
SUMMARY: UH AFRO-AMERICAN DEMANDS 
February 10, 1969

1. The University of Houston must establish a comprehensive Department 
of Afro-American studies.
A. Immediate establishment of a Department of Afro-American Studies.

I. Recent Arts and Sciences proposaI merely a foundation and/or 
point of departure.

B. Department would provide a Major program analagous to English, etc.
C. Black students (’’feel they should") have final word in selection of 

the Department Head.
D. Ultimate goal: Third World College or College of Ethnic Studies

I. UH responsibility to lay groundwork.

2. The University of Houston must hire more black administrators, faculty - 
members and a black counselor.
A. Twenty (20) Black faculty members by September, 1969.
B. A Black Counselor (in Counseling and Testing) by June, 1969.

3. The University of Houston must create a special recruitment and admissions 
program for Afro-American students.
A. Thirty-five per cent (35$) of the entering freshman class, September, 

1969, Black.
I. Twenty-five per cent (25$) of the 35$ from the inner city 

(Houston).
B. Succeeding (entering) classes meet the aforementioned quotas.
C. Recommend formation of an Educational Recruitment Committee, with 

membership acceptable to Black Students (via their political organ).
D. Act upon (consider and/or implement) criteria which include more than 

the traditional high school grades and SAT score admission factors.
E. Expand SOS Program

I. For program perspective, incorporate energetic Black leadership.

4. The University of Houston must provide "adequate" housing for all black 
students in close proximity to the university. The university further­
more must issue an Open Housing Policy.
A. Declare an Open Housing Policy pertaining to contiguous off-campus 

housing.
I. Deny UH sanction to housing facilities that discriminate 

according to race, creed, or color.
B. Locate adequate housing for all Blacks accepted for admission.
C. UH Residence Halls eliminate application picture requirements and 

have rooms assigned according to date of application.

5. The University of Houston must establish a Black Student Union which can 
effectively serve the needs of Afro-American students.
A. Provision for a separate organization of Black students.

I. Funding in the amount of not less than $25,000 annually.
B. UH Tutorial Program controlled by BSU.
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6. The" University of Houston must take steps to elevate the wage scale 
of its janitorial, maintenance, and cafeteria employees to $2.00 per 
hour.
A- Elevate janitorial, maintenance, and cafeteria employee wages to 

$2.00/hour.
B. If ARA does not respond positively to UH requests, seek another 

catering agency.
C. Pay employees overtime.

7. The University of Houston must deal effectively with the situation of
c-- the black athlete and must hire an Afro-American coach for football.

W A. Athletic Department take positive steps to demonstrate more concern
with the education of Black athletes and their special problems.

B. Emp.loy a Black coach
C. Remove the baseball coach from his assignment.

8. The University of Houston must establish a committee to alleviate racist 
practices in instruction and grading. ,
A. Recommend establishment of a standing committee to deal with racist 

practices in instruction and grading.
B. Committee composition

1. Two (2) administrators.
2. Two (2) instructors from the department where the problem exists.
3. One (I) administrator, one (I) instructor, one (I) student 

selected from three (3) lists submitted by AABL.
C. Committee authority: change grade.

The University of Houston must offer and make available more financial 

aid to black students.
A. Establish special fund for Blacks which would be free of special 

academic requirements (for eligibility).
B. More effective program to inform entering Blacks re loans and 

scholarships.
C. Special requirements (non test score or grade oriented) to 

qualify Blacks for loans and scholarships.

The University of Houston must arrange for student ghetto workers to 
receive three semester hours credit for their work in the community.
A. Grant three (3) hours credit for students doing ghetto work.
B. Establish transcript statement that student (receiving ghetto 

work credit) has completed at least one (I) year in sociological 
and political research.

C. "Ghetto course" taught by a qualified Black man (Earl Allen 
suggested).

INTRODUCTION SUMMARY

The University of Houston has not taken any meaningful action that 
would suggest that the institution is aware of the "racism" that prevails 
at the University, or a willingness to correct the manifestations of such 
"racism." At best, the institution’s contribution, thus far, has been only 
piece-meal "tokenism," and continues to reflect a "white, Anglo-Saxon, 
Protestant" image in thought and practice. Consequently, this document 
is a call for "self determination" on the part of the black students at 
the University of Houston.
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LoiteringF.

Students shall not gather in such a 
and functioning of the University, 
have the authority to determine v—

Protracted loitering by any person will be grounds for investigation by the 
University and/or referral to the proper legal authorities.

EXISTING POL ICI ES V/HI CH DEAL V! I TH MA INTENANCE O£_CAMPUS_ ORDER 
^Published in the TUUGOTVTaTd-^Hrrrto Po I. c, es)

General Statement Concerning Student Life Policies

1 All citizens are expected to respect the laws of the land Students, as
citizens, have all the rights and obligations of ^piy with
students and recognized student organizations who fa'I to comply wit 
pub He laws may also subject themselves to University action ,n the 
case of felonious, or other serious acts against the Un.vers.ty, referral 
may be made to public authorities having jurisdiction.

2 The University's policies seek to provide the opportunity for all members 
of the University community to attain their educationaI objective y 
protecting health and safety, maintaining and protect ng Property 
insuring the opportunity for students to participate in activities 
outside the classroom. Enforcement action may be taken when these 
principles are directly and significantly abused.

Disruption of University Operations and Events

1. Students shall not gather in such a manner as to disrupt °Pe^l|°n 
and functioning of the University. Officials of the Unive y, h^^ 
have the authority to determine when the above conditio p
shall have the authority to order the assembly to disperse.

2. Those who attend a campus event sponsored by the University or University- 
related organizations shall not obstruct the event, and the University 
shall protect the right to listen or participate.

Property Rights of Others
Students shall not take, use, possess, damage or destroy the property of 
others unless authorized to do so.

Reporting at Request of Personnel Deans
A request to meet with the Dean .of Students or those des ignated by h i^s ha I I 
be heeded by the student at the time and place set and shalI ex?raordinary 
over other duties unless other arrangements are made beca
circumstances.

Status of Students Suspended for Disciplinary Reasons

Students under disciplinary suspension are required to disassoci^hemselves 
from the University except for appointments that have been made under counsel 

i ng.

Student Life Division





AD HOC ADVISORY COMMITTEE RE BLACK STUDENT DEMANDS 
February 11, 1^9

Present: Poston, Cox, Grant, Hagan, Churchwell, Neumann, Nelbel, Flock, Yardley

The following points are deemed relevant to a response to each of the respective 
Afro-Amerlcan demands.

]_

a. Immediate appointment of a Task Force composed of students-faculty-admlnlstrators 
with minority group representation, to formulate program proposals for Afro- 
American Studies. Consideration should be given to an Ethnic Studies Program 
and Its relationship to Afro-American Studies.

(PGH) Note: If so resolved. It may be advisable to note that 
student representation on this Task Force will be 
secured from AABL, LOMAS, and the Student Association.

b. The Task Force will also be asked to deal with the major or non-major status 
of Afro-American and/or Ethnic Studies ... and the method of selection of 
the unit head.

LL
a. Every resource will be rallied. Including student Involvement, to secure a 

maximum number of minority group faculty members.

b. Action has been Initiated to secure a Black Counselor (or Counselors) on 
or before June, 1969.

Ill

a. The University Is and will continue to increase its recruitment program In 
schools In which minority groups are enrolled.

b. Support the belief that action to Incorporate factors other than high school 
grades and SAT scores be Initiated this spring.

c. Any nodi flcat I on of existing standards must be applicable to all entering 
students.

d. Maximum effort will be made to recruit minority groups, taking Into account 
any modifications to existing admission standards.

e. A quota system for any segment of entering classes cannot be guaranteed.
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f. Every effort to intensify University retention programs will be implemented ... 
to assist those who may be admitted under modified admission standards.

g. The S.O.S. Program will be expanded, including Incorporation of minority 
group leadership.

IV

a. A plan for the University to make known publicly and/or Initiate formal 
complaints against facilities engaging In discriminatory practices In housing 
students Is being effected.

b. The University will assist in locating housing for all minority groups 
accepted for admission.

c. University residence halls have eliminated application picture requirements 
and are assigning rooms according to date of application.

V

a. The establishment of a Plack Student Union organization Is an appropriate 
student Initiated development to be respected by the University.

Funding of any student organization Is not a unilateral decision but a 
responsibility of the Student Service Fee Allocation Committee which has 
student-faculty-admin I strati on representation.

b. Tutorial programs constitute a positive student initiated program. There Is
not an official University of Houston tutorial program. University organizations 
are free to develop, without administrative Interference, their own tutorial 
programs,

XL
PGH matter In light of DGM data.

VII

a. Effect a Task Force (comparable to Task Force In Number 1(a)) to consider 
the education and special problems of Black athletes,

b. Initiate action to secure a Black coach.

c. The Athletic Department Is reviewing any problems which may exist In any 
particular area.

