of these committees.

b. The second alternative v;ould be to go along with the 
suggestion for designated staff people to appear before this 
group. This would serve the purpose of a communicative posture, 
and afford an opportunity to provide some of the detailed 
answers to some of the rather intricate questions posed by AABL. 
Such a session, should it take place, must be understood to be 
one in which only information wrould be provided. Solutions and 
commitments would not "be- off ered at this session. Should you 
take' "this course, you might consider the following people for 
the assignment:

Doug Mac Lean
Alfred Neumann
John Neibel

• Guy Lewis

If AABL wishes to invite Richard Poston, 
do so on their own without involving your office.

they could





AABL
3800 Cullen Blvd
March !$., 1969

Dr. Phillip Hoffman
University Of Houston

Dear Dr. Hoffman;*
This letter is to extend a personal invitation to you to clarify 

your position on our ten demands. We feel this method of direct 
contact is more effective than secondary communication. If you 
accept you are to come to El Paso San Antonie Rooms in the U. C. 
at 11:30 Thursday morning.

Since we do not feel we have had any definite answers to any 
of our demands,except the first one, we can not begin to negotiate, 
nor can we wholeheartedly accept any of the other vague suggestions 
in your reply to us. We must remind you it has been your official 
communication at the level we desire.

Though you appeared before us to answer questions, we do not 
accept your appearance as final, nor as satisfactory.

There are to be 10 persons from AABL who have been designated 
as panel members to gather questions from the group. You are 
free to invite any university official or employee to assist you 
in answering questions. The reason for this is that your previous 
meeting with us has shown us that you are not aware of the 
practices we have strongest grievances about for example 
athletics, financial aid, and instructor qualif1cations. You 
are familiar enough with our demands to know the areas they encom­
pass and thus will be able to invite the appropriate people.
V/e suggest:

Alfred Neumann
Joe Schitzer
Raymond Vitulli
Harry Fouke
Richard Poston
Dr. Dyer
Doug Me Clain or J. H. Wilson
C. F. Me Ilhenney
The meeting will be open to all interested students, faculty, 

and the press.
The purpose is to establish a clear understanding of:
1. The way certain things are done on campus i.e. hiring of 

teachers, counselors and changing of grades.
2. The university!s position on our demands.
We must stress that the information we are asking for con not 

be found in the Cougar Paw, Arts and Sciences Catalogues or the 
General Information Bulletin..

A copy of this letter is being sent to the news media, We 
must remind you that the Issue of " trouble W at U. is old 
bat to some tn the Houston community and some in the b. 
community — the issue is still unresolved and Red c-o us. 

Our desires are just as strong today as they were when we first 
invited you.
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Your reply should be sent via telegram to Gene Locke. Any 
communication with us should be directly through him. We will 
regard any other news as rumors or malicious gossip.

Respectfully,
AAJ3L





March 5, 1969

COPY

Afro-Americans for Black Liberation 
In care of: Mr. Eugene Locke 
3800 Cullen Boulevard 
Houston, Texas 77004

Dear Mr. Locke:

I welcome your letter of March 4, as an expression of willingness to keep channels 
of communication open while progress continues toward a resolution of the problems 
you have raised.

It is my intent that students, faculty and administration work together in deciding 
how best to keep lines of communication open, and that each of these elements par­
ticipate in resolving problems affecting our institution. Only in this manner 
can we incorporate the thinking of the entire University community.

This is the approach, you will recognize, that has been followed in the new task 
force and athletic committee. I want to follow it even more by seeking the think­
ing and reactions of the University overall before meetings such as the one you 
propose for tomorrow are held.

To this end, I suggest that we work toward a general meeting at which all segments 
of the campus can seek and obtain the fullest information on problems which you 
have raised.

In the meantime, recognizing the importance of accurate information and ongoing 
communication, I am proposing a meeting as soon as possible of one representative each 
of AABL, of the Student Association and of the League of Mexican-American Students; of 
three members of the Faculty Senate; and of three members of the administration.

Such a representative committee could assure that all interested segments of the 
University community are involved in determining ways and means to conduct informa­
tion sessions such as you have suggested.

This plan and the general approach outlined above have the endorsement of the chairman 
of the Faculty Senate and the president of the Student Association.

Since the constituted leadership of the faculty and student body have indicated 
their support, I find it reasonable to assume that the plan and approach would also 
have the approval of your organization.

Very sincerely yours,

/s/ Philip G. Hoffman

Philip G. Hoffman 
President

PGH:all





AaBL Press Conference - Merch 6, 1969 

—conducted by Gene Locke and Dwight Allen

--asked two basic questions:

a. why hasnTt first recommendation of Task Force — with regard 
to Afro-American Studies Program — been released by
the administration to the University community, the press 
and the general public?

b. Why hasn’t the AtMetic Com ittee met yet?

—Dwight charged that a "plot" is underway at the University and 
in the press to white-wash the ima< e of Lovette Hill — he 
referred to several press articles which dealt with the 
achievements of Hill — and noted the fact that the press 
ignored the comments of three Black baseball candidates who 
charged Hill with racism

—A/ BL is now in the process of deekIj sending letters to Black 
high school seniors — especially athletes -- in the Houston 
area urging them not to enter UH

—announced rally tomorrow at 12 noon in front of UCI r *5

J
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Dr. Hoffman Farris Block
President Office of Information

AABL Meeting Thursday, Mar. 6 6 March 1969

1. Meeting conducted by Gene Locke and Dwight Allen and attended 
by about 100 persons.

2. Your reply to AABL’s invitation was "emphatically rejected." 
Representatives indicated they are "tired of UH playing 
cowardly games."

3. AABL announced that they are now in the process of sending 
letters to area Black high school students — especially 
athletes — urging them not to enroll at UH.

4. TTo big questions were hammered *e=toe;
a) Why hasn't the administration made public the first 

report of the Task Force?
b) Why hasn’t the Athletic Committee held its first 

meeting/
5. Charge also made that the University and the Press are engaged 

in a "plot" to "whitewash" the image of Lovette Hill.
6. Rally of all concerned students called for at 8 a.m. Friday 

at University Center.

***********

We have had our first queries on the Task Force report and are 
getting it out to the media.

Farris Block
Director of Information





Dr. Hoffman Farris Block
President Office of Information

AABL Meeting Thursday, Mar. 6 6 March 1969

1. Meeting conducted by Gene Locke and Dwight Allen and attended 
by about 100 persons.

2. Your reply to AABL’s invitation was "emphatically rejected." 
Representatives indicated they are "tired of UH playing 
cowardly games."

3. AABL announced that they are now in the process of sending 
letters to area Black high school students — especially 
athletes — urging them not to enroll at UH.

4. T®o big questions were hammered ^s^-me:
a) Why has^t the administration made public the first 

report of the Task Force?
b) Why hasn't the Athletic Committee held its first 

meeting/

5. Charge also made that the University and the Press are engaged 
in a "plot" to "whitewash" the image of Lovette Hill.

6. Rally of all concerned students called for at 8 a.m. Friday 
at University Center.

***********

We have had our first queries on the Task Force report and are 
getting it out to the media.

Farris Block
Director of Information



-.1

I



-O
'

r:-
 

? o
 

X L 
C

?'
 

; 
A

7 
> 

I 
Q

J 
C

r 
5

11
3"-

 
x

L 
7 L <

<
i- 

iT
 

r 
r

r ?
 2

 - '
 ' 

0
i r 

/s
A-

 9 
«>

 1 '6
 

?-
r

M
s'?

O
 v

O \ IX O C>> ,^0V T
^V-Aa. <| J "TVc v?\ L/^ &AZ ' 

^5 t UAA, । ^-ci TO 14^€, CRD 

,6t^cL (L. a_ LoX-, 4-o

Ft
 fr ^T

 
' F" ' Lr

^p>
r Cl 4-

f
7 - 

tK
 

CT
 *f

T 
j





§ I

t V p j

i r
 F ?

 
jd

l 
- T M

 
| jB *r F

V
 C 

T 
-t-

 j > 
■I

 1 f " J 
r 

o r 
a

 
ti A 

f Ql,
rv

 
d r.

•4
^ O 5

'

r r s t
>I 'I 5





G
>





I I 
O
j VI 

f S 
Q
J- c

 O*
 

7p
 F 

v
Y
 t *

—
 -t-V 

T-
 

Ij"
 $0

1 

r\ p s
 0 a

. 
? I 

FH
 l

?s
- 

i.»
- 

r < 
„ 

L 
?

' 
rt

a 
£_

 te
- 

1 -
$ 

E Ĉ
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Chronology of Events - AABL 

page 6

6 Mar. 1969 - Establishment of an Afro-American Studies Program at the University

was recommended by a Task Force recently appointed by President 

Hoffman to seek solutions and to recommend actions in relation to 

ethnic problems at the University.

7 Mar. 1969 - Some 600 University students attended a noon rally called on campus

by AABL to show support for the 10 “demands.M The rally ended about 

1:30 p.w. and some 200 students marched in a body to the Ezekiel 

Cullen Building. They gathered for about five minutes outside the 

entrance to President Hoffman's office. Leaders of the group 

Informed a University official that they wished to meet with 

Dr. Hoffman. After being assured that Dr. Hoffman was not in his 

office, the group moved to the steps of the main entrance of the 

building where they conducted a spirited rally for about 20 minutes. 

Dr. Hoffman later sent word to the group that he was willing to 

meet with three delegated representatives of the group. AABL leaders 

declined the invitation.

8 Mar. 1969 - An information team made up of four administrators and faculty members

and the president of the student body was named by the president.

The purpose of the team was to meet with all eleetnts of the University 

community to present and discuss a progress report on minority questions 

and the AABL “demands." - ---

9 Mar. 1969 - Dr. Hoffman released to the press a policy statement In regard to

University reaction to threatened disruption and violence on the campus.

11 Mar. 1969 - Dr. Frank Worley, chairman of the Faculty Senate, called an assembly 

of the faculty at 2:30 p.m. in Cullen Auditorium to hear a progress 

report from the information committee and to conduct a question and 

answer session. Some 400 faculty members attended.
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Chronology of Events - AABL 

page 7

10-14 Mar. 1969 - Numerous meetings were conducted by various student groups on 

campus to discuss various aspects of the 10 AABL Fdemands.s 

13 war. 1969 - Richard Poston» president of the student association, called a 

meeting of students for 1:30 p.m. In the Houston Room to hear a 

progress report from the Information committee. Only 25 students 

showed up for the meeting.

17 Mar. 1969 - One of the AABL leaders, Gene Locke, reported that he was assaulted 

at about 9:15 a.m. near a UH parking lot by three unidentified white 

males. Locke sustained minor cuts and bruises and was treated and 

released by the UH Medical Center.

At approximately 11:30 a.m. a minor disturbance involving both white 

and Black students took place In Cougar Den of the University Center. 

There were several minor altercations and about $200 In damages was 

done In the Den.

« At 1 p.m. AABL conducted a rally In front of the University Center 

to protest the attack on Gene Locke. Many in attendance then marched 

to the UH Safety and Security Office where they confronted Sterling 

Baker, director of Safety and Security, and demanded Immediate action 

on the Locke case.

- At approximately 1.40 p.m. some of the students, both white and Black 

(estimates vary from 25 to 40) left the Safety and Security Office 

and went to Cougar Den where a disruption took place. The students 

overturned tables and chairs, broke dishes, destroyed food, and broke 

out four glass windows. Upon dispersing from the Den at the urging 

of Gene Locke and Dwight Allen, a smaller number (10 to 12) broke Into 

the Bookstore and damaged property. No one was seriously Injured In 

the Incidents and the extent of property damaged was estimated at $2,000.
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page 8

- President Hoffman called for an immediate investigation of all the 

incidents - the attack on Locke, and the first and second episodes 

in the University Center. He indicated that the University would 

take appropriate action against all those found to be involved.

18 Mar. 1969 - The Student Life Division and the Safety and Security Office were

charged with the responsibility of conducting the investigations that 

Dr. Hoffman called for on March 17.

19 Mar. 1969 - The University announced that the scheduled speaking engagement of

Mark Rudd for March 20 had been cancelled because of recent incidents 

on the campus and because of threatened violence if Rudd appeared.

20 Mar. 1969 - SDS announced that Rudd would speak on campus at 12 noon at the

University Center. Shortly before the appointed time a University 

official spoke to Doug Bernhardt, a campus SDS leader, and then to 

Rudd and requested that Rudd not speak. Rudd spoke to an estimated 

crowd of 1,000. After the speech, the University announced that it 

was initiating actions against the campus chapter of SDS because of 

violations of University policy and against Rudd because he failed 

to comply with a request of a University official.

- The University announced that it would seek a restraining order against 

Rudd to prevent future appearance on campus.

21 Mar. 1969 - A temporary restraining order was granted by Judge Wilmer Hunt to

prevent Rudd from returning to the University campus.

- Also, a restraining order was granted against Marjorie Ellen Davis Haile, 

a regional representative of SDS, prohibiting her from coming on the 

University campus.

22 Mar. 1969 - A University of Houston part-time instructor and two former UH students 

were charged by Houston police with the armed robbery of a Memorial Drive
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Chronology of Events - AABL

page 9

liquor store. Chief of Police Herman Short made the statement that 

those charged were involved in “revolutionary type1' activities and 

were taking money to be used for the purchase of arms.
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P T
CHRONOLOGY OF EVENTS CONNECTED

WITH AABL MATTER AT UNIVERSITY OF HOUSTON
6 March 1969

7 Feb. 1969 - A group of students, some 75 in number, representing the 
Afro-Americans for Black Liberation, a UH organization 
of Black students, appeared unannounced in the office of 
the president of the University of Houston late in the 
afternoon and presented a statement which included 10 
"demands." The group was told by the president that their 
requests would be carefully studied and a reply would be 
forthcoming.

9 Feb. -
12 Feb. 1969 - A special task force representing all elements of the 

University community was named to review the AABL demands 
and recommend appropriate responses. This task was per­
formed and the findings were given to the president.

- In the meantime, representatives of the administration 
had met informally with representatives of AABL and 
reached an understanding that the AABL statement would not 
be made public until such time as Dr. Hoffman had made 
his reply.

12 Feb. 1969 After a fragmented version of the AABL statement appeared 
in the COUGAR, student daily newspaper, AABL called a 
press conference and released their complete statement to 
the Press.

- AABL was notified that Dr. Hoffman would accept their
invitation to appear at a meeting of their organization





Chronology of Events - AABL 
page 2

on Friday, February 14, at 2:15 p.m. It was understood 
at this point that Dr. Hoffman would be accompanied by 
the Vice President, Student Life, Dr. William Yardley.

14 Feb. 1969 - Shortly, before the scheduled meeting. Dr. Yardley was 
informed that he could not accompany Dr. Hoffman to the 
session. After an unexplained delay of some 20 minutes. 
Dr. Hoffman was permitted to enter the AABL meeting where 
he read a prepared 10-page statement, which represented 
a reply to the 10 "demands" of AABL. In his prepared 
text he explained that he would not respond at this time 
orally to questions.

- After Dr. EOffman completed the reading of his statement, 
he left the meeting. Copies of Dr. Hoffman’s statement, 
which had been requested by AABL representatives prior 
to the meeting, were then given to the AABL representa­
tives at the door. A few moments later the copies were 
thrown into the hallway, where students and other

* • ' i,/observers outside the meeting room, proceded to pick up 
the thrown-out copies.

- In the meantime various representatives of the print and 
electronic news media were standing by in the hall awaiting 
the outcome $f Dr. Hoffma’,s session with the students. 
They witnessed and took note via cameras of the incidents 
that had transpired.

- While AABL was still in session and about one hour after 
Dr. Hoffman’s departure, the director of information at
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0 O PChronology of Events - AABL 
page 3

the Universityresponded to persistent inquiries by the 
media representatives and made arrangements for Dr. Yardley 
to answer their questions. The whole flavor of Dr. Yardley’s 
responses was "to cool things off" and to make a^response 

on the "Open Housing" issue.
~ The AABL meeting broke up around 5 p.m.

17 Feb.-
21 Feb. 1969 - A series of "rap" sessions and press conferences were 

conducted almost daily by AABL in the University center.
19 Feb. 1969 - Because of mounting tensions on campus and in the commu­

nity, and because of inflamatory statements being made 
publicly by AABL representatives, the administration felt 
compelled to make a publi^. statement in regard to its 
position d>n the AAB^Z In a news release of this date. 
Dr. Hoffman indicated a willingness to meet again with 
AABL and other Black students of the University at a 
question and answer meeting of his calling on Friday, 
February 21, He also stated his willingness to meet at 
at any time with representatives of AABL.

- But the main thrust of this news release was to state 
long-standing University policies in regard to the 
maintenance of "law and order" on the University campus. 
In summary, he stated his hope that the University would 
be spared any difficulties, but that the institution was 
prepared to take any appropriate measures needed to pre­
vent any major disruption of the normal educational 
processes at the University.