VI I I

a. The University is clearly concerned with any discriminatory practices In 
Instruction and grading.
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b. Thes existing procedure of seeking remedy through the Instructor, the department 
ead, academic dean, and academic vlce-president must and will remain open 

and accessible. ’

C* ^CLIVe Ja"U?ry* ,969> the University Student Assistance Committee has been 
IV-T; J I5 9r°uP 3 comP°sed of three students, one faculty member and 

one administrator and has as Its stated purposes:

I) to provide a direct channel of communication to the President of 
the University for students with Inquiries and grievances 
to provide the President with a direct channel of comunl cat I on 
on issues of concern to students and their campus fife.

fU,ly ?'r'?parcd to h00’ wi+h any form of campus community discriminatory 
r * I U V T I e

J2L

a. .support the Idea that there should be a fund for minorities which Is free of 
spec 1.-;I academic requirements. The bulk of our financial aids aro based on 
need only, i.e., there are no academic stipulations.

The preponderance of funds do go to minority groups.

With few exceptions, all 
stipulations. (This year 
financial aid program Is

federal, state, and local funds are free of academic 
I 1/2 million of the University’s 2 million dollar 

In this category.

The University does not accept any financial aid which discriminates on the 
basis of race, color, or creed.

b. Information and publicity program has not been satisfactory. The followlno 
actions are underway:

1) A new brochure outlining all financial aids will be sent to all 
high schools In Texas.

2) Existing high school visitation programs will be accelerated
-,,x ®oncentratlng on schools where minority groups are enrolled.
5) Special on-campus and orientation related programs for potential 

and enrolling students will be conducted.
4) Minority students will actively participate in all of these 

programs.

c. Then? are no stipulations, other than need, placed upon entering students 
in terms of their eligibility for financial aid.

X

a. and b.) A course to receive credit for community participation and service 
has been submitted this week for approval.

C* ?Unlff!C'1 m,n°r,tY staff should be involved In this program. As already 
indicated personnel whose qualifications and/or experience make them 
relevant to the program, will be sought.
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DRAFT

Representatives of a Black student organization at the University of Houston have 

submitted a list of demands for improvement of their status to the UH administration.

UH President Philip G. Hoffman received the proposals from a delegation of student 

members of Afro-Americans for Slack Liberation (AA3L) late last Friday afternoon

The Lnlversity currently is studying the proposals. Dr. Hoffman may respond to the 

requests later this week.

Among the changes proposed by the Black students are:

1. 'Establishment of a comprehensive department of Afro-American studies.

2. ‘Hiring of more Black administrators and faculty members and of a Black counselor.

3. Creation of a special recruitment and admission program for Black students.

'Provision of adequate housing for all Slack students in close proximity to the

University campus and the Issuance of an 'Open Housing Policy1 by the University.

5. "Establishment of a University*funded Black student organization to serve the 

needs of Black students.

6. "A minimum wage scale of $2 per hour for janitorial, maintenance and cafeteria 

employees at the University.

7. "Greater concern for Black athletes and hiring of a Black coach.

8. “Establishment of a committee to deal with discriminatory practices In 

instruction and grading.

9« "Offering more financial aid to Black students.

10. 'Arrangement for student workers to receive course credit for work in the ghetto."

, t VJ
 

c.

February 11, 1969
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A Reply to the AABL Statement 
by Philip G. Hoffman 

President, University of Houston 
14 February 1969

First of all, I wish to acknowledge the deep feelings and attitudes which 
---   —. -*-n 1-r.ieir । 

are quite evident in your requests and the supporting documentary material which 

has been presented to me through your organization. You have expressed concerns 

which I respect and which I will attempt to respond to in an open and forthright 

way. And I appreciate your expressions of responsibi1ity and restraint which 

have recently characterized your position on this subject.

I would be less than candid if I did not tell you that as president of this 

institution, I am not unilaterally free to act, in a final and arbitrary sense, 
„ riHieiiiieeinieiiiiBiienii 111     w ——* -■ .... . 

on all of the requests presented. The University believes in and practices a 

consultive and participatory process within the campus community in arriving at 

many of its decisions. To this end, I have sought the best advice available 
I I ion -•WWeew^BeW

from representatives of the total membership of the University community.

A nine-man group composed of equal representation from the Student Senate, 

Faculty Senate, and Administration selected by the leadership of these groups, 

was called together. This consultive group worked long and hard this week, and 

sought to reflect the feeling of the entire campus community. I have responded 

favorably to their recommendations and am clearly satisfied that the views of the 

nine-man group, which included minority representation, reflects the feeling of 

the vast majority of students, faculty, and administration.

It is probable that questions and comments will come to your mind as I 

respond to your 10 concerns. These will be reacted to; however, in keeping with

more





page 2 AABL Statement

the plan to consult with all segments of the University community, I will not be

in the position today to independently respond to questions. And, I will confine

my remarks to a prepared statement which will be made available to you.

My hope is that out of this encounter, taking place as it has within the

University community, every segment of this institution may respond to the 

challenges presented. If this University is to provide the atmosphere which 

makes education meaningful for all, we must accept the responsibility and be 

responsive to every segment of the student population.

As I have studied your requests, I have become concerned that in many 

instances our institution has failed to communicate as well as it might, for 

which the administration has to assume much of the responsibility. In a number 

of instances, the University has accomplished, or is in the process of bringing 

about needed changes which are referred to in your requests. So in part, I hope 

today to narrow the communication gap that has been in existence.

Also, it should be pointed out that some of your requests, while justified
--- <■***«« .>-*»- W ’ • । « .HI I I 

and valid, will require time for correction.

Against this background, and with your understanding, I am proposing now 

to respond positively and honestly to all that has been presented to me. I will 

treat each area in the order in which it appeared in your request.

1. Establishment of a_ comprehensive department of Afro-American Studies.

Very shortly I will appoint a Task Force composed of students, faculty and 

administrators which is representative of minority groups (including representa­

tives from AABL, LOMAS, and the Student Association), to formulate and receive 

proposals for Afro-American Studies.

more





page 3 AABL Statement

The Task Force will be requested to give consideration to an Ethnic 

Studies Program and its relationship to Afro-American Studies.

Furthermore, the Task Force will be asked to deal with the specific curricular 

and staff matters you have raised.

2. Hiring of more Black administrators and faculty members and a_ Black 

counselor.

No one has urged more strongly than I the appointment of more Black faculty 

members and administrators. One of the problems has been a sensitive concern 

about recruiting from predominately Black institutions which themselves are 

experiencing difficulty in finding and retaining adequate staff.

Every resource of this University will be rallied, including student 

involvement, to substantially increase the number of minority group faculty 

members. Already, many of our departments are actively seeking these valuable 

additions to our faculty and staff and a renewed sense of urgency in this matter 

will be carried to all segments at the University.

Action has been initiated to secure a Black counselor on, or before, June 

of this year.

3. Creation of a, special recruitment and admission program for Black 

students.

Significant progress has already been made by the University in its 

recruitment program in schools in which minority groups are enrolled, and this 

effort will be increased.

In regard to admissions, I believe that the University should Incorporate 

factors other than high school XhradesZernd SAT scores and to this end we will

more -
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give serious consideration to a revision of present requirements and seek to 

effect a change by this fall. However, it should be pointed out that any modifi­

cation of existing standards must be applicable to all students seeking to 

enroll at the University.

While the University cannot guarantee a quota system for any segment of 

entering classes, the institution will make a strenuous effort to recruit 

minority groups.

Another important area in this context is the retention of students after 

they have been enrolled. The University will intensify present programs and 

implement new programs to assist those who are admitted and who may need 

continuing additional help.

Our Student Opportunity Service program, which was started last fall and 

has already shown significant results, will be expanded and enlarged to include 

minority group leadership. Just yesterday the University announced the first 

major gift to the "S.O.S." program, a $10,000 contribution from Tenneco. We 

will seek additional funds for this valuable assistance program.

4. Support of adequate housing for al 1 Black students in close proximity 

to the Uni versity campus and the issuance of an "Open Housing Pol icy" by the 

University.

The University is very mindful of the housing conditions that exist in the 

areas close to the campus, and we deplore the discriminatory attitudes and 

practices of some owners and managers of housing near the University campus.

After the receipt of numerous complaints and an investigation of these 

complaints we are convinced that the owners of some of these facilities are

more
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operating in violation of Title VIII of the Fair Housing Act by discriminating 

against Black students who seek to rent housing.

Yesterday I instructed an appropriate University official to initiate a 

formal complaint to the Federal Housing Administration.

We feel very strongly that any and all facilities which cater to, and rent 

to University students, should not discriminate on the basis of race, color, 

religion, or national origin, and notice concerning this open housing policy 

will be made public immediately.

A University policy statement, issued prior to your visit of last week, 

makes clear that University Residence Halls have eliminated the picture require­

ment on applications. The policy also specifies that initial room assignments 

are made according to date of application, without regard to race, color, religion, 

or national origin. This policy will be enforced in letter and in spirit.

5. Establishment of a_ University-funded Black student organization to 

serve the needs of Black students.

The University acknowledges and respects the right for the establishment of 

a Black Student Union organization as an appropriate student initiated development.

With regard to funding student organizations, the Student Association is the 

only organization which receives basic financial support. Funding of individual 

student organizations is a complex matter for which there is no immediate solution. 

The matter remains under discussion.