- more 0
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® 0 P YChronology of Events - AABL 
page 4 
21 Feb. 1969 - AABL accepted Dr. Hoffman’s invitation to a closed 

meeting at 3 p.m. in Cullen Auditorium on this date. 
Dr. Hoffman met with some 125 Black students in an 
atmosphere that can only be described as tense. For 
over two hours. Dr. Hoffman engaged in a spirited 
question and answer session, which was terminated by 
AABL representatives at about 5:15 p.m. Later word 
from AABL indicated that they were still not satisfied 
with the President’s responses to their original 10 
"demands."

24 Feb.-
28 Feb. 1969 - AABL resumes its "rap” sessions in the University Center 

primarily for the White community at the University. 
Also, AABL representatives made a number of personal 
appearances on radio and television to explain their case.

26 Feb. 1969 - After receiving an invitation from the Faculty Senate, 
the official governing body of the UH faculty. Dr. Hoffman 
addressed a general faculty meeting at 12 noon in Liberal 
Arts Auditorium II. Over 300 faculty members heard 
Dr. Hoffman describe the events connected with the AABL 
situation.

- At 2 p.m. on the same date, AABL conducted an open meeting 
in Cullen Auditorium where their representatives discussed 
their 10 "demands" with some 400 students and faculty 
of the University.
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Chronology of Events - AABL 
page 5
27 Feb. 1969 - Dr. Hoffman announced through a news release the

appointment of a 10-member Task Force, made up of 
representatives of student, faculty and administration, 
to seek solutions and to recommend actions in relation to 
ethnic problems at the University. He suggested that the 
group's first priority^ should be to make proposals 
concerning the establishment of Afro-American Studies at 
the University.

28 Feb. 1969 -Dr. Hoffman announced through a news release the appoint­
ment of a 10-member committee, made up of representatives 
of student, faculty and administration, to review and 
recommend appropriate actions concenning the education 
and special problems of Black athletes at the University.

3 Mar.-
7 Mar. 1969 - AABL continued a series of "rap" sessions in the 

University Center. They indicated conditional acceptance 
of Dr. Hoffman's appointment of the Task Force.

4 Mar. 1969 - AABL sends "open letter" to Dr. Hoffman inviting him and
selected members of the University staff to attend an 
"informational" meeting on March 6 in the University Center.

5 Mar. 1969 - Dr. Hoffman replies to AABL invitation by proposing a
general "informational" meeting which would be planned 
by representatives of the student body, faculty and 
administration.
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page 6

6 Mar. 1969 - Establishment of an Afro-American Studies Program at the University

was recommended by a Task Force recently appointed by President 

Hoffman to seek solutions and to recommend actions In relation to 

ethnic problems at the University.

7 Mar. 1969 - Some 600 University students attended a noon rally called on campus

by AABL to show support for the 10 "demands." The rally ended about 

1:30 p.m. and some 200 students marched In a body to the Ezekiel 

Cullen Building. They gathered for about five minutes outside the 

entrance to President Hoffman's office. Leaders of the group 

Informed a University official that they wished to meet with 

Dr. Hoffman. After being assured that Dr. Hoffman was not in his 

office, the group moved to the steps of the main entrance of the 

building where they conducted a spirited rally for about 20 minutes. 

Dr. Hoffman later sent word to the group that he was willing to 

meet with three delegated representatives of the group. AABL leaders 

declined the invitation.

8 Mar. 1969 - An information team made up of four administrators and faculty members

and the president of the student body was named by the president.

The purpose of the team was to meet with all elements of the University 

community to present and discuss a progress report on minority questions 

and the AABL "demands."

9 Mar. 1969 - Dr. Hoffman released to the press a policy statement In regard to

University reaction to threatened disruption and violence on the campus.

11 Mar. 1969 - Dr. Frank Worley, chairman of the Faculty Senate, called an assembly 

of the faculty at 2:30 p.m. in Cullen Auditorium to hear a progress 

report from the information committee and to conduct a question and 

answer session. Some 400 faculty members attended.



... 

*1 
• w

r A

■

■

■■

-

■v

5 •
• ’ff'

■

r . •;

V
-' 

■

:■ I!

"i।I

'•

<

• ■

A
t -

■

• ■ ■ !•. C'

< 

1

- ■ 

1

-j’
 

:?
 

*

< 
*

■

1 ' • • * U 
i*

.. M
. 

-»

...
 

.
:r 

v,

G
 

■*
■■

• ‘-r • u 
—

I 
tn

 
-r J

■ • ■ 09

-•v*■ 
.

-

- . -

. '•

■<a*>

•<.

■

■



G 0 [P
Chronology of Events - AABL

page 7

10-14 Mar. 1969 - Numerous meetings were conducted by various student groups on 

campus to discuss various aspects of the 10 AABL “demands."

13 Mar. 1969 - Richard Poston, president of the student association, called a 

meeting of students for 1:30 p.m. In the Houston Room to hear a 

progress report from the Information committee. Only 25 students 

showed up for the meeting.

17 Mar. 1969 - One of the AABL leaders. Gene Locke, reported that he was assaulted 

at about 9:15 a.m. near a UH parking lot by three unidentified white 

males. Locke sustained minor cuts and bruises and was treated and 

released by the UH Medical Center.

- At approximately 11:30 a.m. a minor disturbance Involving both white 

and Black students took place in Cougar Den of the University Center. 

There were several minor altercations and about $200 in damages was 

done in the Den.

- At 1 p.m. AABL conducted a rally In front of the University Center

to protest the attack on Gene Locke. Many In attendance then marched 

to the UH Safety and Security Office where they confronted Sterling 

Baker, director of Safety and Security, and demanded Immediate action 

on the Locke case.

- At approximately 1:40 p.m. some of the students, both white and Black 

(estimates vary from 25 to 40) left the Safety and Security Office 

and went to Cougar Den where a disruption took place. The students 

overturned tables and chairs, broke dishes, destroyed food, and broke 

out four glass windows. Upon dispersing from the Den at the urging

of Gene Locke and Dwight Allen, a smaller number (10 to 12) broke Into 

the Bookstore and damaged property. No one was seriously Injured In 

the Incidents and the extent of property damaged was estimated at $2,000.
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- President Hoffman called for an immediate investigation of all the 

incidents - the attack on Locke, and the first and second episodes 

in the University Center. He indicated that the University would 

take appropriate action against all those found to be Involved.

18 Mar. 1969 - The Student Life Division and the Safety and Security Office were

charged with the responsibility of conducting the investigations that 

Dr. Hoffman called for on March 17.

19 Mar. 1969 - The University announced that the scheduled speaking engagement of

Mark Rudd for March 20 had been cancelled because of recent incidents 

on the campus and because of threatened violence if Rudd appeared.

20 Mar. 1969 - SDS announced that Rudd would speak on campus at 12 noon at the

University Center. Shortly before the appointed time a University 

official spoke to Doug Bernhardt, a campus SDS leader, and then to 

Rudd and requested that Rudd not speak. Rudd spoke to an estimated 

crowd of 1,000. After the speech, the University announced that it 

was initiating actions against the campus chapter of SDS because of 

violations of University policy and against Rudd because he failed 

to comply with a request of a University official.

- The University announced that It would seek a restraining order against 

Rudd to prevent future appearance on campus.

21 Mar. 1969 - A temporary restraining order was granted by Judge Wilmer Hunt to

prevent Rudd from returning to the University campus.

- Also, a restraining order was granted against Marjorie Ellen Davis Halle, 

a regional representative of SDS, prohibiting her from coming on the 

University campus.

22 Mar. 1969 - A University of Houston part-time instructor and two former UH students

were charged by Houston police with the armed robbery of a Memorial Drive
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liquor store. Chief of Police Herman Short made the statement that

those charged were Involved In ’revolutionary type* activities and 

were taking money to be used for the purchase of arms.
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minutes - outside

body to • . - 

administration

, . Approximately 600 University of Houston students attended 

? on the UH campus today a noon'rally which‘had been called by 

Afro-Americans for Black Liberation (AABL) to show support ■ 

of 10 "demands" which have been presented to the University 

administration by AABL, a Black student organization.-

The. rally ended about 1:30 p.m., when approximately 200 

, , of the students who had gathered marched in a 

; Ezekiel Cullen Bldg. — the UniversityTs main 

building.

The 200 students gathered for about five

the entrance to UH President Philip "G. Hoffman’s office. At 

that time, student leaders in the group informed University 

officials that the group wished to meet with' Dr. Hoffman.

Dr. Hoffman, however, was not in his office at. the time of- 

the student march. Assured of this, student leaders led the 

group to the steps of the main entrance of the administration 
building, where they held another rally and dispersed about 

.■ '15 minutes later.
. . Dr. -Hoffman later indicated that he was^S^p^to .meet with * ' 

three delegated representatives of the group. Group leaders, 

however, declined the offer.

For Release to News Media

7 March 1969





PRESS CLIPS

Houston Proxy 
Soun<j$ Warning

HOUSTON (AP) — University 
of Houston President Philip G. 
Hoffman says the state-sup­
ported institution will not tol­
erate “any major disruption of 
its normal educational program 
threats to life and property.”

Hoffman said Sunday in a 
statement that he was again 
emphasizing the university’s po­
sition because of statements 
made by Afro-Americans for 
black liberation (AABL), a 
Negro student organization on 
campus.

“The evidence to date sug­
gests that AABL may often be 
more concerned with being in 
a continued posture of defiance 
and threatened violence than 
one of recognizing what has 
been accomplished and working 
toward meaningful progress,” 
Hoffman said.

The Negro organization pre­
sented 10 demands to Hoffman 
Feb. 8, including the hiring of 
more Negro faculty members, 
and an Afro-American studies 

716 SAN ANTON 10 ST. AUSTIN TEX. 78701 477-6755^

Daily News-Telegram 
Sulphur Springs, Texas

I MAR 1 0 1969

program.
Hoffman said he would at­

tempt to meet some of the de­
mands. He rejected others and 
said the rest would be studied.

About 300 students supporting 
AABL demonstrated peacefully 
Friday, asking to see Hoffman. 
They left the administration 
building when told he was not 
on campus.

Hoffman said all participants 
of any major disruption will be 
asked to withdraw from the uni­
versity. Those refusing, he said, 
will be subject to university dis­
ciplinary action as well as civil 
arrest and prosecution.

“It would be tragic indeed if 
any student were to be led into 
such actions without an aware­
ness of the potential penalties,” 
he said.

“To the AABL we say a num­
ber of your objectives are 
reasonable and we would like 
to work with you to achieve 
them,” Hoffman said. “How­
ever, we reject force as an in­
strument of achieving these 
gains and believe little can be 
accomplished in a continuing 
atmosphere with overtones, of 
violence.”
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University of Houston
CULLEN BOULEVARD 

HOUSTON. TEXAS 77004

OFFICE OF THE PRESIDENT March 10, 1969

MEMORANDUM

TO: DEANS, DEPARTMENT CHAIRMEN

DR. FRANK WORLEY, CHAIRMAN OF THE FACULTY SENATE, HAS CALLED AN ASSEMBLY 

OF THE FACULTY ON TUESDAY, MARCH 11, AT 2:30 P.M., CULLEN AUDITORIUM.

THE PURPOSE OF THIS MEETING WILL BE TO HEAR A REPORT ON MINORITY GROUP 

CONCERNS AT THE UNIVERSITY OF HOUSTON. A NEWLY-FORMED INFORMATION TEAM 

WILL BE PRESENT TO ANSWER QUESTIONS.

PLEASE NOTIFY YOUR FACULTY MEMBERS OF THIS MEETING





Status Report — Action Taken on AABL Demands as of March 11

1, Establshment of a Comprehensive Department o_f Afro-American 
Studies:

a. A special Task Force recommended to President Hoffman on 
March 5 that a degree-granting program be instituted by 
this summer. The recommendation was referred immediately 
to the UH Academic Council which met on March 10 and 
approved the program and recommended that i*^ have degree­
granting status. The University Council met on the same 
day and approved the action of the Academic Council and 
recommended the proposal to the President. The recommen­
dation will now go to the UH Board of Regents for approval. 
If accepted by the Board, the proposal is referred to the 
State Coordinating Board in Austin for final action.

b. The Task Force also recommended the immediate employment 
of a director and associate director for the Afro-American 
Studies Program with the participation of the Task Force, 
along with Black students, in the recruiting process.

give
c. The Task Force indicated that it willy consideration in 

future deliberations to an Ethnic Studies Program.

2. Employment of More Black Admi, istrators, Faculty Members, and 
a Black Couns..lor:

a. Citing a long-standing policy of the University, Dr. Hoffman 
has instructed all vice presidents, deans, and administrative 
and academic department heads to hire more minority faculty, 
staff and administrators by September 1969• Already, offers 
have been made to a significant number of people in each of 
the mentioned categories.

b. A Black counselor and a Mexican-American counselor are being 
sought for the Counseling and Testing Office, and a Black 
candidate has already been interviewed for one of- the 
counselor positions.

Establishment of a Special Recruitment and Admissions Program 
for Minority Students:

a. A special Recruitment Committee, which includes minority 
representation, has been created to seek out and recruit 
minority students for the University.

b. Action has been initiated through the University Admission 
Committee to study admission critera other than SAT scores 
and high school ranking. The Task Force, in cooperation 
with Univ.rsity admission and counseling nd testing staffs^ 
is also engaged in research on alternate methods of 
admission.

c. Underway with an initial funding of ^5'5,000, the S.O.S. 
program will be expanded to provide financial aid, tutorial 
assistance, and peer group counseling for UH students 
experiencing difficultues.

more





4e Provision of nAdequate" Housing for All Black Students in 
Close Proxnahity to the University and the Issuance of an 
Open Housing Policy:

a. The University has declared its support publicly of an 
"Open Housing" policy for students living in all-campus 
housing.

b. The University filed a formal complaint with the PHA 
against an apartment owner for violation of Title VIII 
of the Fair Housing Act. This owner, after consultation 
with University officials, has indicated his willingness 
to comply with the act and to make a public statement to 
this effect in the COUGAR, UH student newspaper.

c. Prior to the submission of the AABL demands to the Uni­
versity, the director of housing for the Univ rsity 
announced a new room assignment policy for the Residence 
Halls, effective spring semester 1969. The policy reads 
in part as follows:
"Initial room assignement^s will bemade according to 
date of application. These assigwfhts will be made 
without regard, to race, color, creed, or national origin.
"A picture will not be required on the residence hall 
application form."

5. Establishment and Funding of a Black Student Union:

a. UH students may form a Black Student Union organization, 
which would be regarded as an appropriate student 
initiated development.

b. Under existing University policies, Operational funds 
cannot be provided by the University to such an organization. 
However, a Black Student Union, as any other student group, 
may apply to the UH Student Association for funds to finance 
a specific project.

c. Since there is not an officially sponsored University 
tutorial program, student organization are free to develop, 
without administrative direction, their own tutorial program.

6. Elevation of Wage Scales of Janitorial, Maintenance and Cafeteria 
Employees to $2 per Hour:

a. Under proposed rates which will be effective September 1969, 
the University will pay six.qi\the 10 lowest wage classifi­
cations above $2.00 an hou^pTill give increases to the 
other four classifications. 'All of these increases will 
Kcdlp the University well above the federal minimum wage 
scales applicable to an University.

b. ARA, the food service operation under contr. ct to the Uni­
versity, is nov; paying above the federal minimum wage scale 
and will increase this minimum to $1.60 an hour, effective 
October 1, 1969.

—more—





7• Deal Effectively With the Situation of the Black Athlete 
and Employment of a Black Coach for FootbalTT

a» A procedure for receiving information regarding the 
treatment of Black athletes at the University has been 
determined by an Athletic Committee which was appointed 
recently by President Hoffman. The committee will conduct 
closed hearings, and anyone kho wishes to give testimony 
is requested to contact the chairman of the committee. 
Dr. W,I. Honeywell, or any other member of the committee. 
Any student, faculty member, or University employee who 
wishes to testify is assured that he will not be identified 
with any statements given to the committee. Of primary 
interest to the committee is personal testimony in regard 
to the following:
(1) Education and special problems of the Black athlete

(2) Unfair treatment and racial discrimination on athletic
teams.

b. Appropriate action, against an University,employee who 
is alleged to have practiced racial discrimination cannot 
taken without supportative documentation.

c. Negotiations are underway to employ a Black coach by 
September 1969.

8. Establishment of a Committee to Alluviate Racist Practices 
in Instruction and Grading:
a. The UH Faculty Senate on February 19 restated its policy

on evaluating students. In summary, the faculty reaffirmed 
its dedication to an evaluatative process without prejudice 
andby standards independent of race, oOor, or creed. 
Students who feel that they have been unfairly evaluated 
are urged to engage in a consultative process with the 
instructor, the department chairman, or the dean to resolve 
any difficiklties.

b. If the above process is not satisfactory to the student, 
the student is urged to avail himself of the services of 
the Student Assistance Committee.

c. Since evalu ting students is by tradition a practice 
administered by the faculty, any recommendations for a 
change in policy should be address to the Faculty Senate, 
the official governing body of the faculty.

9. More Financial Aid to Black Students:
a. The University supports the idea that there shouldTspecial 

funds for minority students and that these funds should be 
free of any special academic requirements. Consequently, 
the vast majority of Black students now enrolled at the 
University arer'*S?w receiving fin ncial assistance either 
through loans, or scholarships administered by the Financial 
Aids Office. The University proposes to give widert4and mor'
detailed information concerning existing loan and scholarship 
programs.

— more





H O Course Credit for Student Work in the Ghetto:

a. Action has already been taken to grant credit for 
supervised work involving participation and service in 
the Ghetto community.

b. The University believes that qualified minority staff 
should be involved in this new program and the University 
will seek to hire personnel whose special qualifications 
based on education and/or experience make them relevant 
to programs designed for the Ghettos.





STATUS REPORT - UNIVERSITY ACTION TAKEN ON AABL DEMANDS

March 11, 1969

1• Establ1shment of a_ Comprehensive Department of Afro-American Studies:

a- A special Task Force recommended to President Hoffman on March 5 that 
a degree-granting program be instituted by this summer. The recommenda­
tion was referred immediately to the UH Academic Committee which met on 
March 10 and approved the recommendation. The University Council met 
on the same day and approved the action of the Academic Committee and 
recommended the proposal to the President. The recommendation will now 
go to the UH Board of Regents for approval. If accepted by the Board, 
the proposal would be referred to the State Coordinating Board in Austin 
for final action.

b. The Task Force also recommended and the University approved the recruit­
ment of a director and associate director for the Afro-American Studies 
Program with the participation of the Task Force, which includes Black 
students, in the recruiting process.

c. The Task Force will give consideration in future deliberations to an 
Ethnic Studies Program.

2. Employment of More Black Administrators, Faculty Members, and a_ Black Counselor:

a. Citing a long-standing policy of the University, Dr. Hoffman has urged 
all vice presidents, deans, and administrative and academic department 
heads to hire more minority faculty, staff and administrators by September, 
1969.. Already, interviews have been held with a significant number of 
people.

b. A Black counselor and a Mexican-American counselor are being sought for 
the Counseling and Testing Office, and a Black candidate already has been 
interviewed for one of the counselor positions.

3. Establishment of a Special Recruitment and Admissions Program for Minority 
Students: . " *2L

a. A special Recruitment Committee, which includes minority representation, 
is being formed to plan and implement a recruiting program for minority 
students.

b. Action has been initiated through the University Admissions Committee to 
study admission criteria other than SAT scores and high school ranking. 
The Task Force, in cooperation with the counseling and testing staff, also 
is engaged in research on alternate methods of admission. Other appro­
priate University offices will be involved this week.

c. The Student Opportunity Service, with an initial funding of $53,000, will 
be expanded to provide financial aid, tutorial assistance, and peer group 
counseling for UH students experiencing difficulties.

more





I
C

XJ 
I

4. Provision of "Adequate" Housing for All Black Students in Close Proximity
to the University and the Issuance of an Open Housing PoTicy:

a. The University has publicly declared its support of an "Open Housing" 
policy for students living in off-campus housing.

b. The University filed a formal complaint with the FHA against an apartment 
owner for violation of Title VIII of the Fair Housing Act. This owner, 
after consultation with University officials, has indicated his willing­
ness to comply with the act and to make a public statement to this effect 
in the COUGAR, UH student newspaper.

c. Prior to the submission of the AABL demands to the University on February 7, 
the director of housing for the University announced a new room assignment 
policy for the Residence Halls, effective spring semester 1969. The 
substance of the policy reads as follows:

"Initial room assignments will be made according to date of application. 
These assignments will be made without regard to race, color, creed, or 
national origin."

d. Also as of February 1 and effective henceforth: "A picture will not be 
required on the residence hall application form."

5. Establishment and Funding of a_ Black Student Union:

a. UH students may form a Black Student Union organization, which would be 
regarded as an appropriate student initiated development.

b. Under existing University policies, operational funds cannot be provided 
by the University to any student organization. However, a Black Student 
Union, as any other student group, may apply to the UH Student Association 
for funds to finance specific projects.

c. The University does not sponsor an official off-campus tutorial program. 
Student organizations are free to develop their own tutorial programs, 
including the seeking of fund support from the student association.

6. Elevation of Wage Scales of Janitorial , Maintenance and Cafeteria Employees 
to $2 per Hour:

a. Under proposed rates which would be effective September, 1969, the 
University would pay six of the 10 lowest wage classifications above $2 
an hour and will give increases to the other four classifications. Final 
determination of these rates cannot be made until the state legislature 
passes an appropriation bill. All of these increases will keep the 
University well above the federal minimum wage scales applicable to a 
University.

more
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b. ARA, the food service operation under contract to the University, will 
increase its minimum rate from $1.40 to $1.60 an hour, effective 
October 1, 1969.

7. Deal Effectively With the Situation of the Black Athlete and Employment of 
a_ Black Coach for Footbal 1:

a. A procedure for receiving information regarding the treatment of Black 
athletes at the University has been determined by an Athletic Committee 
which was appointed recently by President Hoffman. The Committee will 
conduct closed hearings, and anyone who wishes to give testimony is 
requested to contact the Chairman of the Committee, Dr. W. I. Honeywell, 
or any other member of the Committee. Any student, faculty member, or 
University employee who wishes to testify is assured that he will not
be identified with any statements given to the Committee. Of primary 
interest to the Committee is personal testimony in regard to the 
following:

(1) Education and special problems of the Black athlete.

(2) Unfair treatment and racial discrimination on athletic teams.

b. Action against any University employee who is alleged to have practiced 
racial discrimination cannot be taken without supportive documentation.

c. Negotiations are underway to employ a Black coach by September, 1969.

8. Establishment of a Committee to Alleviate Racist Practices in Instruction 
and Grading:

a. The UH Faculty Senate on February 19 restated its policy on evaluating 
students. In summary, the faculty reaffirmed its dedication to an 
evaluative process without prejudice and by standards independent of race, 
color, or creed Students who feel that they have been unfairly evaluated 
are urged to talk with the instructor, the department chairman, or the 
dean to resolve any difficulties.

b. If the above process is not satisfactory to the student, the student is 
urged to avail himself of the services of the Student Assistance Committee.

c. Since evaluating students is by tradition a practice administered by the 
faculty, any recommendations for a change in policy should be addressed 
to the Faculty Senate, the official governing body of the faculty.

9. More Financial Aid to Black Students:

a. At the present time 75 percent, some $1.5 million, in UH financial aids 
are free of special academic eligibility requirements.

b. In relationship to enrollment, minority students now receive the largest 
proportion of financial aids, including work grants and loans.

more
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c. Efforts are being continued to secure additional funds for the 
Student Opportunity Service program.

d. The University will give wider dissemination and more detailed 
information concerning financial aids available to minority groups, 
as well as involving minority students in the implementation of an 
information program.

10. Course Credit for Student Work in the Ghetto:

a. Action has already been taken to grant credit for supervised work
involving participation and service in the Ghetto community.

b. The University believes that qualified minority staff should be involved
in this new program. The University will seek to hire personnel with 
qualifications based upon special education and/or experience which are 
relevant to programs designed for the ghettoes.

Information Team:

Charles Peavy 
Frank Worley 
William Yardley 
Douglas Mac Lean 
Richard Poston





STATUS REPORT - UNIVERSITY ACTION TAKEN ON AABL DEMANDS

March 11, 1969

1• Establishment of a^ Comprehensive Department of Afro-American Studies:

a. A special Task Force recommended to President Hoffman on March 5 that
a degree-granting program be instituted by this summer. The recommenda­
tion was referred immediately to the UH Academic Committee which met on 
March 10 and approved the recommendation. The University Council met 
on the same day and approved the action of the Academic Committee and 
recommended the proposal to the President,, The recommendation will now 
go to the UH Board of Regents for approval. If accepted by the Board, 
the proposal would be referred to the State Coordinating Board in Austin 
for final action.

b. The Task Force also recommended and the University approved the recruit­
ment of a director and associate director for the Afro-American Studies 
Program with the participation of the Task Force, which includes Black 
students, in the recruiting process.

c. The Task Force will give consideration in future deliberations to an 
Ethnic Studies Program.

2. Employment of More Black Administrators, Faculty Members, and a Black Counselor:

a. Citing a long-standing policy of the University, Dr. Hoffman has urged 
all vice presidents, deans, and administrative and academic department 
heads to hire more minority faculty, staff and administrators by September, 
1969, Already, interviews have been held with a significant number of 
people.

b. A Black counselor and a Mexican-American counselor are being sought for 
the Counseling and Testing Office, and a Black candidate already has been 
interviewed for one of the counselor positions.

3. Establishment of a Special Recruitment and Admissions Program for Minority 
Students: *L

a. A special Recruitment Committee, which includes minority representation, 
is being formed to plan and implement a recruiting program for minority 
students.

b. Action has been initiated through the University Admissions Committee to 
study admission criteria other than SAT scores and high school ranking. 
The Task Force, in cooperation with the counseling and testing staff, also 
is engaged in research on alternate methods of admission. Other appro­
priate University offices will be involved this week.

c. The Student Opportunity Service, with an initial funding of $53,000, will 
be expanded to provide financial aid, tutorial assistance, and peer group 
counseling for UH students experiencing difficulties.

more
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4. Provision of "Adequate" Housing for All Black Students in Close Proximity
to the University and the Issuance of an Open Housing Pol icy:

a. The University has publicly declared its support of an "Open Housing" 
policy for students living in off-campus housing.

b. The University filed a formal complaint with the FHA against an apartment 
owner for violation of Title VIII of the Fair Housing Act. This owner, 
after consultation with University officials, has indicated his willing­
ness to comply with the act and to make a public statement to this effect 
in the COUGAR, UH student newspaper.

c. Prior to the submission of the AABL demands to the University on February 7, 
the director of housing for the University announced a new room assignment 
policy for the Residence Halls, effective spring semester 1969. The 
substance of the policy reads as follows:

"Initial room assignments will be made according to date of application. 
These assignments will be made without regard to race, color, creed, or 
national origin."

d. Also as of February 1 and effective henceforth: "A picture will not be 
required on the residence hall application form."

5. Establishment and Funding of a Black Student Union:

a. UH students may form a Black Student Union organization, which would be 
regarded as an appropriate student initiated development.

b. Under existing University policies, operational funds cannot be provided 
by the University to any student organization. However, a Black Student 
Union, as any other student group, may apply to the UH Student Association 
for funds to finance specific projects.

c. The University does not sponsor an official off-campus tutorial program. 
Student organizations are free to develop their own tutorial programs, 
including the seeking of fund support from the student association.

6. Elevation of Wage Scales of Janitorial, Maintenance and Cafeteria Employees 
to $2 per Hour:

a. Under proposed rates which would be effective September, 1969, the 
University would pay six of the 10 lowest wage classifications above $2 
an hour and will give increases to the other four classifications. Final 
determination of these rates cannot be made until the state legislature 
passes an appropriation bill. All of these increases will keep the 
University well above the federal minimum wage scales applicable to a 
University.

more
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b. ARA, the food service operation under contract to the University, will 
increase its minimum rate from $1.40 to $1.60 an hour, effective 
October 1, 1969.

7. Deal Effectively With the Situation of the Black Athlete and Employment of 
a_ Black Coach for Footbal 1:

a. A procedure for receiving information regarding the treatment of Black 
athletes at the University has been determined by an Athletic Committee 
which was appointed recently by President Hoffman. The Committee will 
conduct closed hearings, and anyone who wishes to give testimony is 
requested to contact the Chairman of the Committee, Dr. W. I. Honeywell, 
or any other member of the Committee. Any student, faculty member, or 
University employee who wishes to testify is assured that he will not
be identified with any statements given to the Committee. Of primary 
interest to the Committee is personal testimony in regard to the 
fol lowing:

(1) Education and special problems of the Black athlete.

(2) Unfair treatment and racial discrimination on athletic teams.

b. Action against any University employee who is alleged to have practiced 
racial discrimination cannot be taken without supportive documentation.

c. Negotiations are underway to employ a Black coach by September, 1969.

8. Establishment of a Committee to Alleviate Racist Practices in Instruction
and Grading:

a. The UH Faculty Senate on February 19 restated its policy on evaluating 
students. In summary, the faculty reaffirmed its dedication to an 
evaluative process without prejudice and by standards independent of race, 
color, or creed Students who feel that they have been unfairly evaluated 
are urged to talk with the instructor, the department chairman, or the 
dean to resolve any difficulties.

b. If the above process is not satisfactory to the student, the student is 
urged to avail himself of the services of the Student Assistance Committee.

c. Since evaluating students is by tradition a practice administered by the 
faculty, any recommendations for a change in policy should be addressed 
to the Faculty Senate, the official governing body of the faculty.

9. More Financial Aid to Black Students:

a. At the present time 75 percent, some $1.5 million, in UH financial aids 
are free of special academic eligibility requirements.

b. In relationship to enrollment, minority students now receive the largest 
proportion of financial aids, including work grants and loans.

more
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c. Efforts are being continued to secure additional funds for the 
Student Opportunity Service program.

d. The University will give wider dissemination and more detailed 
information concerning financial aids available to minority groups, 
as well as involving minority students in the implementation of an 
information program.

10. Course Credit for Student Work in the Ghetto:

a. Action has already been taken to grant credit for supervised work
involving participation and service in the Ghetto community.

b. The University believes that qualified minority staff should be involved
in this new program. The University will seek to hire personnel with 
qualifications based upon special education and/or experience which are 
relevant to programs designed for the ghettoes.

Information Team:

Charles Peavy 
Frank Worley 
William Yardley 
Douglas Mac Lean 
Richard Poston





Status Report — Action Taken on AABL Demands as o^^arnhL, 11
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!♦ Establshment of a Comprehensive Department of Afro-American 

Studies:

a, A special Task Fm?ce recommended to President Hoffman on
March 5,that a degree-granting program be instituted by 
this summer. The recommendation was referred immediately 
to the UH Acad^fc^etn^fti which met on March 10 and 
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gjMuiLlllg til'aTilS, The University Council met on thesame 
day and approved the action of the Academic C^un-eil ahcf 
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dation', will now go to the UH Board of Regents for approval.r 
If accepted by the Board, the proposal « referred to the Lt
State Coordinating Board in Austin for final action.
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c. The Task Force indiouted-that- will/consideration in 

future deliberations to an Ethnic Studies Program.

2* Employment of More Black Administrators, Faculty Members, and 
a Black Counselor:

d Citing a long-standing policy of the University, Dr. Hoffman 
has wwj-tpuotfid all vice presidents, deans, and administrative 
and academic department heads to hire more minority faculty, 
staff and rators by September 1969. Already,
have been significant number of people^ in eere^i -of

A Black counselor and a Mexican-American counselor are being 
sought for the Counseling and Testing Office, and a Black 
candidate^HasZalready) been interviewed for one of the 
counselor positions.

7> • Establ ishment of a Special Recruitment and Admissions Program
for Minority Students:
a. A special Recruitment Commytee, which includes minority Ip
r representation, hT6 to ooojWid recruitHu \ •\*Ai (yy
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b. Action has been initiated through the University Admission^ 
Committee to study admission critera other than SAT scores 
and high school ranking. The Task Force, in cooperation 
with Hiiiiiwean-d^ounseling .- nd ysting staff/x
Lis/also^ engaged Tn research on silternate methods of **
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c. Uwdwww^kith an initial funding of |5^f00rD The 
programflwTIl be expanded to provide financial aid, tutorial 
assistance, and peer group counseling for UH students 
experiencing difficultiKbs.
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4. Provision of "AdequateM Housing for All Black Students in 
Close Proximity to the University and the Issuance, of an 
O^en Housing Policy:
a The University has/declared its support.^ublicl^ of an 

"Open Housing" policy for students living in aM-campus 
housing.

0

b. The University filed a formal complaint with the FHA 
against an apartment owner for violation of Title VIII 
of the Fair Housing Act. This uwner, after consultation 
with University officials, has indicated his willingness 
to comply with the act and to make a public statement to 
this effect in the COUGAR, UH student newspaper.

c^-Pripr to the submission of the AABL demands to the Uni- o,
v^^-tAv^fsity7, the director of-housing for the University 1V "

announced a n^w room assignment policy for the Residence. > 
Halls, effective spring semester 1969. The^policy reads o

as follows:

of a Black Student Union:

Black Student Union organization,

Th^se assignShts will be made 
need, or national origin 
n1 the restieVce hall

"Initial room assignement^s will hemade according to 
date of application, 
without regard to race, cod .^pictu?e4-wSiL^4 W requ 
application form."