We believe that tutorial programs constitute a positive student initiated 

program, and we laud the students participating in these endeavors. But it

more
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should be pointed out that there is no official University of Houston tutorial 

program. University organizations are free to develop, without administrative 

interference, their own tutorial programs.

6. The elevation of the wage scale of University janitorial, maintenance, 

and cafeteria employees to $2 per hour.

In reply to this, first of all permit me to describe the existing situation.

The University presently has only 10 classifications of custodial and 

maintenance employees being paid below $2 per hour. However, the Federal minimum 

wage applicable to universities is $1.30 and the lowest regular staff rate at 

the University of Houston is well above this amount. With the exception of one 

classification the lowest rate now paid is $1.82.

Wage surveys show that the University of Houston is among the wage leaders 

in Houston for Custodians.

The University pays the highest wages of any Texas institution of higher 

learning and is recognized as a leader in its overall personnel program. This 

reflects not only our commitment to fair and equitable wages within our ability 

to pay, but also the practical influence of competition in Houston's tight labor 

market. Under proposed rates which would be effective September 1969, the 

University would pay six of the 10 classifications already mentioned above $2.00 

an hour and give increases to the other four classifications.

We have already acted to increase substantially pay rates at the University. 

We shall continue to effect additional raises as funds become available.

more
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In regard to cafeteria employees, it should be understood that they are not 

employees of the University of Houston. However, ARA Food Service is subject to 

the same Federal minimum wage standards as the University and is presently paying 

above the $1.30 minimum in all classifications. We will engage in continuing discussion 

on this subject with ARA. But, it must be recognized that increased wages in 

this area will have a direct relationship to food prices.

7. Greater concern for the Black athlete and the hiring of a^ Black coach.

It is a matter of record that the University of Houston has led this entire 

section of the United States in recruiting and welcoming Black athletes, and in 

providing them the opportunity for gaining the national acclaim of which we are 

all deservedly proud. For this reason, I must tell you that I have asked for even 

more than usual care in examining allegations that the University does not 

show proper concern for the welfare of its Black athletes.

As with all questions which your group has raised, however, I welcome proper 

examination and full disclosure. To this end, I am appointing a group to 

review the present status of the Black athlete and to recommend any appropriate 

action to be taken regarding these students. The group will include students, 

members of the faculty and administrators, with minority representation.

We have been trying for several months to hire a Black coach on the athletic 

staff, and we have reason to believe that such an appointment will be made during 

the spring.

It has been suggested that a specific member of the athletic staff be removed. 

We all understand that personnel matters often involve a combination of fact and 

conjecture. You are also aware, with your laudable concern for individual rights, 

that the president of a university does not take unilateral action in areas involv­

ing personnel.

Removal of any employee of the University is a serious matter. Frankly, I need 

more facts regarding this particular situation before responsible and appropriate 

action could be initiated.

more
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8. Alleviation of unfair practices in instruction and grading.

The University has always been dedicated to the concept that instruction and 

grading be completely free from any unfair or discriminatory practices. While we 

believe that any instance of discriminatory practices would be most rare, we would 

be concerned and would take vigorous action to eliminate even a single example.

The existing procedure of seeking remedy through the instructor, the 

department head, academic dean, and academic vice-president must and will remain 

open and easily accessible.

But there also exists additional machinery for redress of grievances in 

this area which I would like to bring to your attention.

Last month, the University Student Assistance Committee became operative, 

and offers another appropriate avenue for correction of unfair practices. This 

group is composed of three students, one faculty member and one administrator.

The stated purposes of this committee are two-fold:

a. to provide a direct channel of communication to the President of the 

University for students with inquiries and grievances.

b. to provide the President with a direct channel of communication on issues 

of concern to students and their campus life.

This new organization which has my support is fully prepared to deal with 

any form of campus community discriminatory practice.

9. Offering and making available more financial aid to Black students.

The University supports the idea that there should be for minorities funds 

which are free of special academic requirements. In fact, the bulk of financial aids 

presently are awarded on the basis of need only. And most of these funds now go to 

minority groups.

With few exceptions, all federal, state, and local funds are free of academic 

stipulations. This year alone, $1.5 million of the University's $2 million financial 

aid program is in this category

more
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And, it should be added that the University as a matter of policy refuses 

any offered financial aid which discriminates on the basis of race, color, or 

creed.

Even though we are satisfied that the University is on sound ground in its 

policy on financial aid, we readily admit that all students are not aware of 

the possibilities that exist in this area. Our information and publicity program 

has not been fully satisfactory.

The following corrective actions are now underway:

a. A new brochure outlining all financial aid programs will be sent to all 

high schools in Texas.

b. Existing high school visitation programs will be accelerated with 

additional concentration on schools where minority groups are enrolled.

c. Special on-campus and orientation-related programs for potential and 

enrolling students will be conducted.

d. Minority students will be specially invited to participate actively in 

all of these programs.

Finally, I wish to note that there are no stipulations, other than need, 

placed upon entering students in terms of their eligibility for financial aid.

10. Arrangements for students to receive course credit for work in the ghetto.

This week there has been submitted through appropriate channels for approval 

a new course proposal that will give credit for supervised work in community 

participation and service.

We believe that qualified minority staff should be involved in this new 

program; and the University will seek personnel whose qualifications based on 

education and/or experience make them relevant to the program.

********

more
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This concludes my reaction and answers to the 10 areas that your group 

submitted for discussion.

In conclusion, and in summary, I would like to make the following obser­

vations . I am not so naive as to believe that I have answered to your satisfaction

every point that you raised in your original communication to me.

But I do feel that the University has moved, or is moving ahead in most of 

the areas to provide solutions to the problems you raised.

the University cannot provide an immediate solution

And, there are a few areas which I believe deserve further reflection and

study before an answer can be provided.

solutions to them.

I have tried to indicate a few instances where for one reason, or another, 

But, I have tried to convey in this presentation that the University is 
*■■1.11 Hl l | u |1|U|,,M1>«4

sensitive to your valid concerns, and is honestly and expeditiously seeking 

We share and applaud your expressed concerns that this University be spared 

the tribulations experienced by many other institutions.

I am sure that you understand and accept my sincerity in meeting with you 

today and in trying to deal openly with your expressed concerns. Also, I am 

sure that you appreciate that this University is dedicated to the establishment 

and maintenance of a climate which is conducive to the orderly conduct of the 

educational process by all students, faculty and administrators.

While hearing you, we cannot disenfranchise, nor can we allow infringement 

upon the rights of the remainder of our large and complex University community. 

Similarly, it would be a disservice to disregard the rights and opinions of the 

other publics with which any major university is inextricably involved.

more
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We can continue to respond to all areas of the University community only so 

long as we all respect each other's feelings, rights and obligations. We believe 

that the prevailing sentiment among students, faculty, administration and the 

community is such that this climate can be maintained.

As I stated in the beginning, I appreciate your sense of responsibility.

I, too, have my responsibility, not only to you, but to the citizens of the state 

and of this city. I intend to do my best to live up to all of these responsibilities.

। G
O O I





on all of the

in and practices

o i c I

I have

as it

I did not tell you 

not unilaterally

the

First of all, I wish to acknowledge the deep feelings and 

attitudes which are quite evident in your requests and the 

supporting documentary material which has been presented to me 

through your organization. You have expressed concerns which 

I respect and which I will attempt to respond to in an open and 

A Reply to the AABL Statement 
By Dr. Philip G. Hoffman,

President, Uniyersitv of Houston
14 February 1969

(Draft - AABL Statement)

forthright way.

I would be less than candid with you if 

that, as president of this institution, I am 

free to act, in a final and arbitrary sense, 

requests presented. The University believes

a consuluive and participatory process within the campus 

nity in arriving at many of its decisions. To this end, 

sought the best advice available from representatives of 

total membership of the University community.

My hope is that out of this encounter, taking place

has within the University community, every segment of this 

institution may respond to the challenges presented. If this 

University is to provide the atmosphere which makes education , 

meaningful for all, we must accept the responsibility and be 

responsive to every segment of the
As I^tudied your requests, I cwM'ilfinfitJ ieie6yilUUirriftfiri; that 

in many, instances our institution has failed to communicate Ox, 

' which the administration has to assume much of the

responsibility. In a number of instances, the University has 

accomplished,: or is in the process of bringing about needed

more





changes which are referred to in your requests. So in part, 1 

hope today to narrow the communication gap that has been in 

existence.

Also, it should be pointed.out that some of your requests, 

while justified and valid, will require time for correction.

Against this background, and with your understanding, I am 

proposing now to respond positively and honestly to all that 

has been presented to me. I will treat each area in the order 

in which it appeared in your request.

1, Establishment of a comprehensive department of Afro- 

American Studies.

Very shortly I will appoint a Task Force composed of 

students, faculty and administrators which is representative 

of minority groups (including representatives from AABL, LOMAS, 
______ ________________ CUAA e

and the Student Association), to f ormulate^proposals

for Afro-Americcui Studies.
The X^^^ill be requested to give consideration to 

an Ethnic Studies Program and its relationship to Afro-American

Studies.
Furthermore, the will be asked to deal with the

Hiring of more Black administrators and faculty^ members2.
and*^?"a Black counselor. 

Mo one has urged more strongly than I the appointment of 
more black faculty members and administrators. One of the 
problems has been a sensitive concern about recruiting from 
predominately black institutions who themselves are experiencing 

/,.wq4.fficulty in finding and retaining adequate staff.
Every resource of this University will be rallied, includ- 

ing student involvement, to ....  number bf minority

group faculty members. Already, many of outTdepartments are

- more
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page 4 - AABL Statement

already shown significant results, will be expanded and 

enlarged to include minority group leadership. Just yesterday, 
£< ft) 

the University announced ■fcs- first major gift to the S.O.S.

program, a $10,000 contribution from Tenneco. We will seek 

additional funds for this valuable assistance program.

4- Support of adeguate housing for all Black students in 

close proximity to the University campus and the issuance of 

an "Open Housing Policy" by the University.

The University is very mindful of the housing conditions 

that exist in the areas close to the campus, and we deplore the 

discriminatory attitudes and practices or owners and 

managers of near the University campus.

After the receipt of numerous complaints and an investi­

gation of these complaints we are convinced that the owners of
TVAtkUM, . . . . - . ’ c

these are operating in" violation of Title VIII of

the Fair Housing A^t by discriminating against Black students 

who seek to rent

Yesterday I instructed an appropriate University official 

to initiate a formal complaint to the Federal Housing Administra- 

tion-

We feel very strongly that any and all which

cater to, and rent to University students, should not discrimi­

nate on the basis of race, color, religion, 

origin, and notice will* be mh

or national

de public immediately.

A University policy statement, issued prior to your visit 
of last week, makes clear that University Residence Halls have 
eliminated the picture requirement on applications. The policy
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also specifies that initial room assignments are made according 

to date of application, without regard to race, color, religion, 

or national origin*
5. Establishment of a University-funded Black, student 

organization to serve the needs of Black students^
The University acknowledges and respects the right for the 

establishment of a Black Student Union organization as an 

appropriate student initiated development.

JI n wpl vo r-,—-v i di n-g—-f-imdrS-Xor titis-y—or- arijr-oteer 

o+nLdjaj^ n i z nt ton d i -v - b-v ad.minis.tration has not

been a practice J,^sti±Aition» Any change in this policy

would have to—t-edfe-iirto go count a Uni'veisll.y "commitment to and 

concern for a total student body. Whila the-administration is 

veiling to explore further the- pris-sibility of obtaining these 
ae-a pratieal matter, .

funds-,^we would-be less than honest to indicate that these Lunds 

would be immediately forthcoming.
We believe that tutorial programs constitute a positive 

student initiated program, and we^au^ jjthe students partici- 

pating in these endeavors. But it m^'S-t be pointed out that -it 

is n*w official University of Houston tutorial program. 

University organizations are free to develop, without admini­

strative interference, their own tutorial programs.

6. The elevation of the wage scale of University Janitorial, 

maintenance, and cafeteria employees to $2 per hour.
---------------------------------------------------------- ■

In reply to this, first of all permit me to

the existing situatior^sWr

The University presently has 10 classifications of
A „ ...

custodial and maintenance employeesbeing paid below $2 

per hour. However, the Federal minimum wage applicable to

more





add #4
Wage surveys show that the University of Houston is among the 

wage-leaders in Houston for Custodians.

add #5
The University pays the highest wages of any Texas 

institution of higher learning and is recognized as a leader 
in its overall personnel program. This reflects not only our 
commitment to fair and equitable wages within our ability to 
pay, but also the practical influence of competition in Houston’s , 

tight labor market.

add //6
We recognize and have already acted to increase substantially 

the lower pay rates at the University. We shall continue to 

effect additional raises as funds become available.
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7.

-C
> Iv I I  p:
 

l>
c ati on^ Aay—■'■ wages-^ol,....„ 

it© t n.s.ri^g-e-G^^^yH^n^vexsj-t y-,- c M y

Greater concern for the Black athlete and the hiring

to universities is $1.30 and thel^sity o^ous^ is 

■«asgrwell‘ above this amount» b-^ls^ihigheirztiisli tI^^Fe^r^, 

minimum wage of $1.60 applicable to industry and i^among-^ti^ 
u ouu h5ZU t>r V\t

k ArkixHQUs^tianr^for' Cus todi^ans1.

p^^^y^^^^^^^et^rmine-how-it’-e-an ef^e^t-s^^mprove- 

mef^s- Under proposed rates which would be effective September 

1969, the University would pay six of the 10 classifications 

already mentioned $2.0Oan hour and give increases to the other 

four classifications.

z In regard to cafeteria employees, it shoudd be understood 

that they are not employees of the University of Houston, 

However, S^ate^Food Service is subject to the same Federal 

minimum wage standards as the University a^is presently 

payingabove the minimum in classifi-

of a Black coach. 3 o

fcagzree^tito^'Ehe University of Houston mujb, oho-., greater 
concern wi^Tthe education of the Black athlete and his speci

probie”.
To this end, I plan—to appoint a committee to review the 

present status of the Black athlete and recommend/a^ropriate 

actions to be taken. This committee will include students, faculty

- more
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and administrators, with minority group representation.

a Black coach on the 

athletic §taff and inj^ewi^ws^r^-now-u-^e^^y..... .
reg^rd tcfth4 suggested removal of a particular member

Ls time.

actionthis kind ofakedoes not ti'nilatera. The President
Universityor any otherthismoval ofB p)

 rt s n U
)in employment

to knowI would have0) 4J 4-> d e U
) o ■H

actionriate

bear

further reflection and study.

this toof the athletic staff, I have only

initiated. I hope that this is

employee, is 

more hbout./this particular situation before a 

one case that

•kly.

8. Alleviation of unfair practices in instruction and 

grading. J/ a flSlCil-
The University i<s^C’le>aThiy concerned witfe=*any^-unfo-u 

instruction and grading^,

Theexisting procedure of seeking remedy through the

instructor, the department head, academic dean, and 

academic vice-president must and will remain open and easily

accessible.
But there, hlso exists additional machinery for redress of 

grievances in this area which I would Like to bring to your 

attention.
Last month, the University Student As sis tan ^became 

operative, and offers another appropriate avenue

for correction of unfair practices. This group is composed of 

three students, one faculty member and one administrator.

more
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The stated purposes of this committee irS' two-fold:

a. to provide a direct channel of communication to the 

President of the University for students with inquiries and 

grievances.

b. to provide the President with a direct channel of 

communication on issues of concern to students and their 

campus life.

This new organization which has my support is fully prepared 

to deal with any form of campus community discriminatory practice.

9. Offering and making available more financial aid to- 

Black students.

The University supports the idea that there should bej funds 

^or'minoHTie^which are free of special academic requirements.

In fact, the bulk of financial aids presently are awarded on the 

basis of need only. There are no academic stipulations. And 

most of these funds now go to minority groups.

With few exceptions, all federal, state, and local funds 

are free of academic stipulations. This year alone, $1.5 

million of the University's $2 million financial aid program is 

in this category.

And, it should be added that the University as a matter 

of policy refuses any offered financial aid which discriminates 

on the basis of race, color, or creed.

Even though we are satisfied that the University is on

• sound ground in its policy on financial aid, we readily admit 

that all students are not aware of the^possibilities that 

exist in^t^.s area. information and publicity program

more
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The following corrective actions are now underway:

a. A new brochure outlining all financial aid programs 

will be sent to all high schools in Texas.

b. Existing high school visitation programs will be 

accelerated with concentration on schools where minority groups

. are enrolled.

c. Special on-campus and orientation related programs for 

potential and enrolling students will be conducted.
d. Minority students will b^invitbd to participate

h. 
actively in all of these programs. / aA

TiJ=^:$S:s:S^Ouiriray==sd;atement^n-^this^a3;tire^siKn^75'^'t±',on, I i 
mustectit^hat there are no stipulations, other than need, 

placed upon entering students in terms of their eligibility 

for financial aid.

10. Arrangement for students to receive course credit 

for work in the ghetto.

This week there has been submitted through appropriate 

channels foi; approval new course proposal that will give

credit £or^community participation and service.

We believe that qualified minority staff should be 

involved in this new program; and the University will seek 

personnel whosd qualifications based on education and/or 

experience make them relevant to the program.

* * * * *

This concludes my reaction and answers to the 10 areas that 

your group submitted for discussion.

more
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In conclusion, and in summary, I would like to make the 

following observations. I am not so naive as to believe that 

I have answered to your satisfaction every point that you 

raised in your original communication to me. |

But I do feel that the University has, or is moving ahead 

in most of the areas to provide solutions to the problemfcyou 

raised.

I have tried to indicate in a few instances where for one 

reason, or another, the University cannot provide an immediate 

solution.

And, there are a few areas which I believe deserve further 

reflection and study before an answer can be provided.

But, I have tried to convey in this presentation that the 

University is sensitive to arl-b your^ po±nts, and is honestly 

and expeditiously seeking solutions to them.

We share and applaud your expressed concerns that this 

University be spared the tribulations experienced by many other 

institutions.

I am sure that you understand and accept J^y sincereity 

in meeting with you today and in trying to deal openly with 
g'ri^anc^s. Also, I am sure that you appreciate 

that this University is dedicated to the establishment and 

maintenace of a climate which is conducive to the orderly 

conduct of the educational process by all students, faculty 

and administrators.