5. Establishment and Funding

a. UH students may form a  
which would be regarded as an appropriate student 
initiated development.

b. Under existing University policies, /Operational fund._,^ 
cannot be provided by the University to outia-iwi. organization. 
Hov/ever, a Black Student Union, as any other student group, 
may apply to the UH Student Association for funds to finance 
Xfc specific projects^)
Sane there Is ao*- an -of f i o* al 1y- ap niversity d o i
tutorial program^ student organizatioh/are free to develop, .
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s'. Elevation of Wage Scales of Janitorial, Maintenance and Cafeteria

Employees to ^2 per Hour:
a. Under propose derates which will** be effective September 1969» 

the University wil-^r pay lowest wage classifi—
cations above' $2.00 an hou^;Aim.l give increases to the ... V. 
other four classifications. / All^of these increases will 

the University well above the federal minimum wage
scales applicable to University. w
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7• Deal Effectively With the Situation of the Black Athlete
' an(^ Employment of a Black Coach f or FoofbalT7~

a. A procedure for receiving information regarding the 
treatment of Black athletes at the University has been 
determined by an Athletic Committee which was appointed 
recently by President Hoffman. The committee will conduct 
closed hearings, and anyone kho wishes to give testimony 
is requested to contact the chairman of the committee, 
Dr. W,I. Honeywell, or any other member of the committee. 
Any student, faculty member, or University employee who 
wishes to testify is assured that he will not be identified 
with any statements given to the committee. Of primary 
interest to the committee .is personal testimony in regard 
to the followingC
(1) Education and special problems of the Black athlete

(2) Unfair treatment and racial discrimination on athletic 
teams.

b. Asp-p^o-p-TTci-te action, against -an University employee who 
is alleged to have practiced racial discrimination cannot r, 
taken without suppoffitive documentation.

c. Negotiations are underway to employ a Black coach by 
September 1969.

8. Establishment of a Committee to Alleviate Racist Practices 
in Instruction and Grading:

a. The UH Faculty Senate on February 19 restated its policy 
on evaluating students. In summary, the faculty reaffirmed 
its dedication to an evalua^Mtive process without prejudice 
and|by standards independent of race, odihor, or creed. 
Students who feel that they have been unfairly evaluated_ 
are urged to engage-ifei'i a uoTisultn^i-ve^-p-p^eese^wlth the ' 
instructor, the department chairman, or the dean to resolve 
any difficilties.

b. If the above process is not satisfactory to the student, 
the student is urged to avail himself of the services of 
the Student Assistance Committee.
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Since evaluating students is by tradition a practice 
administered by the faculty, any recommendations for a 
change in policy should be address^to the Faculty Senate 
the official governing body of the faculty.
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10• Course Credit for Student Work in the Ghetto:

a. Action has already been taken to grant credit for 
supervised work involving participation and service in 
the Ghetto community.

b. The University believes that qualified minority staff 
should be involved in this new ram^ajad The University 
will seek to hire personnel jwroial qualifications
based on education and/or expezricnc matee them relevant 
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Financial Aid to Black ^tud jnts :
a. At the present time 75 percent, some $1.5 million, in UH 

financial aids are free of special academic eligibility- 
requirements.

b. In relationship to enrollment, minority students now re­
ceive the largest proportion of financial aids , including 
work grants and loans.

c. Efforts are being continued to secure additional funds for 
the Student Opportunity Service program.

d. The University will give wider dissemination and more 
detailed information concerning financial aids available 
to minority groups, as well as involving minority stucents 
in the implementation of an information program.





University of Houston
CULLEN BOULEVARD

HOUSTON 4, TEXAS

COLLEGE OF BUSINESS ADMINISTRATION March 12, 1969
Dr* Charles Peaty
Dr© Frank Worley
Gentlenen:
Many good things were tried at yesterday1 s Meeting of the Faculty Assenbly and 
come nay hate succeeded in tiat I an sure was a well-intentioned effort to 
preserve peace on the campus*
Hcarever, I feel that the two of you have obtained any good that may have resulted 
has been purchased at a very high cost which tends to discredit faculty government, 
impugn faculty independence, deprive faculty of a modiating role in the current 
crisis, and infringe upon the rights and freedoms of your colleagues*
As individuals you are, of course, free to act as spokesman for the President 
anytime he and you find this mutually agfceeable* I do not believe, however, that 
Prof* Worley can act as an individual so long as he serves as head of the faculty 
senate© I believe he must choose between these two roles — spokesman for the 
administration and spokesman for the f acuity* We have not authorised him, in the 
latter rolo, to speak for us on the issues raised by AABL nor do I think he should 
usurp this role© Dr* Peavy has greater freedom and, I know, as an individual has 
been working diligently to understand and c omraunicate understanding of the AABL 
viewpoint* However, I do not believe that any man can speak for another as well 
as that nan can speak for himself, particularly if Dr* Peavy’s cooperation prevents 
AABL from gaining .a hearing* We have had enough of white liberals, like Dr* Peavy 
and myself, acting as spokesmen for Black nenj that. Indeed, is a* the core of tha 
current crisis© ' i--u
If Dr* Peavy intends to continue to act as a spokesman for the administration, then 
I believe he should make this perfectly clear on every appearance he makes or 
statement he signs*
As you know, I feel Dr* Worley’s behavior, in the two meetings of the assembly which 
he has called, is most unscholarly* I feel that his participation on the Information 
Committee, which is by the nature of its appointment and by its exclusion of 
representatives of A/iBL, is unscholarly and that, indeed, the cotamittee might better 
be renamed "Administrative Spokesman" or "Propaganda Committee*"
To mention specific objections to the report that was made may diminish the 
impact of my basic objection© Please do not allow that to happen© But I believe 
that there are ways in which the report should have been Improved, not all of 
which were brought out at the meeting©
1* The reasons for a department wwt being pfeferred to a program by AABL were not 

brought out at the meeting by the committee, even in response to a direct 
question* It is hard to believe that a committee which has worked hard and 
listened to AABL and is familiar with university government could be unaware 
of the importance of this point©

2* Another central AABL concern is the distinction between "intentions* and 
performance — yet the Committee never did respond to the question as to whether 
"urgings" are sufficient when past directives from the President were ignored© 
Mr* Yardley’s response is ingenuous or a confession of incompetence when he 
says he has no knowledge ± of allegations that the President ordered y





applieents' picture, remora.ft-om dorritory
^the faculty8--^ stotment”^ Yardley is popularly supposed to have cooperated 
in writing©

ZS^ed°i!3l2“hoS,t“edistiSuishedSfroIn a propagandistic, report?

sjs s

'a u.ts™"'’c^i^.-ion criteria until some other method proves itsexi© wouxa j.u^1S to propose a tost of present methods against alternatives, or even 
against a free-admission policy?
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nor told who it is that refuses to change then. I can conceive, f -  ’

rr£cVa: of fees
going to them. It should not be necessary to demonstrate bias by the

Student Association to get this policy changed©
6. The University does not sponsor an official off-=amp™

to change present policies and pract^cesp
7 I regard to athletics, it is indeed a strange "jury" on which sits the man,
* a+hipfir director* who presumably bears ultimate xsip responsibil ty di^riminato^ trUtm^nt that has been alleged. Stranger still is the use

of the word -'documentation-. Are you proposing more rigorousevidence than the courts of this country require - e.g., sworn, eyewitness
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University of Houston
HOUSTON, TEXAS 77004

OFFICE OF THE PRESIDENT March 13, 1969

TO: Dean John B. Neibel
Bates College of Law

' Mr. C. F. McElhinney
Senior Vice President and Treasurer

Mr. Jerry Treece
Chief Justice of University Student Court

Dean Neibel and Gentlemen:Dear

pleased to invite you to sitI am 
me on actions to be taken ih" 
Coach Lovette Hill. I am asking that Dean John Neibel serve as chairman of 
this committee. I I -charge the committee to make findings of fact about these 
allegations. The committee will then make recommendations for administrative

ibers of a 3~person tribunal to advise 
iw4-th certain allegations concerning

I

The committee's hearings will not be open to the public. However, Coach Hill 
is to be invited to be present in person or by counsel. He is to have the 
right to confront the witnesses who may appear against him and to cross- 
examine them. He is to have the right to invite witnesses to appear on his 
behalf and to introduce any evidence on his behalf as he may see fit.

I request that the committee make a tape recording of the oral testimony
offered and preserve any written material offered. I also request that the
committee, at 
the hearings,

the conclusion of its work, forward to me a 
its conclusions of fact and recommendations

Si ncere1y,

transcription of 
for my decision.

Philip G. Hoffman 
President

PGH:mah





Dr. Philip G. Hoffman

President

Weekend Schedule

Farris Block

March lkt I969

I plan to be out-of-town this weekend; however. If the need 

arises I can be reached and will return to Houston within hours. 

My schedule and where I might be reached are as follows:

Saturday - Wildwood Resort City
Village Mills, Texas 
Telephone •

Sunday - Port Neche*. Texa* 
Telephone

If I cannot be reached at Village Mills on Saturday, I will 

probably be In Port Naches; so try the numbers listed for 

Port Naches.

cc: Nicholson 
McEIhlnney 
Yardley 
Mac Lean 
Baker 
Williams 
Gregory
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Inter-Office Memorandum

To Dr. Hoffman From Farris Block

Dept. President Dept. Information

Subject Weekend Schedule Date 124. March 1969

I plan to be out-of-town this vzeekend; however, if the need 

arises I can be reached and will return to Houston within hours^ 

My schedule and where I might be reaches as follows:

Saturday
Village Mills, Texas
Telephone -

Sunday - Port Neches, Texas
Telephone

If 1 cannot be reached at Village Mills on Saturday, I will 
probably be in Port Neches; so try the numbers listed for Port 
Neches.





occurred
Aminor disturbance skkukkci at approximately 11:30 a.m, 

today in Cougar Den (student cafeteria) in the University 

Center (student center) on the University of Houston campuso
v \jo M M -XLc

Details about the incident are sketchy. However, according 

to witnesses, something of the order described below transpired:

—Black1 students were gathered in their usual meeting place in 
Cougar Den, talking about the attack this morning ±x on Gene 
Locke; apparently things were still rather orderly

—at some point, a Vernale student dropped a tray of food
and dishes, scm causing some commotion

—a V/hite male student reported that — following the dropping 
of the tray — a White male student and a Black male student 
began scuffling on the floor — "trying to strangle each other"; 
the student reported that he attempted to break up the struggle 
and was immediately set upon by about 10 Black students

—then, apparently, a general disturbance broke up, with Black 
students (and Whi€e- studeht"§T) overturning tables and chairs, 
throwing and breaking dishes, etc. ■

—at some point, the juke box was unplugged and two Black 
students jumped atop it

—two tables being used by a sorority (I think) for a bake sale 
were overturned
—Bill Scott reported about $200 damage to facilities

—the disturbance apparently broke up as quickly as it started; 
it was generally contained to a small portion of Cougar Den —

• that section where Black students usually gather

—almost all Black students left the Cougar Den at the end of 
.the disturbance — reports have it that Dwight Allen, chairman 
of AABL, has called for Blacks to return to the University 
Center at 1 p.mo — as yet, AABL has not reserved a-meeting 
room or any sound equipment

—everything g indicates that the disturbance was spontaneous, 
Kk rather than planned ; . , .
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occurred
A minor disturbance EtzzMKKd at approximately 11:30 a.m, 

today in Cougar Den (student cafeteria) in the University 

Center (student center) on the University of Houston campuso

Details about the incident are sketchy. However, according 

to witnesses, something of the order described below transpired:

—Black1 students were gathered in their usual meeting place in 
Cougar Den, talking about the attack this morning xx on Gene 
Locke; apparently things were still rather orderly

—at some point, a White female student dropped a. tray of food 
and dishes, km causing some commotion

—a V/hite male student reported that — following the dropping 
of the tray — a White male student and a Black male student 
began scuffling on the floor — ’’trying to strangle each other”; 
the student reported that he attempted to break up the struggle 
and was immediately set upon by about 10 Black students

—then, apparently, a general disturbance broke up, with Black 
students (and White students?) overturning tables and chairs, 
throwing and breaking dishes, etc. ■

—at some point, the juke box was unplugged and two Black 
students jumped atop it

—two tables being used by a sorority (I think) for a bake sale 
were overturned
—Bill Scott reported about $200 damage to facilities

—the disturbance apparently broke up as quickly as it started; 
it was generally contained to a small portion of Cougar Den —

• that section where Black students usually gather

—almost all Black students left the Cougar Den at the end of 
.the disturbance — reports have it that Dwight Allen, chairman 
of AABL, has called for Blacks to return to the University 
Center at 1 p.m0 — as yet, AABL has not reserved a-meeting 
room or any sound equipment

—everything k indidates that the disturbance was spontaneous, 
Kk rather than planned . ; .

.----ron
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L.A. TIMES
MAR 1 81969

White and black, students^cumed 
briefly on the 
campus, smashing .w,n(^0'^ 1' - 
dishes and overturning tables and 
chairs in the student union buildup. 
OnMudent was 
flying glass. The scutfhng ^oke out 
after EugenaLocke, a leader‘ o. the 
Afro-Americans for Black Rela­
tion, said three white students 
attacked him on a university paik- 
ing lot.





March 19, 1969

An Open Letter-
Staff Members in the Religion Center are disturbed by the 
press release which stated "In view of recent incidents on 
the University Campus and because of threatened disruptions 
if Rudd appeared,..." (Office of Information, March 19, 1969, 
first sentence, second paragraph.)
We feel that the source of the threat should be made known.
We have been called upon to minister to the students and 
faculty and staff. In the particular situation at hand we are 
aware of and willing to uproot racist prejudices that are 
present. We cannot work with anonymous threats.
Moreover, for the University to respond to the power of threats 
and leave the source anonymous, sets precedent, suggests future 
difficulties that will cripple the educational life of this 
University.

Sincerely,





!

March 20,. 1969- <
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Citizens for Political Acuton

WHAT THE NEWSPAPERS HAVEN1 T TOLDYOJ ..ABOUT BLACK. "DEP^DS'l AT THE U OF H.

Years of talk, doubletalk, deception and outright racism at the University of Hous­
ton got results in February when Black students got fed up. At the.President s re­

greed to closed-door negotiations, only to discover the Pres- 
At state expense, the Presidentquest. Black students a_

ident holding a press conference in the next room. .sent faculty members a copy of his 'ireply'' to student demands, a reply said to,have
been written by a group including officials accused of racism —but leiu them m the
dark as to the demands he was replying to.

same

Subsequently the head of the University Senate summoned all the faculty to a meeting 
at which the President presented his version of the situation, thereby compromising 
any faculty pretensions to scholarly objectivity and effectively removing itsey as 
a possible mediator bctweenAdministration and students. Shortly afterward, this 

faculty member accepted appointment by the President on a so-callea information 
committeo - which again excluded any representative of tiie Then this same head of the senate, a petroleum engineering professor, called another 
meeting of the faculty at which the President's viewpoint was again presented -- this 
time by his handpicked "information" committee. Protests from the floor were ignored 
at both meetings and at press time the oil industry1s man had not replied to a demand
that he resign.
Black students reported that the President had o roe red removal Ox pictuxos from  
itory applications two years previously but. were surprised to learn tnat a subordinate, 
rumored to be C. F. McElhinney, holdover from'*the days when the University was ^r 
neuston’s racist schoolboard, had flouted the order. As recently as as j. , -l 
students were reported to have been sent home for laok of housing. 
also testified to rampant discrimination on the baseball team by a coa^ .
that the University would never field a Black player in competi xon. " n
that the football coach had warned'Black athletes to stay c^ar 01 1 Ri'iek mil-- and told white athletes he expected them to ’’take care” of black mil-

Black students

involvements—
itants should there be trouble on campus. ,
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WHAT THE iroSPAPEHS HAVEN'T TOLDYOU .ABOUT BLACK "DEMMDSJ1 AT TIE U. OF^H,. P. 5
Years of talk, doubletalk, deception and outright racism at the University of Hous­
ton got results in February when Black students got fed up. At the President’s re­
quest, Black students agreed to closed-door negotiations, only to discover the Pres­
ident holding a press conference in the next room. At state expense$ the President 
sent faculty members a copy of his '•reply11 to student demands, a reply saio to, have 
been written by a group including officials accused of racism --but left them in the 
dark as to the demands he was replying to.
Subsequently the head of the University Senate summoned all the faculty to a meeting 
at which the President presented his version of the situation, thereby compromising 
any faculty pretensions to scholarly objectivity and effectively removing itself as 
a possible mediator betweenAdministration and students. Shortly afterward, this , 
same faculty member accepted appointment by the President on a so-called "in±ormation 
committee — which again excluded any representative of the Black student group, AAb , 
Then this same head of the senate, a petroleum engineering professor, callee, another 
meeting of the faculty at which the President’s viewpoint was again presentea. -- this 
time by his handpicked "information" committee* Protests from the ±loor were ignore 
at both meetings and at press time the oil industry1s man had not replied to a demand 
that he resign* ' ■
Black students reported that the President had ordered removal of pictures from dorm­
itory applications two years previously but were surprised to learn that a subordinate, 
rumored to be C. F. McElhinney, holdover from the days when the University was under 
Houston’s racist schoolboard, had flouted the order. As recently as last fall. Black 
students were reported to have been sent home for laok of housing. Black students 
also testified to rampant discrimination on the baseball team by a coach detcj.J.iined 
that the University would never field a Black player in competition. They reported 
that the football coach had warned Black athletes to stay clear of any "political 
involvements— and told white athletes he expected them to "take care1 of Blacx mil- / 
itants should there be trouble on campus. /





22 March 1969
Dear Ed,

As a reader of your newsletter and a person who supports 
many of the causes that you espouse, I must take exception to 
much of what you reported on Page 5 of your March 20 edition, 
insofar as it relates to the current University of Houston 
situation.