We can continue to respond to all areas of the University 

community only so long as we all respect each others feelings, 

rights and obligati.one* Wo boliove that the prevailing 

rif’n 1 mm t. nmong ntndf.m Lh , faculty, dmi niutrut ion n.nd the 

community is such that this climate can be maintained.
— 3o **-
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A Reply to the AABL Statement 
by Philip G. Hoffman 

President, University of Houston 
14 February 1969

First of all, I wish to acknowledge the deep feelings and attitudes which 

are quite evident In your requests and the supporting documentary material which 

has been presented to me through your organization. You have expressed concerns 

which I respect and which 1 will attempt to respond to in an open and forthright 

way. And I appreciate ydur expressions of r spcnslbiMty and restraint which 

have recently characterized your position on this subject.

president of this institution, I am not unilaterally free to act, in a final and 

arbitrary sense, on all of the requests presented. The University believes in 

and practices a consultive and participatory process within the campus community 

in arriving at many of Its decisions. To this end, I have sought the best 

advice available from representatives of the total membership of the University 

community.

A nine-man group composed of equal representation from the Student Senate, 

Faculty Senate, and Administration selected by the leadership of these groups, 

was called together. This consultive group worked long and hard this week, and 

sought to reflect the feeling of the entire campus community. I have responded 

favorably to their recommendations and am clearly satisfied that the views of the 

nine-man group, which included minority representation, reflects the feeling of 

the vast majority of students, faculty, and administration.

It is probable that questions and comments will come to your mind as I 

respond to your 10 concerns. These will be reacted to; however, In keeping with 

- more -
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the plan to consult with all segmerits of the University community, I will not be 

In the position today to Independently respond to questions. And, I will confine 

my remarks to a prepared statement which will be made available to you.

My hope is that out of this encounter, taking place as it has within the 

University community, every segment of this institution may respond to the 

challenges presented. If this University is to provide the atmosphere which 

makes education meaningful for all, we must accept the responsibility and be 

responsive to every segment of the student population.

As I have studied your requests, I have become concerned that In many 

Instances our Institution has failed to comwnlcate as well as it might, for 

which the administration has to assume much of the responsibility. In a number 

of Instances, the University has accomplished, or is In the process of bringing 

about needed changes which are referred to in your requests. So In part, I hope 

today to narrow the coMnunication gap that has been in existence.

Also, It should be pointed out that some of your requests, while justified 

and valid, will require time for connection. r

Against this background, and with your understanding, I am proposing now 

to respond positively and honestly to all that has been presented to me. I will 

treat each area In the order in which it appeared in your request.

1 • Establishment of a comfr^nslY® department of Afro-American Studies.

Very shortly I will appoint a Task Force composed of students, faculty and 

administrators which 1$ representative of minority groups (including representa­

tives from AABL, LOMAS, and the Student Association), to formulate and receive 

proposals for Afro-American Studies.

< t
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The Task Force will be requested to give consideration to an Ethnic 

Studies Program and its relationship to Afro-American Studies.

Furthermore, the Task Force will be asked to deal with the specific curricular 

and staff matters you have raised.

2« Hiring of more Black administrators and faculty members and Black 

counselor.

No one has urged more strongly than I the appointment of more Black faculty 

members and administrators. One of the problems has been a sensitive concern 

about recruiting from predominately Black institutions who themselves are 

experiencing difficulty in finding and retaining adequate staff.

Every resource of this University will be rallied, including student 

involvement, to substantially increase the number of minority group faculty 

members. Already, many of our departments are actively seeking these valuable 

additions to our faculty and staff and a renewed sense of urgency in this matter 

will be carried to all segments at the University.

Action has been Initiated to secure a Black counselor on, or before June 

of this year. .

3- Creation of a special recruitment and admission program for Bl ack 

students.

Significant progress has already been made by the University in its 

recruitment program in schools in which minority groups are enrolled, and this 

effort will be increased.

In regard to admissions, I believe that the University should incorporate 

factors other than high school grades and SAT scores and to this end we will

- more -
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page 4 AABL Statement

give serious consideration to a revision of present requirements and seek to 

effect a change by this fall. However, it should be pointed out that any modifi­

cation of existing standards must be applicable to all students seeking to 

enroll at the University.

While the University cannot guarantee a quota system for any segment of 

entering classes, the Institution will make a strenuous effort to recruit 

minority groups.

Another Important area In this context Is the retention of students after 

they have been enrolled. The University will intensify present programs and 

Implement new programs to assist those who are admitted and who may need 

continuing additional help.

Our Student Opportunity Service program, which was started last fall and 

has already shown significant results, will be expanded and enlarged to Include 

minority group leadership. Just yesterday the University announced the first 

major gift to the "S.O.S.1* program, a $10,000 contribution from Tenneco. We 

will seek additional funds for this valuable assistance program.

4- Support of adequate housing for a]J Black students In close proximity 

to the University campus and the issuance of an "Open Housing Policy" by the 
ti^e 

University.

The University Is very mindful of the housing conditions that exist In the 

areas close to the campus, and we deplore the discriminatory attitudes and 

practices of some owners and managers of housing near the University campus.

After the receipt of numerous complaints and an investigation of these 

complaints we are convinced that the owners of some of these facilities are

- more -
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page 5 AABL Statement

operating In violation of Title VIII of the Fair Housing Act by discriminating 

against Black students who seek to rent housing.

Yesterday I Instructed an appropriate University official to Initiate a 

formal complaint to the Federal Housing Administration.

We feel very strongly that any and all facilities which cater to, and rent 

to University students, should not discriminate on the basis of race, color, 

religion, or national origin, and notice concerning this open housing policy 

will be made public Immediately.

A University policy statement. Issued prior to your visit of last week, 

makes clear that University Residence Halls have eliminated the picture require­

ment on applications. The policy also specifies that initial room assignments 

are made according to date of application, without regard to race, color, religion, 

or national origin. This policy will be enforced In letter and In spirit.

5* Establishment of a University-funded Black student organization to

Bl ack students.

The University acknowledges and respects the right for the establishment of 

a Black Student Union organization as an appropriate student initiated development.

With regard to funding student organizations, the Student Association is the 

only organization which receives basic financial support. Funding of Individual 

student organizations 1s a complex matter for which there 1s no Immediate solution. 

The matter remains under discussion. u

We believe that tutorial programs constitute a positive student Initiated 

program, and we laud the students participating in these endeavors. But it

- more -
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page 6 AABL Statement 

should be pointed out that there is no official University of Houston tutorial 

program. University organizations are free to develop, without administrative 

Interference, their own tutorial programs.

6* The elevation of the wage scale of University janitorial, maintenance, 

ana cafeteria employees to $2 per hour.

In reply to this, first of all permit me to describe the existing situation.

The University presently has only 10 classifications of custodial and 

maintenance employees being paid below $2 per hour. However, the Federal minimum 

wage applicable to Universities is $1.30 and the lowest regular staff rate at 

the University of Houston Is well above this amount. With the exception of one 

classification the lowest rate now paid is $1.82.

Wage surveys show that the University of Houston is among the wage leaders 

in Houston for Custodians.

The University pays the highest wages of any Texas institution of higher 

learning and is recognized as a leader in its overall personnel program. This 

reflects not only our commitment to fair and equitable wages within our ability 

to pay, but also the practical influence of competition in Houston’s tight labor 

market. Under proposed rates which would be effective September 1969, the 

University would pay six of the 10 classifications already mentioned above $2.00 

an hour and give increases to the other four classifications.

We'^weywe-awti have already acted to increase substantially the NWr pay 

rates at the University. We shall continue to effect additional raises as funds 

become available.

- more -
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page 7 AABL Statement

In regard to cafeteria employees. It should be understood that they are not 

employees of the University of Houston. However, ARA Food Service Is subject to 

the same Federal minimum wage standards as the University and Is presently paying 

above the $1.30 minimum In all classifications. We will engage In continuing discussion 

on this subject with ARA. /But, It must be recognized that Increased wages in 

this area will have a direct relationship to food prices.

greater concern for the Black athlete and the hiring of a Elack coach,

It Is a matter of record that the University of Houston has led this entire 

section of the United States In recruiting and welcoming Black athletes, and In 

providing them the opportunity for gaining the national acclaim of which we are 

all deservedly proud. For this reason, I must tell you that I have asked for even 

more than usual care In examining allegations that the University does not 

show proper concern for the welfare of Its Black athletes.

As with all questions which your group has raised, however, I welcome proper 

examination and full disclosure. To this end, I am appointing a group to 

review the present status of the Black athlete and to recommend any appropriate 

action to be taken regarding these students. The group will Include students, 

members of the faculty and administrators, with minority representation.

On a related matter, we have been seeking a Black coach for the athletic staff, 

and Interviews are underway.

It has been suggested that a specific member of the athletic staff be removed. 

We all understand that personnel matters often Involve a combination of fact and 

conjecture. You are also aware, with your laudable concern for Individual rights, 

that the president of a university does not take unilateral action In areas Involv­

ing personnel.