As a former newspaperman, a former teacher of journalism, 
and a former advisor to a college student newspaper, you seemed 
to have forgotten one of the fundamental rules of the game, 
’•get your facts straight before you write.”

You are comparatively new on the Texas and University of 
Houston scenes (less that two years I believe) and I do^t think 
that you can personally attest to "Years of talk, doubletalk, 
deception and outright racism at the University of Houstono" 
This king of a generalization does not represent good journalism, 
or academic professionalism. I will not deny the existence of 
racism to some degree in any institution — north, or south, 
public, or private, big, or small. Wher^yer racism is found to 
exist, it should be rooted out as a dangerous cancer. In regard 
to the AABL "demands,” the University of Houston has acknowledged 
that many of their requests are valid and is presently engaged 
in the task of responding in actions and deeds0

You are not correct, Ed, wlnnp. you report that the president 
of the University of Houston reqested, and "Black students agreed 
to closed-door negotiations, only to discover the President 
holding a press conference in the next room." Aa the information 
officer of the University who has been in daily contact with 
the activities associated with dealing with the AABL "demands," 
I can personally attest that this scene you described has never 
taken place»

Using a journalistic crutch, "aaid to have been written by 
a group including officials accused of racism," you indicate 
your knowledge of inside information that I am not aware of, 
and I was very closely associated with the preparation of the 
"reply."

Also, you have in your hands a copy of the president’s 
"reply’1 and Imow full well that it gives by number a caption 
for each of the 10 "demands" made by AABL, and there is a 
response to each of the 10 points. While you might not 
accept the content, you should not suggest that any literate 
person would be "left in the dark as to the demands he (the 
president) was replying to." The AABL demands have been 
duplicated many times, given wide circulation on campus, and 
have been enumerated in both the campus and community press,

I will make little comment on "your opinions" of the 
two University of Houston faculty sessions called to discuss 
the AABL "demands." You may color these sessions any way jou 
like. Possibly you should have indicated that the "Protests 
from the floor" were those made by you. However, the 
"information committee" that you refer to should be placed in

, — more —





perspective. This committee was formed to provide information 
to faculty and students about actions that have been taken by 
the administration and the faculty in response to the AABu 
demands. This was explained at a faculty session in which you 
were in attendance. You should recall that this committee 
in its report presented the positive actions that have been, 
taken. It would be a strange information committee indeed if 
it included representation of the group making the ’’demands." 
As you well know, AABL, too, has a similar information 
committee and has been conducting frequent sessions for UH 
faculty and students. Since you were present at one of these- 
sessions, Why didn't you "demand" of AABL, as you "demanded" 
of the UH administration, that AABL include on its committee 
a representative of the UH administration? It would seem 
that consistency and fair play would prompt you to do this.

Again, Eld, you are incorrect when you "infer" that the 
president of the University of Houston had ordered removal 
of pictures from dormitory applications two years previously 
...but was surprised to learn that a subordinate...had flouted 
the order. This practice only came under question in recent 
months and the requirement has been discontinued. By the way 
as a newcomer to the University, you should not be expected 
to know this, but the University of Houston has been under 
its own Board of Regents for some 20 years.

Eld, you are in error again, when you infer that the 
University of Houston sent home Black students a.or lack of 
housing. You should know that the University presently has 
dormitory space for only 1,000 of its 23,000 students. The 
vast majority of our students have to make their ov/n nousing 
arrangements*. The University may be faulted on this, but 
lets not make this a racial issue.

When you infer that a coach has determined that the 
University "would never play a Black player in competition 
(baseball)," you again are far off the mark.. First of all, 
such a policy does not e^ist at the University. Secondly, 
this same coach had a Black player on his team last year. 
This player participated in a number of games, was au oat, 
15 times, and collected three hits. Since charges of racism 
have been made against this coach, and since they are 
presently being investigated, further comment would not be 
appropriate. But in the meantime, Ed, check the records.

Again, Ed, you do a disserv^T"to an institution of which 
you are a part and which is making an honest efiort to come 
to grips with its present problems, when you report that 
white athletes have been told that they would be expected uo 
"take aare" of Black militants should there be trouble on 
campus. If you have reason to believe this, or facts that 
would establish this, you should immediately let University 
authorities know about it. As a member of the University ox 
Houston family, you have this responsibility.

— more





Now back to heading of the University item in your news­
letter, “What the Newspapers Haven1t Told You About Black 
demands1 at the U. of H.” Certainly, there should be no big 
question about this. Surely, the newspapers in this community 
have some responsibility to their readers, their own integrity, 
or at least to their financial welfare which would be placed 
in jeopardy with libelous reporting. It would be hoped, Ed, 
that you would exercise a similar responsibility.

As a social and political activist on the Texas scene 
since my college days (over 20 years ago), and as a former^ 
reporter and newspaper editor for seven years before joir^the 
University of Houston in 1954, -I have served my time as a 
propagandist for many causes and individuals* I am wise to 
the ways of activist journalism. So, Ed, come by and see me, 
and let’s compare notes. I have your credentials and I will 
share mine with you.

Professionally Yours,

Farris Block

P.S.

Ed, I vrrite this as an individual on my own time, using 
my own typewriter. With your permission I would like to have 
this letter duplicated at my own expense and mailed to each 
of the readers of your newsletter. Are you willing?

Also, Ed, a question that still comes back to me and I 
had intended to ask it early in this letter. It is a loaded 
question, but I feel I must ask it of you:

“Would you knowingly accept money from a racist 
institution?11 I don’t believe that you would and I don’t 
believe that you really think that the University of Houston 
is a racist institution.
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VIHAT THE NEWSPAPERS HAVEN'T TOLDYOU .ABOUT BL/YCK "DEMANDS" AT TIE U. OPJE P. 5

Years of talk, doubletalk, deception and outright racism at the University of Hous­
ton got results in February when Black students got fed up. At the President’s re­
quest, Black students agreed to closed-door negotiations, only to discover the.Pres­
ident holding a press conference in the next room. At state expense^ the President 
sent faculty members a copy of his "reply" to student demands, a reply said to have 
been written by a group including officials accused of racism —but left them in the 

dark as to the demands he was replying to.

Subsequently the head of the University Senate summoned all the faculty to a meeting 
at which the President presented his version of the situation, thereby compromising 
any facilty pretensions to scholarly objectivity and effectively removing itself as 
a possible mediator betweenAdministration and students. Shortly afterward, this . 
same faculty member accepted appointment by the President on a so-called "information* 
committee — which again excluded any representative of the Black student group, AABL, 
Then this same head of the senate, a petroleum engineering professor, callog another 
meeting of the faculty at which the President’s viewpoint was again presented — this 
time by his handpicked "information" committee* Protests from the floor were ignore 
at both meetings and at press time the oil industry* s man had not replied to a demand

that he resign*
Black students reported that the President had ordered removal of pictures from dorm­
itory applications two years previously but were surprised to learn that a subordinate 
rumored to be C. F. McElhinney, holdover from the days when the University was under 
Houston’s racist schoolboard, had flouted the order. As recently as last fall, Black 
students were reported to have been sent home for laok of housing. Black students 
also testified to rampant discrimination on the baseball team by,a coach determined 
that the University would never field a Black player in competition. They reported 
that the football coach had warned Black athletes to stay clear of any "political 
involvements— and told white athletes he expected them to "take care" ox Black mil­

itants should there be trouble on campus.
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Years of talk, doubletalk, deception and outright racism at the University of Hous­
ton got results in February when Black students got fed up. At the President*s re­
quest, Black students agreed to closed-door negotiations, only to discover the Pres­
ident holding a press conference in the next room. At state expense, the President 
sent faculty members a copy of his ,jrep^n to student demands, a reply said to have 
been written by a group including officials accused of racism —but left them in the 

dark as to the demands he was replying to.

Subsequently the head of the University Senate summoned all the faculty to a meeting 
at which the President presented his version of the situation, thereby,compromising 
any faculty pretensions to scholarly objectivity and effectively removing itself as 
a possible mediator bctweenAdministration and students. Shortly afterward, this , 
same faculty member accepted appointment by the President on a so-called '’information* 
committee — wliich again excluded any representative of the Black student group, AaBL* 
Then tills same head of the senate, a petroleum engineering professor, called ano the r 
meeting of the faculty at which the President’s viewpoint was again presented -- this 
time by his handpicked '‘information** committee* Protests from the floor were ignored 
at both meetings and at press time the oil industry^ man had not replied to a demand 

that he resign*
Black students reported that the President had ordered removal of pictures from aorm- 
itory applications two years previously but were surprised to learn that a subordinate, 
rumored to be C. F. McElhinney, holdover from the days when the University was under 
Houston’s racist schoolboard, had flouted the order. As recently as last fall. Black 
students were reported to have been sent home for laok of housing. Black students 
also testified to rampant discrimination on the baseball team by a coach determined 
that the University would never field a Black player in competition. They reported 
that the football coach had warned Black athletes to stay clear of any 1 political^ 
involvements— and told white athletes he expected them to "take care" of tilack mal-/ 
itants should there be trouble on campus. /
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A /^restraining order prevent Mark Rudd from

appearing on the University of Houston campus in the future 

was granted Friday afternoon in the 133rd State District 

Court presided over by Judge Vvilmer Hunt.

Judge Hunt also issued a restraining order, 
by University,to prevent Marjorie Ellen Davis Haile, described 

as a regional representative of the S.D.S., from appearing on 

the University campus in the future,
Rudd spoke on the University campus Thursday noon despite 

a request by a University official that he noL sneak.
Mrs. Haile has been a frequent visitor to the University 

v o Z'i < & ^*-1 J)
campus in recent weeks ana^TSTTieeninvolved in some of the 

disturbences that have occurred.
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' V-,v^...,^Ayy'estraining order prevent Mark Rudd from

appearing on the University of Houston campus in the future 

was granted Friday afternoon in the 133rd State District

Court presided over by Judge Mlmer hunt.

Judge Hunt also issued a restraining orcex, 
by University,to prevent Marjorie Ellen Eavis Haile, described 

as a regional representative of the S.U.S., jrom appearing on 

a 1 s o^, 
reque s t ed

the University campus in the future.
Rudd spoke on the University campus Thursday noon despite 

a request by a University official that he not sneak.
Mrs. Haile has been a fre<^eiCn^1^5iT)or t0 tke Lniversity 

campus in recent weeks a'^STT^i^olved in some of the 

disturbences that have occurred.





22 Mar. 1969 - A University of Houston part-time Instructor and two former UH students

were charged by Houston police with the armed robbery of a Memorial Drive





Chronology of Events - AABL

page 9

liquor store. Chief of Police Herman Short made the statement that 

those charged were involved in “revolutionary type" activities and 

were taking money to be used for the purchase of arms.





22 March 1969

Bear Ed,

As a reader of your newsletter and a person who supports 
many of the causes that you espouse, I must take exception to 
much of what you reported on Page 5 of your March 20 edition, 
insofar as it relates to the current University of Houston 
situatione

As a former newspaperman, a former teacher of journalism, 
and a former advisor to a college .student newspaper, you seemed 
to have forgotten one of the fundamental rules of the game, 
’’get your facts straight before you write.”

You are comparatively new on the Texas and University of 
Houston scenes (less that two years I believe) and I don’t think 
that you can personally attest to ’’Years of talk, doubletalk, 
deception and outright racism at the University of Houston.” 
This king of a generalization does not represent good journalism, 
or academic professionalism. I will not deny the existence of 
racism to some degree in any institution. — north, or south, 
public, or private, big, or small. V/her^ever racism is found to 
exist, it should be rooted out as a dangerous cancer. In regard 
to the AABL "demands,” the University of Houston has acknowledged 
that many of their requests are valid and is presently engaged 
in the task of responding in actions and deeds.

You are not correct, Ed, wbnp you report that the president^ 
of the University of Houston reqested, and ’’Black students agreed 
to closed-door negotiations, only to discover the President 
holding a press conference in the next room.” Aa the information 
officer of the University who has been in daily contact with 
the activities associated with dealing with the AABL "demands,” 
I can personally attest that this scene you described has never 
taken place,

Using a journalistic crutch, "aaid to have been,written by 
a group including officials accused of racism,” you indicate 
your knowledge of inside information that I am not aware^oi, 
and I was very closely associated with the preparation of the 
“reply.”

Also, you have in your hands a copy of the president’s 
“reply"1 and Imow full well that it gives by number a caption 
for each of the 10 "demands” made by AABL, and there is a 
response to each of the 10 points. While you might not 
accept the content, you should not suggest that any literate 
person would be “left in the dark as to the demands he (the 
president) was replying to.” The AABL demands have been 
duplicated many times, given wide circulation on campus, and 
have been enumerated in both the campus and community press.

I will make little comment on “your opinions” of the 
two University of Houston faculty sessions called to discuss 
the AABL "demands.” You may color these sessions any way jou 
like. Possibly you should have indicated that the "Protests 
from the floor" were those made by you. However, the 
“information committee” that you refer to should be placed m

. — more —





perspective. This committee was formed to provide information 
to faculty and students about actions that have been taken by 
the administration and the faculty in response to the AABu 
demands. This was explained at a faculty session in which you 
v/ere in attendance. You should recall that this committee 
in its report presented the positive actions that have been, 
taken. It would be a strange information committee indeed if 
it included representation of the group making the "demands." 
As you well know, AABL, too, has a similar information 
committee and has been conducting frequest sessions for UH 
faculty and students. Since you were present at one of these 
sessions, Why didn't you "demand" of AABL, as you "demanded" 
of the UH administration, that AABL include on its committee 
a representative of the UH administration? It would seem 
that consistency and fair play would prompt you to do this.

Again, Eid, you are incorrect when you "infer" that the 
president of the University of Houston had ordered removal 
of pictures from dormitory applications two years previously 
...but was surprised to learn that a subordinate...had flouted 
the order. This practice only came under question in recent 
months and the requirement has been discontinued. By the way 
as a newcomer to the University, you should not be expected 
to know this, but the University of Houston has been under 
its own Board of Regents for some 20 years.

Ed, you are in error again, when you infer that the 
University of Houston sent home Black students for lack of 
housing. You should know that the University presenuly has 
dormitory space for only 1,000 of its 23,000 students. The 
vast majority of our students have to make their own housing 
arrangements. The University may be faulted on this, but 
lets not make this a racial issue.

When you infer that a coach has determined that the 
University "would never play a Black player in competition 
(baseball)," you again are far off the mark. First of all, 
such a policy does not e^ist at the University. Secondly, 
this same coach had a Black player on his team lasu year. 
This player participated in a number of games, was at bat, 
15 times, and collected three hits. Since charges of racism 
have been made against this coach, and since they are 
presently being investigated, further comment would not be 
appropriate. But in the meantime, Ed, check the records.

Again, Ed, you do a disserv^to an institution of which 
you are a part and which is making an honest effort to come 
to grips with its present problems, when you report that 
white athletes have been told that they would be expected uo 
"take care" of Black militants should there be trouble on 
campus. If you have reason to believe,this, or facts that 
would establish this, you should immediately let University 
authorities know about it. As a member of the University o^ 
Houston family, you have this responsibility.

— more





Page 5

Now back to heading of the University item in your news­
letter, ’’^liat the Newspapers Haven’t Told You About Black 
’Demands’ at the U. of H.” Certainly, there should be no big 
question about this. Surely, the newspapers in this community 
have some responsibility to their readers, their own integrity, 
or at least to their financial welfare which would be placed 
in jeopardy with libelous reporting. It would be hoped, Ed, 
that you would exercise a similar responsibility.

As a social and political activist on the Texas scene 
since my college days (over 20 years ago), and as a former^ 
reporter and newspaper editor for seven years before joii^j; the 
University of Houston in 1954, I have served my time as a 
propagandist for many causes and individuals. I am wise to 
the ways of activist journalism. So, Eid, come by and see me, 
and let’s compare notes. I have your credentials and I will 
share mine with you.

Farris Block

co A

Ed, I write this as an individual on my own time, using 
my own typewriter. With your permission I would like to have 
this letter duplicated at my own expense and mailed to each 
of the readers of your newsletter. Are you willing?