Removal of any employee of the University Is a serious matter. Frankly, I need 

more facts regarding this particular situation before responsible and appropriate 

action could be initiated.
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page 8 AA8L Statement

All eviatkm of unfair practices In instruction anti grading.
vL X k *’"T

The University has always been oencurtie.: that Instruction and grading be 

completely free from any unfair or discriminatory practices.

The existing procedure of seeking remedy through the instructor, the 

department head, academic d^an, and academic vice-president must and will remain 

open and easily accessible.

But there also exists additional machinery for redress of grievances In 

this area which I would like to bring to your attention.

Last month, the University Student ^sistance Committee becarie operative, 

and offers another appropriate avenue for correction of unfair practices. This 

group is composed of three students, one faculty.member and one administrator.

The stated purposes of this committee arc two-fola:

a. to provide a direct channel of coniaunication to t*ie President of the 

University for students with inquiries and grievances.

b. to provide tiie President vdth a direct channel of communication on issues 

of concern to students and their campus life.

This new organization which has u^y support 1$ fully prepared to deal with 

any form of campus community discriminatory practice.

?• Offtiring and making available more financial aid to Black students.

The University supports the idea that then should be for minorities funds 

which are free of special academic requirements. In fact, the bulk of financial aids 

presently are swarded on the basis of need only. TlwreTtre no seeeMc stipofatiena. 

And most of these funds now go to minority groups.

With few exceptions, all federal, state, and local funds are free of academic 

stipulations. This year alone, $L5 million of the University's $2 million financial 

aid program 1$ in this category

8 S I
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page 9 MBL Statement

And, It should be added that the University as a matter of policy refuses 

any offered financial aid which discriminates on the basis of race, color, or 

creed.

Even though we are satisfied that the University is on sound ground In Its 

policy on financial aid, we readily admit that all students are not aware of 

the possibilities that exist in this area. Our information and publicity program 

has not been fully satisfactory.

The following corrective actions are now underway:

a. A new brochure outlining all financial aid programs will be sent to all 

high schools in Texas.

b. Existing high school visitation programs will be accelerated with 

additional concentration on schools where minority groups are enrolled.

c. Special on-campus and orientation-related programs for potential and 

enrolling students will be conducted.

d. Minority students will be specially invited to participate actively in 

all of these programs.

Finally, I wish to note that there are no stipulations, other than need, 

placed upon entering students in terms of their eligibility for financial aid.

Arrangements for ftudenj^ to Igceivi £ourw credit for work in the ghetto.

This week there has been submitted through appropriate channels for approval 

a new course proposal that will give credit for supervised work in community 

participation and service.

We believe that qualified minority staff should be involved in this new 

program; and the University will seek personnel whose qualifications based on 

education and/or experience make them relevant to the program.

********

- more -
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page 10 AABL Statement

This concludes my reaction and answers to the 10 areas that your group 

submitted for discussion.

In conclusion, and in summary, I would like to make the following obser­

vations, I am not so naive as to believe that I have answered to your satisfaction 

every point that you raised in your original comntunication to me.

But I do feel that the University has moved, or Is moving ahead In most of 

the areas to provide solutions to the problems you raised.

I have tried to Indicate t* a few Instances where for one reason, or another, 

the University cannot provide an immediate solution.

And, there are a few areas which I believe deserve further reflection and 

study before an answer can be provided.

But, I have tried to convey In this presentation that the University Is 

sensitive to your valid concerns, and Is honestly and expeditiously seeking 

solutions to them.

We share and applaud your expressed concerns that this University be spared 

the tribulations experienced by many other Institutions.

I am sure that you understand and accept my sincerity In meeting with you 

today and In trying to deal openly with your expressed concerns. Also, I am 

sure that you appreciate that this University is dedicated to the establishment 

and maintenance of a climate which Is conducive to the orderly conduct of 

educational process by all students, faculty and administrators.—"

We can continue to respond to all areas of the University community only so 

long as we all respect each others feelings, rights and obligations. We believe 

that the prevailing sentiment among students, faculty, administration and the 

community Is such that this climate can be maintained.

- more
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page 11 AABL Statement

As I stated tn the beginning, I appreciate your sense of responsibility.

I, too, have my responsibility, not only to you, but to the citizens of the state

City;"

and of the city. I Intend to do ny best to live up to all of these responsibilities.

। 8
I
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A Reply to the AABL Statement 
by Philip G. Hoffman 

President, University of Houston 
14 February 1969

First of all, I wish to acknowledge the deep feelings and attitudes which 

are quite evident in your requests and the supporting documentary material which 

has been presented to me through your organization. You have expressed concerns 

which I respect and which I will attempt to respond to in an open and forthright 

way. And I appreciate your expressions of responsibi1ity and restraint which 

have recently characterized your position on this subject.

I would be less than candid if I did not tell you that as president of this 

institution, I am not unilaterally free to act, in a final and arbitrary sense, 

on all of the requests presented. The University believes in and practices a 

consultive and participatory process within the campus community in arriving at 

many of its decisions. To this end, I have sought the best advice available 

from representatives of the total membership of the University community.

A nine-man group composed of equal representation from the Student Senate, 

Faculty Senate, and Administration selected by the leadership of these groups, 

was called together. This consultive group worked long and hard this week, and 

sought to reflect the feeling of the entire campus community. I have responded 

favorably to their recommendations and am clearly satisfied that the views of the 

nine-man group, which included minority representation, reflects the feeling of 

the vast majority of students, faculty, and administration.

It is probable that questions and comments will come to your mind as I 

respond to your 10 concerns. These will be reacted to; however, in keeping with
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the plan to consult with all segments of the University community, I will not be

in the position today to independently respond to questions. And, I will confine

my remarks to a prepared statement which will be made available to you.

My hope is that out of this encounter, taking place as it has within the

University community, every segment of this institution may respond to the 

challenges presented. If this University is to provide the atmosphere which 

makes education meaningful for all, we must accept the responsibility and be 

responsive to every segment of the student population.

As I have studied your requests, I have become concerned that in many 

instances our institution has failed to communicate as well as it might, for 

which the administration has to assume much of the responsibility. In a number 

of instances, the University has accomplished, or is in the process of bringing 

about needed changes which are referred to in your requests. So in part, I hope 

today to narrow the communication gap that has been in existence.

Also, it should be pointed out that some of your requests, while justified 

and valid, will require time for correction.

Against this background, and with your understanding, I am proposing now 

to respond positively and honestly to all that has been presented to me. I will 

treat each area in the order in which it appeared in your request.

1. Establishment of a^ comprehensive department of Afro-American Studies.

Very shortly I will appoint a Task Force composed of students, faculty and 

administrators which is representative of minority groups (including representa­

tives from AABL, LOMAS, and the Student Association), to formulate and receive 

proposals for Afro-American Studies.
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The Task Force will be requested to give consideration to an Ethnic 

Studies Program and its relationship to Afro-American Studies.

Furthermore, the Task Force will be asked to deal with the specific curricular 

and staff matters you have raised.

2. Hiring of more Black administrators and faculty members and a Black 

counselor.

No one has urged more strongly than I the appointment of more Black faculty 

members and administrators. One of the problems has been a sensitive concern 

about recruiting from predominately Black institutions which themselves are 

experiencing difficulty in finding and retaining adequate staff.

Every resource of this University will be rallied, including student 

involvement, to substantially increase the number of minority group faculty 

members. Already, many of our departments are actively seeking these valuable 

additions to our faculty and staff and a renewed sense of urgency in this matter 

will be carried to all segments at the University.

Action has been initiated to secure a Black counselor on, or before, June 

of this year.

3. Creation of a_ special recruitment and admission program for Black 

students.

Significant progress has already been made by the University in its 

recruitment program in schools in which minority groups are enrolled, and this 

effort will be increased.

In regard to admissions, I believe that the University should incorporate 

factors other than high school grades and SAT scores and to this end we will
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give serious consideration to a revision of present requirements and seek to 

effect a change by this fall. However, it should be pointed out that any modifi­

cation of existing standards must be applicable to all students seeking to 

enroll at the University.

While the University cannot guarantee a quota system for any segment of 

entering classes, the institution will make a strenuous effort to recruit 

minority groups.

Another important area in this context is the retention of students after 

they have been enrolled. The University will intensify present programs and 

implement new programs to assist those who are admitted and who may need 

continuing additional help.

Our Student Opportunity Service program, which was started last fall and 

has already shown significant results, will be expanded and enlarged to include 

minority group leadership. Just yesterday the University announced the first 

major gift to the "S.O.S." program, a $10,000 contribution from Tenneco. We 

will seek additional funds for this valuable assistance program.

4. Support of adequate housing for all Black students in close proximity 

to the University campus and the issuance of an "Open Housing Policy" by the 

University.

The University is very mindful of the housing conditions that exist in the 

areas close to the campus, and we deplore the discriminatory attitudes and 

practices of some owners and managers of housing near the University campus.

After the receipt of numerous complaints and an investigation of these 

complaints we are convinced that the owners of some of these facilities are
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operating in violation of Title VIII of the Fair Housing Act by discriminating 

against Black students who seek to rent housing.

Yesterday I instructed an appropriate University official to initiate a 

formal complaint to the Federal Housing Administration.

We feel very strongly that any and all facilities which cater to, and rent 

to University students, should not discriminate on the basis of race, color, 

religion, or national origin, and notice concerning this open housing policy 

will be made public immediately.

A University policy statement, issued prior to your visit of last week, 

makes clear that University Residence Halls have eliminated the picture require­

ment on applications. The policy also specifies that initial room assignments 

are made according to date of application, without regard to race, color, religion, 

or national origin. This policy will be enforced in letter and in spirit.

5. Establishment of a_ University-funded Black student organization to 

serve the needs of Black students.

The University acknowledges and respects the right for the establishment of 

a Black Student Union organization as an appropriate student initiated development.

With regard to funding student organizations, the Student Association is the 

only organization which receives basic financial support. Funding of individual 

student organizations is a complex matter for which there is no immediate solution. 

The matter remains under discussion.

We believe that tutorial programs constitute a positive student initiated 

program, and we laud the students participating in these endeavors. But it
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should be pointed out that there is no official University of Houston tutorial 

program. University organizations are free to develop, without administrative 

interference, their own tutorial programs.

6. The elevation of the wage scale of University janitorial, maintenance, 

and cafeteria employees to $2 per hour.

In reply to this, first of all permit me to describe the existing situation.

The University presently has only 10 classifications of custodial and 

maintenance employees being paid below $2 per hour. However, the Federal minimum 

wage applicable to universities is $1.30 and the lowest regular staff rate at 

the University of Houston is well above this amount. With the exception of one 

classification the lowest rate now paid is $1.82.

Wage surveys show that the University of Houston is among the wage leaders 

in Houston for Custodians.

The University pays the highest wages of any Texas institution of higher 

learning and is recognized as a leader in its overall personnel program. This 

reflects not only our commitment to fair and equitable wages within our ability 

to pay, but also the practical influence of competition in Houston's tight labor 

market. Under proposed rates which would be effective September 1969, the 

University would pay six of the 10 classifications already mentioned above $2.00 

an hour and give increases to the other four classifications.

We have already acted to increase substantially pay rates at the University. 

We shall continue to effect additional raises as funds become available.
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In regard to cafeteria employees, it should be understood that they are not 

employees of the University of Houston. However, ARA Food Service is subject to 

the same Federal minimum wage standards as the University and is presently paying 

above the $1.30 minimum in all classifications. We will engage in continuing discussion 

on this subject with ARA. But, it must be recognized that increased wages in 

this area will have a direct relationship to food prices.

7. Greater concern for the Black athlete and the hiring of a_ Black coach.

It is a matter of record that the University of Houston has led this entire 

section of the United States in recruiting and welcoming Black athletes, and in 

providing them the opportunity for gaining the national acclaim of which we are 

all deservedly proud. For this reason, I must tell you that I have asked for even 

more than usual care in examining allegations that the University does not 

show proper concern for the welfare of its Black athletes.

As with all questions which your group has raised, however, I welcome proper 

examination and full disclosure. To this end, I am appointing a group to 

review the present status of the Black athlete and to recommend any appropriate 

action to be taken regarding these students. The group will include students, 

members of the faculty and administrators, with minority representation.

We have been trying for several months to hire a Black coach on the athletic 

staff, and we have reason to believe that such an appointment will be made during 

the spring.

It has been suggested that a specific member of the athletic staff be removed. 

We all understand that personnel matters often involve a combination of fact and 

conjecture. You are also aware, with your laudable concern for individual rights, 

that the president of a university does not take unilateral action in areas involv­

ing personnel.

Removal of any employee of the University is a serious matter. Frankly, I need 

more facts regarding this particular situation before responsible and appropriate 

action could be initiated.
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8. Alleviation of unfair practices in instruction and grading.

The University has always been dedicated to the concept that instruction and 

grading be completely free from any unfair or discriminatory practices. While we 

believe that any instance of discriminatory practices would be most rare, we would 

be concerned and would take vigorous action to eliminate even a single example.

The existing procedure of seeking remedy through the instructor, the 

department head, academic dean, and academic vice-president must and will remain 

open and easily accessible.

But there also exists additional machinery for redress of grievances in 

this area which I would like to bring to your attention.

Last month, the University Student Assistance Committee became operative, 

and offers another appropriate avenue for correction of unfair practices. This 

group is composed of three students, one faculty member and one administrator.

The stated purposes of this committee are two-fold:

a. to provide a direct channel of communication to the President of the 

University for students with inquiries and grievances.

b. to provide the President with a direct channel of communication on issues 

of concern to students and their campus life.

This new organization which has my support is fully prepared to deal with 

any form of campus community discriminatory practice.

9. Offering and making available more financial aid to Black students.

The University supports the idea that there should be for minorities funds 

which are free of special academic requirements. In fact, the bulk of financial aids 

presently are awarded on the basis of need only. And most of these funds now go to 

minority groups.

With few exceptions, all federal, state, and local funds are free of academic 

stipulations. This year alone, $1.5 million of the University's $2 million financial 

aid program is in this category
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And, it should be added that the University as a matter of policy refuses 

any offered financial aid which discriminates on the basis of race, color, or 

creed.

Even though we are satisfied that the University is on sound ground in its 

policy on financial aid, we readily admit that all students are not aware of 

the possibilities- that exist in this area. Our information and publicity program 

has not been fully satisfactory.

The following corrective actions are now underway:

a. A new brochure outlining all financial aid programs will be sent to all 

high schools in Texas.

b. Existing high school visitation programs will be accelerated with 

additional concentration on schools where minority groups are enrolled.

c. Special on-campus and orientation-related programs for potential and 

enrolling students will be conducted.

d. Minority students will be specially invited to participate actively in 

all of these programs.

Finally, I wish to note that there are no stipulations, other than need, 

placed upon entering students in terms of their eligibility for financial aid.

10. Arrangements for students to receive course credit for work in the ghetto.

This week there has been submitted through appropriate channels for approval 

a new course proposal that will give credit for supervised work in community 

participation and service.

We believe that qualified minority staff should be involved in this new 

program; and the University will seek personnel whose qualifications based on 

education and/or experience make them relevant to the program.

********
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This concludes my reaction and answers to the 10 areas that your group 

submitted for discussion.

In conclusion, and in summary, I would like to make the following obser­

vations. I am not so naive as to believe that I have answered to your satisfaction 

every point that you raised in your original communication to me.

But I do feel that the University has moved, or is moving ahead in most of 

the areas to provide solutions to the problems you raised.

I have tried to indicate a few instances where for one reason, or another, 

the University cannot provide an immediate solution.

And, there are a few areas which I believe deserve further reflection and 

study before an answer can be provided.

But, I have tried to convey in this presentation that the University is 

sensitive to your valid concerns, and is honestly and expeditiously seeking 

solutions to them.

We share and applaud your expressed concerns that this University be spared 

the tribulations experienced by many other institutions.

I am sure that you understand and accept my sincerity in meeting with you 

today and in trying to deal openly with your expressed concerns. Also, I am 

sure that you appreciate that this University is dedicated to the establishment 

and maintenance of a climate which is conducive to the orderly conduct of the 

educational process by all students, faculty and administrators.

While hearing you, we cannot disenfranchise, nor can we allow infringement 

upon the rights of the remainder of our large and complex University community. 

Similarly, it would be a disservice to disregard the rights and opinions of the 

other publics with which any major university is inextricably involved.
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We can continue to respond to all areas of the University community only so 

long as we all respect each other's feelings, rights and obligations. We believe 

that the prevailing sentiment among students, faculty, administration and the 

community is such that this climate can be maintained.

As I stated in the beginning, I appreciate your sense of responsibility.

I, too, have my responsibility, not only to you, but to the citizens of the state 

and of this city. I intend to do my best to live up to all of these responsibilities.
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Afro-American

Non-Attendance
HOUSTON (AP) — Leaders 

of a Negro organization at the 
University of Houston said Mon­
day they may discourage other 
Negores from attending the uni­
versity.

“Black students at the Uni­
versity of Houston have suffered 
another disappointment at the 
hands of Dr. Philip Hoffman,’’ 
said Dwight Allen, chairman of 
the Afro-Americans for Black 
Liberation.

Allen told a news conference 
his organization was unhappy 
with Hoffman’s answers Friday 
to 10 demands the Negro stu­
dents made earlier this month.

“It is our personal duty to 
discourage any new black stu­
dents from coming to the Uni­
versity of Houston,” Allen said.

Hoffman earlier told the stu­
dents he would consider their 
demands, which included an 
Afro-American studies program 
and the hiring of a Negro 
coach and more Negro profes­
sors.

Allen said Hoffman “has giv­
en uniformed remedial answers 
to our intellectual demands." 
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of the remainder of our large 
and complex university commu­
nity.”

The students also demanded 
more financial aid to Negro stu­
dents, the establishment of a 
committee to alleviate alleged 
racist practices in instruction 
and grading, establishment of a 
black student union and the 
granting of three semester hours 
of credit for student ghetto 
workers.
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HOUSTON (AP) - The presi­
dent of the University of Hous­
ton told a Negro student organ­
ization Friday that its 10 de­
mands, including establishment 
of an Afro-American studies de­
partment, are under considera­
tion.