Also, Ed, a question that still comes back to me and I 
had intended to ask it early in this letter. It is a loaded 
question, but I feel I must ask it of you:

"Would you knowingly accept money from a racist 
institution?’’ I don’t believe that you would and I don’t 
believe that you really think that the University of Houston 
is a racist institution.
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As a readjt of your newsletter-aad a p rson who supports 
iar_y »f the causes t. at you espouse, I lust take .xception to 
meh of what you reported on. Pa»e 5 of our I: re... 20 edition, 
insofar as it relates to thu c rrent Jniv rSlty of Houston 
situation.

s a for/ier newspaper lan, a f or i .r te .ci r of journalis , 
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You ar? comparatively new on the T )xas an Univ rsity of 
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This kind of a generalization does not represent good jour alls i,
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to thu AJkBL n e mnds," the Univ rsity of Houston has abkndwlot ged 
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Using a journalistic crutc.., “said to havo been written "by 
a roup incLua.i ■■ officials accuse o: rncisr",n ; .»u inc icate 
ycur Im. rled- e of inside i.,for'. tlon th .t I a . i.ot aw re of, 
and I wo v .r, closely associated with t..3 pr pe.ratio . of t?_e 
"heply."

Also, jou have in your handB a cop;/ of t .e presi cut^S 
"reply*1 infc know full well that it ;ives by number a cantion 
fo ? each of thu 10 "den^ids" ’.'..de .by AABL, ain. there is a 
res onse t.-eacl o the 10 points. ille. ycu if ft riot 
accept the content, you should not suggest that any lit.rate 
person would be "left in the dark as to the de .ands he (the

♦ 
Luplicat d lany times, iven wide circ lution on c . us, /_cl

I will make li tl; comment on " -our opi lions" of the 
two Univ rsity of Houston f ciilty sessions called to discuss

o
fro . tl floor" vzere t rose iugc by ycu. . o.n.v r, t
"i c. ation co littce" that you ref^r to shoul be placjd in

— aore —
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G ro

*
to i .oultiv stu-’ jnts .bout actions that h v<? bee.i -taken uy 
t > L^L.iinistj.*atioii and thj £hpulty in rosnonse bo the JiiiBL 
..Le..;adSe T4s was explained t a faculty session in which you

..
in its i-enort uro t ;i the uositiv? Actions tV-t have

as rou well know, MBL, too, has a sliailar inioz/ruatioa 
GO Litt ...id . ) .e.x coil uc 1.. ire;. VXb sessions .or l.

-
oi th- Uh adiainistetion, that /kABL include ol its co nitee 
a representative oi the UH idmini strati on? It woul;. s e .1 
tj t consistency .uid f# ir pl iy would proript you to do t tic.

k ain, Ld., you aj?i incorrect when you ’’i^for" t .. t t e 
preside .t of sh University of Houston had ordered renoval 
of Pictures froa dor litory applications two yjars p??evi . ?.sly 

th) order. This•practice onl. ca 13 under question in recent
•

as a newcomer to th.. Univ rsity, you should not he exps-cted 
to Imow this, but thj Univ rsity of Houston has o. en under 
its' own Board of Re ;ents for sc le 20 years.

d, you in error r.^ain, when you infir that the 
Univ ?roit". of Houston sjnt hone Black stud, nts for 1: c.: of 
’-ovoi" . You'should know that the Univ .rsity presently its 
0 • aitory i.pncj for onl r 1, ^OO of its 23,000 stuc .nta. T e 

v .st n;.;.jorit/; of' our students havo to make their ovm ..nisi?.
T, ^he univ rsity iy )e faulted o. t is, bv.t

l ;t3 not ke t/j/is r .cial i. sue.
When ou infer that a coach has det r ined th t tnc 

Univ rsity• "would nov r play a Black pl .yer in ooianetition'

L? lc? . ' olfc ' 0 ..s ?.. )t e - u ..u L -i v : ;jj t • - rjr-' j 1. ,
t is . j co ich had a 1 0 : plr.yor on hi t m 1 t ; j:n?e 
Tais player participated in a nuab r of n ;os, was at bat

•
hive been node against this coach, nd sine, they '.ire 
T)-e .ntly bein^ inv..oti^ated, furth-r co i.ient would not be 

?i . ..; i 1 t 1.- aanti , d, c'.^ca t. .a

igr.in, A, rou do "i dis ;o ui instib.tion 0 ic: 
you a part and w ich is . iLiii;/• a.i hon... .t effort to co d 
to yrips with its prjs^at problems, when you report th t 
w" ite athletes h .ve been told that they would be . ..pcctod to 
"take caren of Black militants should there-be trouble on 
o' muse If you h ve-reason to boli vj this, 02: facts that 
would establish this, you should iam.diately l.-t Vniv rsity 
.uthoritijs know p.oout it. As a memb / of th, , liversity of 
ouston family, you have this respo .aibility.
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AN OPEN LETTER TO PRESIDENT HOFFMANN

President Hoffman:

Reflecting upon the many incidents of campus violence across the 
nation and more recently the "minor1* incident that occurred on our 
own campus at the University Center, we would like to commend your 
recent stand against student disruption.

Particularly, we support the action restraining the revolutionist., 
Mark Rudd, leader of the riot at Columbia University from further 
appearance at the University of Houston, end the proposal to with-, 
draw University recognition of the revolutionary Students for a 
Democratic Society.

Your actions have shown to the student body and the people of Houston 
that you will not tolerate any further violence on campus or bow to 
the demands of any pressure group.

The majority of students on campus recognize the value of a college 
education and feel that the University should be run by responsible 
administrators rather than by a group of irresponsible revolutionary 
students.

Young American Independents 
University of Houston

(Ron Keller, President)
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3-25-69 - 1:30 p.m.

Mr. Muivaney/Houston Chronicle

CA 7-2211

Re a bill introduced this morning by 
Senator Henry Grover:

Senator Henry Grover proposed today that 
10 legislators investigate the University 
of Houston and report back in 30 days on 
whether the administration runs the 
school as it should be. Grover first 
sought immediate paxxa approval of the 
resolution and then pulled it back when 
several senators objected to such" action 
being taken without a hearing. The bill 
was then routinely sent to the Senate 
Finance Committee.

The resolution asked that the chairmen 
of the Senate Finance Committee and the 
House Appropriations Committee appoint 
five members each to investigate the 
extent of the laxity on the part of., the 
administration of the University of 

Houston in dealing with militant 
student groups, determining the extent 
of acquiesence to the demands, determin­
ing the extent to which the administra­
tion of the University of Houston needs 
strengthening, determing the extent of 
the breakdowns of campus discipline.
The resolution stated that there has been 
a noticeable increase in student mili­
tancy.

Grover mentioned the Afro Americans for 
Black Liberation student organization and 
the fact that there had been a disturbanc 
on campus recently causing several 
thousand dollars damage to Xh one of 
the bu i1d ings .

Grover added that he had been looking 
at this situation closely for the past 
two years and that this is an institu­
tion in which he is deeply interes'ted.

Mr. Mulvaney wanted a statement from 
President Hoffman.

4
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COSCmmiGx AABL Refusal to testify
before Administration
Hearing Committee

-Tb1'6’**
The athletes have been\ effectively disenfranchised of their rights 

of public expression, ‘firrei NCAA Ruling and the University’sof Houston’s 
Athletic Department, the black athletes are in an insecure position to 
voice their grievances. (The NCAA Ruling is that athletes involved in 
any political activities can have their scholarships suspended solely 
on the discretional vhims of the coach)

The Executive Council of AABL feels that further pursuit of the 
Just grievances of the black athlete cannot proceed in the absence of 
their support. Further AABL should vait until their own BLock Athletes 
Union (organized by the black athletes to solve their problems) is a 
structural and viable bargaining group.

Thougli AABL has wfell articulated the problems of all blacks, ve 
readily acknowledge BAU’s ability in articulating the desires of its own 
segment and in remedying its problems.

The independent establishment of the BAU for this 
purpose greatly eases the lodd of AABL and gives us on increased appor- 
tunity to work in the other areas of the 10 AABL Demands.

We respect and will follow the indigenous and capable leadership 
of the BAU.

Dwight Allen





TO: Sews Media DATE: March 26, 1969

CONCETiKING: AABL Refusal to testify 
before Administration 
Hearing Committee

'file athletes have been effectively disenfranchised of their rights 
of public expression. Three NCAA Ruling and the University'sof Houston's 
Athletic Department, the black athletes are in an insecure position to 
voice their grievances. (The NCAA Ruling is that athletes involved in 
any political activities can have their scholarships suspended solely 
on the discretional whims of the coach)

The Executive Council of AABL feels that further pursuit of the 
just grievances of the black athlete cannot proceed in the abscence of 
their support. Further AABL should wait until their own BLack Athletes 
Union (organized by the black athletes to solve their problems) is a 
structural and viable bargaining group.

Though AABL has will articulated the problems of all blacks, we 
readily acknowledge BAU's ability in articulating the desires of its own 
segment and in remedying its problems.

The independent establiahment of the BAU for fck this 
purpose greatly eases the lodd of AABL and gives us an increased oppor­
tunity to work in tne other areas of the 10 AABL Demands.

We respect and will follow the indigenous and capable leadership 
of the BAU.
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The athletes have been effectively disenfranchised of their rights 

of public expression. Three NCAA Ruling and the University’sof Houston’s 
Athletic Department, the black athletes are in an insecure position to 
voice their grievances. (The iiCAA Ruling is that athletes involved in 
any political activities can have their scholarships suspended solely 
on the discretional whims of the coach)

The Executive Council of AABL feels that further pursuit of the 
just grievances of\the black athlete cannot proceed in the abscence of 
their support. Further AABL should wait until their own BLack Athletes 
Union (organized by the black athletes to solve their problems) is a 
structural and viable bargaining group.

Though AABL has wfell articulated the problems of all blacks, we 
readily acknowledge BAU's ability in ai’ticulating the desires of its own 
segment and in remedying its problems.

The independent establishment of the BAU for xfc this 
purpose greatly eases the lodd of AABL and gives us on increased oppor­
tunity to work in the other areas of the 10 AAEL Demands.

We respect and will follow the indigenous and capable leadership 
of the BAU.

Dwight Allen
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Mr. Farris Block
Houston, Texas 77021;
March 31j 19^9

Houston, Texas 77001;

Dear Farris:

Thank you for your note of March 22 5 I appreciate your taki.ng the time to comment 
on my report concerning AABL charges at the TJ of H»

As you realize, I am sure, the need for brevity in the newsletter requires me to 
condense and paraphrase; the nature of the audience and the purpose of the newsletter 
— as is common practice — involve a combination of opinion and reporting. There 
is plenty of grounds for anyone who wants to object to the particular selection of 
facts made, but selection, of course, must be made. And differences of opinion as 
to interpretation of facts is inevitable — and desirable. As our February issue 
said, ’’Unless every reader finds at least one thing in these pages which he disagrees 
with we 9ren’t achieving the variety of content that matches the diversity of those 
on our mailing list.”

To my knowledge, eveiything in the newsletter has been said, in public meeting, 
by AABL spokesmen; I have had no private meetings with any of them nor do I intend to. 
At some of these meetings you were present. If you disagree with them, and are in 
a position to do so publicly, then I would suggest that you, they and I get together 
and see if we can agree on the disputed points.

1. They charged, at a meeting in the Union, that the President broke his 
agreement for confidential discussions and called an independent news conference.

2. You say you were associated with preparation of the administration’s reply 
and I am willing to exonerate you of charges of racism. I am not willing to 
give blanket exoneration to the others until their identity is made public,

3. ‘When the President issued his reply and when he spoke to the faculty, at 
a meeting called by Worley, the AABL demands had not been made available 
through the same channels and to the same audience as his two replies. His 
reply condensed their demands to a single sentence each, which is not the same 
thing at all as knowing what the demands were in their original form. In at 
least one instance the accusation of "racism” was deleted and, I believe, the 
word ’’unfair” substituted. I stand by my statement on this point.

!;. My objection, as you know from my public statements, is to the administration 
hiding behind a committee that includes faculty and students. It should speak 
in its own name. The spurious appearaice of impartiality attemptedthrough such 
a committee requires, to be valid, the presence of all contending parties.

AABL spokesmen charged that the President had told them that the pictures had 
been ordered femoved from dormitory applications and ’’appeared surprised” when 
told this had not been done. At the ®cond facalty meeting I reported that this 
was being alleged, that it seemed to me to be a serious bar to successful resolution 
of the difficulties. The President, as I recall, was seated two rows in front 
of me and two vice presidents were seated on the stage. Your private rejection 
of this allegation is the first I have heard. Again, this is a point I would 
like to see cleared up in a direct AABL-administration confrontation.

6. AABL charged that students were sent home for discriminatory reasons. Perhaps 
they are wrong — but the fact that they perceive this to be true may be part 
of the problem. Indeed, if the University is not able to move effectively to 
ensure equal treatment of all students in the community, it may well have a
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Luring the past two days I have had ciscussions with three 

differ mt groups of students am some faculty in my office, and 

one group in the Presidents office about the charges brought 

against the students involved in the March 1? incidents.

Almost all of these individuals expressed great concern 

bout the manner in which the University admini^ttiation handled 

the affair.

The following represents some of th; views reflected:

1. The campus was returning to normalcy

2. Closure seem to be/sigbt on the AAFL demands

3. General feeling th-t if anything was done about the 

March 1? incidents, that the actions would be confined to 

University channels,

4. Students ana faculty were away for a week. Wham,they 

return, and early Monday morning without any rrior announcement 

to the campus community, news is received that warrants have been 

sworn out b the District Attorney’s office for 11 students.

5. Even Chester Bratton, who had been left in charge in 

the absenceeof Bill Yardley, did not learn of the actions until 

about 11:15 a.m. Also, he was anparently unaware of the decision 
in regard to th ; matter made the previous week.

6. AABL leaders! ip feels that they have been tricked again. 

Also, there is a strong feeling that this move on the part of the 

University was to emascuL te AABL by destroying the leadership. 

Gene Locke and Ewight Allen, both acknowledged Tuesday, to Bob 

Haynes and Allen Jernigan that Dr. Hoffman had indeed told them 

that the University planned to take action, possibly against them, 

and that they had thanked Dr. Hoffman for his frankness and honesty. 

However, they had the clear imoression that che action Dr. Hoffman

— more





add one - comments 

was speaking of would be campus action.

7. Over and over again, students in these discussion made the 

claim that various statements had been made by Dr. Yardley and 

even Dr. Hoffman that this matter would be handled on campus. In 

fact, some renort that they heard Bill make the statement that

th3 University would handle this on campus.

8. General concensus that any University action against 

Mrs. Haile, Hester King, and even Doug Bernhardtt would not be 

objectionable. There seems to be liutle campus support for these 

three - even from the far left.

9. Greatest concern was exnressed about the charges against 

Lynn Eusan. Many of the people insist that she was not present 

at the activities. Some seem to be aware of the incident where 

she allegedly threw a wine bottle unoer the table. They question 

whether, or not this was serious enough, if true, to bring 

criminal charges. They point out her status on campus - Home- 

coming Queen, etc.

10. All over, the feeling came through chat the University 

had made a big mistake, had set back progress in settling the 

Black issues, had sold out to the the nred necks” in the community.

11. There also emerged a feeling that student leadership, 

and faculty - at least those who ar3 presently working on the 
Task Force - should have been invoiced in the consultive^ process 

which brought the decision to make charges.





NO MORE BROTHERS IN JAIL...

lhe Harris County Sheriff*!s Department has moved against twelve 
University of Houston students and three others, including leaders of 

AABl, SDS, and COBRR, on charges levied by the University of Houston 

Administration. The trumped-up charges of ”inciting a riot/1 

rioting, 1 and "injuring state property" were the public excuses 

used by the Administration and those to ■whom they answer for taking 

action against the movement in support of the Ten Black Demands. 

These charges and arrests follow writs of injunction recently filed 

against Mark Rudd and Margie Haile, both of SDS, restraining them 
from entering campus grounds.

Buu we are not to be fooled! Vie are not sheep to be blindly 
led, but rather rational human beings. No longer will we tolerate 

suppression of any sort — political or racial. No longer shall 

we, bhe students who make this University, be held from confronting 

the injusbices that the institution perpetrates.

We will not allow the institution to label our leaders as 
"criminal" when it is apparent that the true criminal is the Adminis­

tration itself and those they represent.

It is essential that each student, faculty member, and employee 

of this university examine ALL THE PACTS. The truth .shall dictate 

it mandatory that we demonstrate our solidarity.

AABL

SDS

o o to to to
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Notes on /.ABL press conference - April 14, 1969

-'-conference was held by Dwight Allen
--gist of the AABL statement at the conference concerned, three 

questions which AABL feels have been raisec by the University's 
action in turning over information to D.A.fs office ami 
subsequent arrests
1. Why have no clues or suspects been brought to light in

the investigation into the <ttc ck ®n Gene Locke on March 1??

2. Why was the matter referre to civil ^.authorities after the 
University told, AABL that it would be handled on campus?

3. Why has the university chosen tc abandon University Student 
Life Policy?

Rer #2 — Dwight says that Yardley ha told him that the matter 
weuld be handled on campus and that this was confin e\ 
later by Dr. Hoff:i'm in one of his meetings with Gene 
and Dwight — Dwight quoted either Yardley or Hoff..an 
as saying that the issue would be settled "within 
the confines of the University.n

Re: 7/3 — Dwight quoted, xkx Stu lent Life Policies Section I,E 
as contradicting the actions of the university

Dwight said that it seems the University is pr rt of a nr -. ticulous 
conspiracv” by the white (Houston) co munity to keep the black 
oeople down — referred to other victims-of this conspiracy 
(TSU Five, ..sherry Butler, Lee Otis Johnson, Floyd Nichols 
and the UH Fourteen)

Dwight questioned why the University never contacted A.^BL to 
continue talks toward settlement of. demands as had bsen 
indicated — and instead chose tc have warrants issued 
and arrests made i mediately after Easter holidays

Lynn Busan concerned over the "investigation” conducted by b ker - 
said AABL members and Black students she knows were not _‘ 
asked to testify to what they w saw on March 17 — why 
weren't Black students called' in for statements

Dwight says that AaBL probably won't bother with fighing this 
this thing on the Stu ent Life Policy front, since yclicy 
is so vague and ambiguous anyway

Dwight sail he was unable to take questions from the press :t 
today's conference — AAJ-L will announce another later this 
week for press inquiries



I



OFFICE OF INFORMATION

1

TELEPHONE 7*8-6600 EXT. 2*8

F

University during this period.

outlined in the University of Houston Faculty andfaculty committee under procedures

' Staff Handbook

is fully aware of the traditional protection

and that he had concluded that it was increasingly awkward and difficult for Reverend

Bennett to carry out his duties under present circumstances
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8 May 1969
For Immediate Release

CULLEN BLVD. HOUSTON, TEXAS 7700*

stated, "The University of Houston
Commenting on the action. Dr

In response to media inquiries. Dr. Philip G. Hoffman confirmed today that 
the Reverend Edwin de F. Bennett, Coordinator of Religious and Leadership Training
at the University of Houston, was relieved of his duties at the University, effective 1 
today, and until further notice. Reverend Bennett’s salary will be continued by the

Relieved of Duties at University of Houston •

Philip G. Hoffman, president of the University,

presumption of innocence until proven guilty of a specific charge."
Dr. Hoffman noted, however, that the functioning of the University must continue

He also has been offered, at his discretion, the privilege of a hearing by a

afforded the accused in our society. We endorse this concept fully, including the





9 May 1969
For Immediate Release

UH Faculty Senate Issues Statement on Grand Jury

The Grand Jury and the District Attorney currently 

investigating individuals and matters connected v.’ith the Lniversity 

of Houston were called upon today by the UH Faculty Senate to 

examine their conduct and to consider carefully the consequences 

of their actions that affect the public and the University of Houston.

The Senate took this nosition in a lengthy statement nhat 

was released at noon Friday by Dr. Shalom Vineberg, chairman of the 

Senate and a nrofessor of psychology.

The Faculty Senate is the officially elected body representing 

the total University faculty of some 1300 members.

The complete statement is attached.
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May 9, 1969

A STATEMENT PREPARED BY THE CHAIRMAN OF THE FACULTY SENATE, 
APPROVED BY THE EXECUTIVE COMMITTEE, AND NOW PRESENTED FOR

ENDORSEMENT BY THE FACULTY SENATE

The University of Houston is under Investigation. A 
Grand Jury has undertaken to determine whether there is evi­
dence of criminal behavior on campus and among members of the 
University. It is the Grand Jury’s duty to investigate com­
plaints. The University cannot and does not seek to stand 
beyond the law. We are as eager as the Grand Jury or anyone 
else to keep the University free of crime. The University 
requires of Its faculty and students a high degree of 
personal integrity and responsibility, as well as commitment 
to scholarly pursuits. And the University is dedicated to 
the greatest possible development of individual competence 
and creativity in the service of our community. The Univer­
sity thrives on respect for the dignity, the value, the 
potential of every individual within it. In it there is no 
room for criminal acts which by definition violate the 
rights of individuals and grossly interfere with the proper 
conduct of social affairs. As colleagues in the University, 
as members of the community, we deplore crime and injustice 
wherever it occurs, on or off the campus.
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Those of us who undertake to identify criminal 
behavior are obliged to serve as true representatives, as 
'models, of .legal conduct; to behave, themselves, with 
respect for law, order, and Justice. This is so fundamental, 
so crucial a requirement, that its breach threatens the 
community with consequences Infinitely more devastating and 
more far reaching than does a crime which may be uncovered.

। ^Without respect for law and Justice, there can be neither 
law nor Justice.

We call upon the Grand Jury and upon the District 
Attorney to examine their conduct in this investigation, 
and to consider carefully the consequences of,their conduct 
for the public good as well as for the University. As mem- ■ 
bers of the community which they represent, we insist that 
the Grand Jury fulfill to the letter its responsibilities ’ . 
to the persons who appear before them, whose rights they

i have sworn to protect.
Appearance before a Grand Jury does not signify guilt 

of any kind. It is neither the province nor within the 
competence of the Grand Jury to establish guilt. Our sysrr 

tern of law has accumulated too much wisdom and too much 
experience to fall now to distinguish between inquiry and

1 trial. And it is fundamental to our system of law that a
■i man is presumed Innocent unless or until he is proven guilty. 

This presumption must hold for the individuals called before 

the Grand Jury, and for the University as a whole. v





3

The University of Houston continues to strive toward 
greatness as a center of study and research, and In this 
vital task to contribute talent and knowledge toward the 
progress of our community and the community of all men. 
We have enjoyed; ^ respect and the ’support of the respon­
sible citizens of Houston and of the State of Texas. We 
.shall endeavor In our activities and In our achievement to 

continue to earn this respoct and support.
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Houston, a Corinthian Station / Represented by Harrington, Righter & Parsons, Inc.

editorial
DAILY BROADCAST EDITORIAL #1445 
Tuesday, May 20, 1969

"MORE FAI4ILIAR DEMANDS"

Negro activist leaders from the University of Houston have issued 
a series of demands loosely aimed at the city administration.

They have a familiar ring, closely resembling demands made by similar 
groups around the country. But these are even less specific and will 
probably be less effective.

Do away with hunger, fire the police chief, more voice for blacks in 
government, followed by an ominous "or else."

It’s that vague, but obviously threatening, "or else" that completely 
did away with any effectiveness the demands might have had.

The city administration is not likely to pay much attention to a one­
way discussion couched in blackmail terms. Mor is such likely to 
win any public support, other than from the excitable crowd that might 
be listening at any given moment.

Minorities in Houston, as elsewhere, have problems that deserve quick 
attention from public officials. But their purpose is not served by 
leaders, real or otherwise, who press their cause in this fashion.

###

H111L

The management of KHOU-TV welcomes requests from responsible spokesmen for the presentation of 
views contrasting with those expressed in its editorials on controversial issues of public importance. 
Requests should be made within five days after the date of broadcast of the editorial and, if more than 
one such request is received, the station reserves the right to select the spokesman to present such views.

KHOU-TV, Houston KOTV,Tulsa KXTV, Sacramento WANE-TV, Fort Wayne WISH-TV, Indianapolis





Africa Studies Opportunity 
Courses offered at UH and ToS.U.

Spring Semester, 1969

Art-237 Introduction to
Illis course is designed to give a basic understanding of African 
culture through the expression of African Art. Tuesdays and 
Thursdays, 2:00—3t30 p.m« T.S.U,
Economics 442 ^or^i^. History, of,,, Africa
A descriptive analysis of economic theory within a historical 
context, of early penetration of Africa. Tuesdays and Thursdays, 
9:30-11:00 aom. ToS.U.
Economics 443 The Economics of .peyeloping countries
The emphases are on Africa. Monday, Wednesday, Friday, 10:00- 
11:00 a.m. T.S.U.
History 449 Seminar in A.fricjinJHisto.ry,
A study of the Colonial and Post-Colonial History of Africa. 
Monday, 4:00-6:30 p.m. T.S.U.
Government 425 Government and PolAtj.c^in Africa,.
Political development and the growth of nationalism. Tuesday 
and Thursday, 8:00-9:30 a.m. T.S.U.

Go v e rnmen t 437 In t e gnat io njil_Rs
international relations of developing countries with special em­
phasis on Africa. Monday,Wednesday, Friday, 9:00-10:00 a.m.
T.S.U. '
Sociology 440 Peoples and CuitL\res__of__Africa
The study of the representative peoples of Africa, their cultures, 
economies, governments, religions, and art forms. Tuesday
4:00-6:30 p.m. T.S.U

Arabic 152 Second Semescer_.Arab:ic.
Elements of Arabic reading and grammar, fundamental principles 
of the Language, emphasis on acquiring vocabulary and developing





facilities in reading and comprehending contemporary Literary 
Arabic^ Prerequisite - Arabic 151, Monday, Tuesday, Wednesday, 
Thursday, Friday, 1:00-2:00 pom. T.SoU,

Swahili 152 Second Semes ter. Swahili
Elements of Swahili reading and grammar, fundamental principles 
of the Language, emphasis on acquiring vocabulary and developing 
facility in reading and comprehending contemporary literary 
Swahili. Prerequisite: Arabic 151, Monday, Tuesday, Wednesday, 
Thursday, Friday, 1:00-2:00 pja. TcSeU.

Economics 683 Topics in Economic Development

The development of world economy, emphasizing pre-conditions 
of progress, changes in economic structure, the role of planning, 
and the problems of underdeveloped economies with emphasis on 
Africa. Wednesday, 1:00-4:00 p^m. U of H

English 485 African Literstur'C* in English..
Readings in the novels, poetry and drama of West, South, And 
East Africa, emphasizing works originally written in English, 
Monday, Wednesday, Friday, 10:00-11:00 a-m. U of H

Political Science 4A? Government and po1itics in Africa

The growth of modernization and its political effects in the 
new states of tropical Africa. Monday, Wednesday, Friday 10:00- 
11:00 a,m. or Monday and Wednesday, 7:00-8:30 p.m. U of H

Program of Study
Begun in 1965, the Inter-University African Studies Opportunity 

presently offers courses to Houston area students interested in 
African affairs. No degree is offered at any of the participating 

universities. Students at any of the four universities may attend 

courses and seminars for credit without additional cost at any 

of the other participating schools.





Requirements
Ordinarily these courses seive as electives and are limited 

to advanced undergraduate students or graduate students (with 

the exception of the language courses)™ Students wishing to 

take any of the courses listed in this brochure must first check 

with their advisors™

Steps for Registration
In order to take a course at a university other than your 

own, you must:
1) See your university Africa Studies representative (listed 

in this brochure),
2) After your university's Africa Studies representative 

verifies that you have met the requirements, you shall receive

a letter of verification which you must then take to the univer­

sity representative at the college where you will take the desired 

course.
3) The university Africa Studies representative of tiiat.

institution will then ensure your proper registrationo

The African Studies Representative 
at the University of Houston is 
Dr™ Hugh Stephens

* LoA, Room 619, Ext, 789

The African Studies Representative 
at Texas Southern University is 
Profc Ali Bakri 
229-Hannah Sall, Ext. 257





UNIVERSITY OF HOUSTON—DIVISION OF STUDENT LIFE

1968-69

PRINCIPLES AND PROCEDURES FOR ACTION IN DISTURBING AND/OR

EMERGENCY TYPE SITUATIONS e.g., DEMONSTRATIONS, RIOTS, ALTERCATIONS

A. The University will uphold public law, University policy, or practices which 
insure the on-going educational processes.

B. The tolerance level for disturbing University order and testing public law 
should be at a maximum.

C. If University personnel cannot maintain control, a senior administrative 
officer will make the decision whether or not to seek off-campus assistance.

D. In any situation when life, limb, or property are at stake, emergency action 
should be taken by the University representative present.

E. In student oriented situations, the Vice-President for Student Life will be 
administratively responsible.
1. If the group is composed of Residence Hall students, the Residence Hall 
Director has primary responsibility but relates with the Vice-Presi ent 
Student Life.

F. In non-student situations, the Senior Vice-President is administratively 
responsible.

G. Notification Process: The person who first becomes aware of a developing 
situation contact the Campus Security Office who will call any of the 
following who are to be involved:

HOME

Vice-President for Student Life
W. A. Yardley

Director of Housing
Bruce Gurd

Associate Dean of Students
James B. Whitehead

Assistant Dean of Students 
Barrie Wight
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HOME

Assistant Dean of Students
Chester Bratton

Dean of Women
Bessie Ebaugh

Senior Vice-President
C. F. McElhinney

Director, Office of Information
Farris Block

Student Association President
Richard Poston

Ted Hendricks

City Police

H. The procedure to be followed in situations involving students will be:

1. Request student leaders, including student athletic leaders, to assist 
dispersing the individuals involved. A list of the student leaders will 
be supplied by the Student Association President at the beginning of each 
semester.

2. The individual taking charge will request that the crowd disperse. He 
will work through the student leaders, who will be requested to become
a part of the crowd. These leaders will individually ask for cooperation 
of the students involved.

3. If the crowd does not disperse, and cooperation does not appear evident 
the crowd will be advised that the individuals will face disciplinary 
action.

4. Students will be asked to show their I.D. cards. Safety and Security 
personnel will ask non-students to leave the University premises or 
face charges for disturbing the peace.

5. Leaders of the disturbance will be identified.

6. Pictures of those refusing to disperse will be taken.
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ATTACHMENT FOR. .

PRINCIPLES AND PROCEDURES FOR ACTION IN DISTURBING AND/OR

EMERGENCY TYPE SITUATIONS e, DEMONSTRATIONS, RIOTS, ALTERCATIONS

Following is a list of the names of student leaders to which reference is made 
in point H, 1 of the above-mentioned paper.

home office

Richard Poston

Steve Jackson

Dwight Allen

Tony Flores

Farley Wall

Johnny Jones

Joe Svec

Bobby Brownstein

Bob Hall

Vern Lewis

Kenny Spain

Ken Bailey

James William Strong





^CHRONOLOGY CF EVENTS CONNECTED

IWITH AABL MATTER AT UNIVERSITY OF HOUSTON 

'Spring 1969

Following is a chronology of events which occurred 

on the University campus since Feb, ?•

Feb. 7

A group of about 75 students representing Afro-Americans 

for Black Liberation (AABL), an organization of black students 

appeared Unannounced in the office of the University president 

late in the afternoon and presented a statement which included 

10 "demands." The group was told by the president that its 

requests would be carefully studied and that a reply would be 

forthcoming.

Feb. 9 * Feb. 12
A special task force representing all elements of the 

University community was named to review the AABL demands and 

recommend appropriate responses. This task was performed 

and the findings were given to the president. In the mean­

time, representatives of the administration met Informally 

with representatives of AABL and reached an understanding that 

the AABL statement would not be made public unj.tl Dr. Hoffman 

made his:reply.

Feb. 12

After a fragmented version of the AABL statement appeared 

In the Daily Cougar, student daily newspaper, AABL called a
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press conference and released Its complete statement to the 

press.

AABL was notified that Dr. Hoffman would accept an 

invitation to appear at a meeting of the organization on 

Friday, Feb. 14, at 2:15 P*m. It was understood at this 

point that Dr. Hoffman would be accompanied by Vice President 

for Student Life William Yardley.

Feb. 14

Shortly before the scheduled meeting. Dr. Yardley was 

informed that he could not accompany Dr. Hoffman to the session. 

Dr. Hoffman entered the AABL meeting where he read a prepared 

10-page statement which represented a reply to the 10 "demandsV 

of AABL. In his prepared text he explained that he would not 

respond at the time to questions.

After Dr. Hoffman completed the reading of his statement, 
he left the meeting at approximately 3:10 p.m. Copies of Dr. 

Hoffman’s statement, which had been requested by AABL re­

presentatives prior to the meeting, were then given to the 

AABL representatives at the door. A few m^nents later, several 

of the copies were thrown into the hallway.

Various representatives of the news media were standing 

in the hall awaiting the outcome of Dr. Hoffman’s session with 

the students. They witnessed and took note of the Incidents 

that had transpired.

About one hour after Dr. Hoffman’s departure and while 

AABL was still In session, the director of information at
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the University responded to persistent Inquiries by media 

representatives and made arrangements for Dr. Yardley to ans­

wer questions. The flavor of Dr. Yardley^ responses was "to 

cool things off" and to make a statement on the "Open Housing" 

Issue.

Feb. 17 - Feb. 21

A series of "rap" sessions and press conferences were 

conducted almost daily by AABL in the University center.

Feb. 19
Because of mounting tensions on campus and in the community, 

and because of statements being made by AABL representatives, 

the administration felt compelled to make a public statement 

In regard to its position on the AABL matter. In a news re­

lease of this date. Dr. Hoffman indicated a willingness to 

meet again with AABL and other black students of the Univer­

sity at a question and answer meeting of his calling on Friday, 

Feb. 21. He also stated his willingness to meet at any time 

with representatives of AABL.

The main thrust of the news release was to state long­

standing University policies in regard to the maintenance of 

"law and order" on the University campus. In summary, he sta­

ted his hope that the University would be spared any diffi­

culties, but that the institution was prepared to take any 
appropriate measures needed to prevent any ma^or disruption 

of the normal educational processes at the University.
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Feb. 21

AABL accepted Dr. Hoffman’s invitation to a closed 

meeting at 3 p.m. in Cullen Auditorium on this date. For 

over two hours, Dr. Hoffman engaged in a spirited question 

and answer session, which was terminated by AABL representatives 

at about 5;15 p.m. AABL members indicated that they were still 

not satisfied with the president’s responses to their original 

10 “demands.”

Feb. 24.- Feb. 28

AABL resumed its “rap” sessions in the University Center 

primarily for the white community at the University. Also, 

AABL representatives made a number of personal appearances 

on radio and television to explain their case.

Feb. 26

After receiving an invitation from the Faculty Senate, 

the official governing body of the University faculty. Dr. 

Hoffman addressed a general faculty meeting at 12 noon in 

Liberal Arts Auditorium II. More than 300 faculty members 

heard Dr. Hoffman describe the events connected with the AABL 

situation.

At 2 p.m. on the same day, AABL conducted an open meeting 

in Cullen Auditorium where their representatives discussed 

their 10 “demands” with some 400 students and faculty of the 

University.
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Feb. 2?
Dr. Hoffman announced through a news release the appoint­

ment of a 10-member Task Force, composed of representatives of 

student, faculty and administration, to seek solutions and to 

recommend actions in relation to ethnic problems at the Uni­

versity. He suggested that the group’s first priority be to 

make proposals concerning the establishment of an Afro-Amer­

ican Studies program at the University.

Feb. 28
Dr. Hoffman announced through a news release the appoint­

ment of a 10-member committee, composed of representatives 

of student, faculty and administration, to review and recom­

mend appropriate actions concerning the education and special 

problems of black athletes at the University.

March 3 ■ March 7
AABL continued a series of "rap11 sessions in the Univer­

sity Center. They indicated conditional acceptance of Dr. 

Hoffman’s appointment of the Task Force.

March 4

AABL sent an "open letter” to Dr. Hoffman inviting him 

and selected members of the University staff to attend their 

“informational" meeting on March 6 in the University Center.

March 5
Dr. Hoffman replied to the AABL invitation by proposing 

a general “informational” meeting which would be planned by
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representatives of the student body, faculty and administration.

AABL declined Dr. Hoffman®s suggestion and continued their 

plans for the March 6 meeting.

March 6

A "majority coalition" representing the Students for 

a Democratic Society (SDS), Committee on Better Race Relations, 

the Young Democrats, AABL, and others was formed to press for 

realization of the AABL "demands."

Establishment of an Afro-American Studies program at the 

University was recommended by the Task Force appointed by 

President Hoffman.

March 7

Some 600 University students attended a noon rally called 

by AABL to show support for the 10 "demands." The rally ended 

about 1:30 p.m. and some 200 students marched in a body to the 

Ezekiel Cullen Building. They gathered for nearly five minutes 

outside the entrance to President Hoffman’s office. Leaders 

of the group Informed a University official that they wished 

to meet with Dr. Hoffman.

After being assured that Dr. Hoffman was not in his 

office, the group moved to the steps of the main entrance 

of the building where they conducted a spirited rally for 

about 20 minutes. Dr. Hoffman later sent word to the group 

that he was willing to meet with three delegated representatives 

of the group. AABL leaders declined the invitation.
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March 8

An information team composed of four administrators and 

faculty members and the student body president was named by 

the president. The purpose of the team was to meet with all 

elements of the University community to present and discuss 

a progress report on minority questions and the AABL ’’demands.”

March 9

Dr. Hoffman released to the press a policy statement in 

regard to University action on any threatened disruption or 

violence on the campus. This was the second public statement 

on the subject.

March 11

Dr. Frank Worley, chairman of the Faculty Senate, called 

an assembly of the faculty at 2:30 p.m. in Cullen Auditorium 

to hear a progress report from the information committee and 

to^bnduct a question and answer session. Some 400 faculty 

members attended.

March 10 - March 14

Numerous meetings were conducted by various student 

groups on campus to discuss various aspects of the 10 AABL 

“demands."

March 13
Richard Poston, president of the student association, called 

a meeting of students for 1:30 p.m. in the Houston Room of the 

University Center to hear a progress report from the information
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committee. Only 25 students attended the meeting.

March 1?

One of the AABL leaders. Gene Locke, reported that he was 

assaulted at about 9:15 a.m. near a University parking lot by 

three unidentified white males. Locke sustained minor cuts 

and bruises and was treated and released by the University 

Student Health Center.
At approximately 11:30 a.m., a minor disturbance involving 

both white and black students took place in Cougar Den of the 

University Center. • There were several minor altercations and 

about §200 in damages.

At 1 p.m., AABL conducted a rally in front of the Uni­

versity center to protest the attack on Gene Locke. Many 

in attendance then marched to the University Safety and Security 

Office where they confronted Sterling Baker, director of 

safety and security, and demanded immediate action on the 

Locke case.
At approximately 1:^0 p.m., some of the students, both 

white and Black (estimates vary from 25 to 40), left the 

Safety and Security Office and went to Cougar Den, where a 

disruption occurred. The students overturned tables and chairs, 

broke dishes, destroyed food, and broke four glass windows. 

On dispersing from the Den at the urging of Gene Locke and 

Dwight Allen, a smaller number (10 to 12) broke into the 

Bookstore and damaged property. No one was seriously injured 

in the incidents and the extent of property damaged was estimated
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at $2,000.

President Hoffman called for an immediate investigation 

of all the Incidents - the attack on Locke, and the first and 

second episodes in the University Center. He Indicated that 

the University would take appropriate action against all those 

found to be Involved.

March 18

The Student Life Division and the Safety and Security 

Office were charged with the responsibility of conducting the 

investigations that Dr. Hoffman called for on March 1?.

March 19

'The University announced that the scheduled speaking 

engagement of Mark Rudd for March 20 had been cancelled be­

cause of recent incidents on the campus and threatened vio­

lence if Rudd appeared.

March 20
SDS announced that Rudd would speak on campus at 12 

noon at the University Center. Shortly before the appointed 

time, a University official spoke to Doug Bernhardt, a campus 

SDS leader, and then to Rudd, requesting that Rudd not speak.

Rudd addressed an estimated crowd of 1,000. After his 

speech, the University announced that it was Initiating actions 

against the campus chapter of SDS because of violations of 

University policy and against Rudd because he failed to comply 

with a request of a University official.
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The University announced that it would seek a restraining 

order against Rudd to prevent future appearance on campus.

March 21

A temporary restraining order was granted by Judge 

Wilmer Hunt to prevent Rudd from returning to the University 
campus.

A restraining order also was granted against Marjorie 
Ellen Davis Halle, a regional representative of SDS, pro­

hibiting her from coming on the University campus.
i V
o o I





'CHRONOLOGY OF EVENTS CONNECTED

'WITH AABL MATTER AT UNIVERSITY OF HOUSTON

'Spring 1969

Following is a chronology of events which occurred 

on the University campus since Feb. 7:

Feb. ?

A group of about 75 students representing Afro-Americans 

for Black Liberation (AABL), an organization of black students 

appeared anannounced in the office of the University president 

late in the afternoon and presented a statement which included 

10 “demands.*1 The group was told by the president; that its 

requests would be carefully studied and that a reply would be 

forthcoming.

Feb. 9 ■ Feb. 12
A special task force representing all elements of the 

University community was named to review the AABL demands and 

recommend appropriate responses. This task was performed 

and the findings were given to the president. In the mean­
time, representatives of the administration met informally 

with representatives of AABL and reached an understanding that 

the AABL statement would not be made public unitl Dr. Hoffman 

made his:reply.

Feb. 12

After a fragmented version of the AABL statement appeared 

in the Dally Cougar, student dally newspaper, AABL called a
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press conference and released Its complete statement to the 

press.
AABL was notified that Dr. Hoffman would accept an 

invitation to appear at a meeting of the organization on 

Friday, Feb. 14, at 2:15 p.m. It was understood at this 

point that Dr. Hoffman would be accompanied by Vice President 

for Student Life William Yardley.

Feb. 14

Shortly before the scheduled meeting. Dr. Yardley was 
informed that he could not accompany Dr. Hoffman to the session. 

Dr. Hoffman entered the AABL meeting where he read a prepared 

10-page statement which represented a reply to the 10 “demandsV 

of AABL. In his prepared text he explained that he would not 

respond at the time to questions.
After Dr. Hoffman completed the reading of his statement, 

he left the meeting at approximately 3:10 p.m. Copies of Dr. 
Hoffman’s statement, which had been requested by AABL re­

presentatives prior to the meeting, were then given to the 

AABL representatives at the door. A few mements later, several 

of the copies were thrown into the hallway.
Various representatives of the news media were standing 

in the hall awaiting the outcome of Dr. Hoffman’s session with 

the students. They witnessed and took note of the incidents 

that had transpired.
About one hour after Dr. Hoffman’s departure and while 

AABL was still in session, the director of information at
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the University responded to persistent inquiries by media 

representatives and made arrangements for Dr. Yardley to ans­

wer questions. The flavor of Dr. Yardley^ responses was "to 

cool things off" and to make a statement on the "Open Housing" 

issue.

Feb. 1? - Feb. 21

A series of "rap" sessions and press conferences were 

conducted almost dally by AABL in the University center.

Feb. 19
Because of mounting tensions on campus and in the community 

and because of statements being made by AABL representatives, 

the administration felt compelled to make a public statement 

in regard to its position on the AABL matter. In a news re­

lease of this date. Dr. Hoffman indicated a willingness to 

meet again with AABL and other black students of the Univer­

sity at a question and answer meeting of his calling on Friday, 

Feb. 21. He also stated his willingness to meet at any time 

with representatives of AABL.
The main thrust of the news release was to state long­

standing University policies in regard to the maintenance of 

"law and order" on the University campus. In summary, he sta­

ted his hope that the University would be spared any diffi­

culties, but that the institution was prepared to take any 

appropriate measures needed to prevent any m^ior disruption 

of the normal educational processes at the University.
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Feb. 21

AABL accepted Dr. Hoffman3s invitation to a closed 

meeting at 3 p.m. in Cullen Auditorium on this date. For 

over two hours. Dr. Hoffman engaged in a spirited question 

and answer session, which was terminated by AABL representatives 

at about 5:15 P-m. AABL members indicated that they were still 

not satisfied with the president3s responses to their original 

10 “demands.”

Feb. 2^-- Feb. 28

AABL resumed its “rap” sessions in the University Center 

primarily for the white community at the University. Also, 

AABL representatives made a number of personal appearances 

on radio and television to explain their case.

Feb. 26

After receiving an invitation from the Faculty Senate, 

the official governing body of the University faculty. Dr. 

Hoffman addressed a general faculty meeting at 12 noon in 

Liberal Arts Auditorium II. More than 300 faculty members 

heard Dr. Hoffman describe the events connected with the AABL 

situation.

At 2 p.m. on the same day, AABL conducted an open meeting 

in Cullen Auditorium where their representatives discussed 

their 10 “demands“ with some 400 students and faculty of the 

University.
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Feb. 27
Dr. Hoffman announced through a news release the appoint­

ment of a 10-member Task Force, composed of representatives of 

student, faculty and administration, to seek solutions and to 

recommend actions in relation to ethnic problems at the Uni­

versity. He suggested that the group's first priority be to 

make proposals concerning the establishment of an Afro-Amer­

ican Studies program at the University.

Feb. 28
Dr. Hoffman announced through a news release the appoint­

ment of a 10-member committee, composed of representatives 

of student, faculty and administration, to review and recom­

mend appropriate actions concerning the education and special 

problems of black athletes at the University.

March 3 ~ March 7
AABL continued a series of "rap” sessions in the Univer­

sity Center. They indicated conditional acceptance of Dr. 

Hoffman’s appointment of the Task Force.

March 4

AABL sent an “open letter" to Dr. Hoffman inviting him 

and selected members of the University staff to attend their 

"informational" meeting on March 6 in the University Center.

March 5
Dr. Hoffman replied to the AABL invitation by proposing 

a general "informational" meeting which would be planned by
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representatives of the student body, faculty and administration.

AABL declined Dr. Hoffman’s suggestion and continued their 

plans for the March 6 meeting.

March 6

A ’’majority coalition” representing the Students for 

a Democratic Society (SDS), Committee on Better Race Relations, 

the Young Democrats, AABL, and others was formed to press for 

realization of the AABL ’’demands."
Establishment of an Afro-American Studies program at the 

University was recommended by the Task Force appointed by 

President Hoffman.

March ?

Some 600 University students attended a noon rally called 

by AABL to show support for the 10 "demands.” The rally ended 

about 1:30 p.m. and some 200 students marched in a body to the 

Ezekiel Cullen Building. They gathered for nearly five minutes 

outside the entrance to President Hoffman’s office. Leaders 
of the group Informed a University official that they wished 

to meet with Dr. Hoffman.
After being assured that Dr. Hoffman was not in his 

office, the group moved to the steps of the main entrance 

of the building where they conducted a spirited rally for 

about 20 minutes. Dr. Hoffman later sent word to the group 

that he was willing to meet with three delegated representatives 

of the group. AABL leaders declined the invitation.
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March 8

An information team composed of four administrators and 

faculty members and the student body president was named by 

the president. The purpose of the team was to meet with all 

elements of the University community to present and discuss 

a progress report on minority questions and the AABL "demands."

March 9

Dr. Hoffman released to the press a policy statement in 

regard to University action on any threatened disruption or 

violence on the campus. This was the second public statement 

on the subject.

March 11

Dr. Frank Worley, chairman of the Faculty Senate, called 

an assembly of the faculty at 2:30 p.m. in Cullen Auditorium 

to hear a progress report from the information committee and 

to onduct a question and answer session. Some 400 faculty 

members attended.

March 10 - March 14

Numerous meetings were conducted by various student 

groups on campus to discuss various aspects of the 10 AABL 

"demands."

March 13
Richard Poston, president of the student association, called 

a meeting of students for 1:30 p.m. In the Houston Room of the 

University Center to hear a progress report from the Information
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committee. Only 25 students attended the meeting.

March 1?
One of the AABL leaders. Gene Locke, reported that he was 

assaulted at about 9:15 a.m. near a University parking lot by 

three unidentified white males. Locke sustained minor cuts 

and bruises and was treated and released by the University 

Student Health Center.
At approximately 11:30 a.m., a minor disturbance involving 

both white and black students took place in Cougar Den of the 

University Center. • There were several minor altercations and 

about $200 in damages.
At 1 p.m., AABL conducted a rally in front of the Uni­

versity center to protest the attack on Gene Locke. Many 

in attendance then marched to the University Safety ano. Security 

Office where they confronted Sterling Baker, director of 

safety and security, and demanded immediate action on the 

Locke case.
At approximately 1:40 p.m., some of the students, both 

white and Black (estimates vary from 25 to 40), left the 

Safety and Security Office and went to Cougar Den, where a 
disruption occurred. The students overturned tables and chairs, 

broke dishes, destroyed food, and broke four glass windows. 

On dispersing from the Den at the urging of Gene Locke and 

Dwight Allen, a smaller number (10 to 12) broke into the 

Bookstore and damaged property. No one was seriously injured 

in the incidents and the extent of property damaged was estimated
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at $2,000.

President Hoffman called for an immediate investigation 
of all the Incidents - the attack on Locke, and the first and 

second episodes in the University Center. He indicated that 

the University would take appropriate action against all those 
found to be Involved.

March 18

The Student Life Division and the Safety and Security 

Office were charged with the responsibility of conducting the 

investigations that Dr. Hoffman called for on March 1?.

March 19

'"•The University announced that the scheduled speaking 

engagement of Mark Rudd for March 20 had been cancelled be­

cause of recent incidents on the campus and threatened vio­

lence if Rudd appeared.

March 20

SDS announced that Rudd would speak on campus at 12 

noon at the University Center. Shortly before the appointed 

time, a University official spoke to Doug Bernhardt, a campus 

SDS leader, and then to Rudd, requesting that Rudd not speak.

Rudd addressed an estimated crowd of 1,000. After his 

speech, the University announced that it was initiating actions 

against the campus chapter of SDS because of violations of 

University policy and against Rudd because he failed to comply 

with a request of a University official.
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The University announced that it would seek a restraining 

order against Rudd to prevent future appearance on campus.

March 21

A temporary restraining order was granted by Judge 

Wilmer Hunt to prevent Rudd from returning to the University 

campus.

A restraining order also was granted against Marjorie 

Ellen Davis Haile, a regional representative of SDS, pro­

hibiting her from coming on the University campus.
i o I