Dr. Philip G. Hoffman, presi­
dent of the state institution, met 
privately for about half an hour 
with the Afro-Americans for 
Black Liberation. He read a 
reply to the demands, which 
were made last week.

Hoffman told the students that 
the university hopes to hire a 
Negro coach and will file a com­
plaint about discriminatory hous­
ing near the campus.

Hoffman’s reply was released 
by the students after he left the 
meeting. Neither the president 
nor the students commented on 
the statement.

“Very shortly I will appoint 
a task force composed of stu­
dents, faculty and administra- 
itors which is representative of 
minority groups to formulate 
and receive proposals for Afro- 
American studies,” the reply 

I said.
Hoffman told the students the 

university has been attempting 
to hire a Negro coach for sev­
eral months “and we have rea­
son to believe that such an ap­
pointment will be made during 
the spring."

i Another demand, removal of 
a baseball coach, “is .a serious 
matter,” Hoffman said. “Frank­
ly, I need more facts regarding 
this particular situation before 
responsible and appropriate ac­
tion could be initiated.”

Hoffman said the university 
deplores “the discriminatory at­
titudes and practices of some 
owners and managers of hous- 

। ing near the campus." “Yester­
day I instructed an appropri­
ate university official to initiate 
a formal complaint to the Fed­
eral Housing Administration.”

Dwight Allen, chairman of the 
Afro-American group, said earli­
er, “We feel the university is a 
white Anglo-Saxon Protestnt ra­
cist institution. We feel our de­
mands are quite reasonable and 
extremely moderate."

Allen said there are about 200 
members in the black student or­
ganization. The university has 
about 700 negroes in its 22,770 
enrollment.

Hoffman said “every resource 
of the university will be rallied” 
to find more Negro faculty mem­
bers and administrators.

In response to a demand that 
35 per cent of the freshman class 
next fall must be Negi-o, Hoff­
man replied, “While the univer­
sity cannot guarantee a quota 
system for any segment of en­
tering classes, the institution 
will make a strenuous effort 
to recruit minority groups."

“We share and applaud your 
expressed concerns that this uni­
versity be spared the tribu­
lations experienced by many 
other institutions," he said. 
“While hearing you, we cannot 
disenfranchise, nor can we al­
low infringement upon the rights

Daily Advocate
Victoria, Texas
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59— 1.13 
eragis:

887,900 
187.900 
138,000

1,213.800
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33 
18 
70 
93 
29 
24 

344
5
3

67 
156

28
39
15
14 

Z180 
109 

Z23O 
z20 

zlOO 
•zlO 

Z210

rend of Staple Prices
NEW YORK (AP) — The Associated 

Press weighted wholesale price index of 
35 commodities advanced to 169.05

Previous Day 168 79, Week Ago 168.81, 
Month Ago 167.77, Year Ago 165.21.

1968-69 1967 '.966 1965
High ............ 169.74 166.40 180.04 176.76
Low .............  159.62 160.30 165.57 166.20

(1926 average equals 100)
Stocks in the Spotlight

NEW YORK (AP)—Sates, closing price 
and net change of the fifteen most ac­
tive stocks traded on the NY Stock Ex­
change. 
Cont Data 
Twent Cent 
Thrift Drug 
Occiden Pet 
Am Motors 
hit Miner 
Benguct 
Avnet Inc 
AvcoCp pf 
Sun Oil pf 
Int Paper

wi 
.40 
.84 
.88

1.40
4.75

' c
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30 
42% 
10% 
82% 
52 
60% 
32% 
40% 
32% 
42% 
533/4 
52% 
56% 
20 
40% 
20% 
36% 
793/4 
55% 
257/8 
47% 
62% 
24% 
22% 
55% 
38 
46% 
30 
43 
44 
33% 
83% 
853/4 
61 
49 
36% 
37 
60 
22

H7 
35% 
43% 
63% 
46% 
25% 
523^ 
70 
55 
38 
57% 
71% 
64% 
88% 
54% 
113/4 
40%

b0.2
Fo.2 
0.2 

fe99 
89.2 
90 2

Press
i 60
il. Stocks

" —1.0
359.8
360.8
360.1
353.0
307.1
368.8
299.1
342.6
292.8

Nalco Ch .60 
Narco Sci .60 
NashuaCp .44 
NatAirlin .30 
NAviat 2.15g 
NatBisc 2.20 
Nat Can .60 
NCanpf 1.50 
NatCash ' "" 
NatCityL 
NatCityL ... 
N Dairy 1.60 
Nat Dist 1.80 
NDist pf4.25 
Nat Fuel 1.68 
Nat Genl .20 
Nat Gyps 2 
Natlnd .461' 
Natlnd pfl.25 
Nat Lead 3.40 
NatSvln 1.14 
Nat Stand .75 
N Starch 
Nat Steel 
Nat Sug 
Nat Tea 
NatUnEl 
Natomaa 
Neptune 
Nevada Pw I 
Newberry .80 
NEngEl ' ■" 
NEngTT 
Newmnt 
NY Hon 
NYStEG 
NYSE pf3.75 
NiagMP 1.10 
NiagM ’* 
NiagM 
NiagM 
NiagM 
NiagM ,___
Niag Shr 1.50 
NorfolkWst 6 
Norrislnd .80 
NoAmCar 1 
NAmCoal .60



Notes on AABL Press Conference, February 17, 1969

—charged violation of UH-AABL agreement not to release statement 
to the press at time of AABL meeting Friday, Feb. 14; Dr. Yardley's 
press conference was in violation of this agreement

—Dr. Hoffman delivered a "remedial" reply, not an intellectual 
one (Gene Locke)

—if we must acquire our rights at the hazard of civil peace, it
is not our fault (Dwight Allen)

—we will do whatever is necessary to best represent fckH our 
constituency

—the mood of Black students is one of personal insult

—Uh does not realize how acute the problem of Black student/ 
administration communication is

—no fact to rumors that AABL is planpDy Uacz \j,.^ f_
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discussion with lynn eusan, 2-18-69 

lynn indicated the following:

—that AABL has heard that a local national guard unit has been 
alerted to stand by in case of an emergency

—zzz that AABL's "open meetings" have been relatively successful, 
but that they stilb want to reach more white studehts ' s

—KEsSVa "disgusted" with local media coverage - said it is all 
slanted toward administration viewpoint

—compared Hoffman's statement to a research paper; that a research 
paper means nothing in itself; what's needed is dialogue, clarification, 
explanations, etc.
—AABL is working on the assumption that UH has yet to respond to 
its demands - that Hoffman"s presentation may as well not have 
happened for all the good that it did
--AABL wants specific yes and no answers to demands; realizes that 
all the demands cannot be immediately realized; that some are open 
to negotiations, but that one-to-one dialogue is necessary if 
negotiations are to begin at all

Oga j.n_ /
—?ABL received first notice of Kxid Hoffman's plan to b meetTfwith 
its members through the Cougar; upset because the administration 
did not contact them first
—not EHH certain whether or not they will hold a press conference 
Thursday or Friday - depends on what administration does in the 
meantime

—AABL asked for a department of afro-american studies, not a 
program w/o a degree
—AABL believes UH can fund black student union much as it indirectly 
funds experimental college and tutorial project without having to 
go through student association necessarily

* * * * *

xxAABL is not asking for UH administration of loans and scholarships 
without regard to race, color, etc.— what AABL wants is preferential 
treatment in this area, with regard to color, etc. 
Lynn asked if we could make about 100 copies of Hoffman's statement . 
Hxaax available to AABL before their friday meeting, so they can 
prepare for dialogue with Hoffman xpxxx --  she will call back on -
thisk  ______ /
ron
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An invitation to AABL and all interested Bl ck students at . 
on Friday

the University to attend a discussion^of all matters related to

the concerns of AABL was extended today by President Philip

u. Hoffman.
The session with th President is set for ?:30 p.m. in

C-U u-U-
^Liberal- Arto Auditorium No--.-- 1»-

"There has developed since fast Friday meeting:,f Dr.

Hoffman, explained, "a Tee±±ng th it I was not to
>7 d AWt- T

th a 5 «= &■ ceHcern to- - A-MtK, a*e peooible- there wer*r
^some misunderstadnings 'bout the content of mv presentation.

stated further 3^
Dr. HoffmanA^p?!flch^ that he proposed "deal with both 

the differences and the feelings of individual AABL members 

at the Friday session.”
Dr. Hoffman also announced that he was moving ahead to 

implement immediatfl-y some of the commitments that t1- i Univeisity 
hr s made to -'nswer^s^fi^ of the grievances that AABL has cited.

The actions are, according to ^r. Hoffman, as follows:

1. The immediate appointment of a Task Force to formulate 

and receive proposals for X®5* fro-American otuoies at the  
Fjy.e

University, y^k^presentatives of AABL, LOI4AS and the ‘ tudent 

Association,fibur rppresentatives of the faculty, and one 

from the administration will be named to the Task Force.
Is2. A fommal complaint will be filld this week with the 

Federal Housing Administration in regard to discriminatory 
practices by an apartment complex near the UH campus. The

xiXs support _of7
University announced in Sunday’s newspaperman-"Open Housing” 

policy in areas adjacent to the campus.
3, A renewed sense of urgency a nd determination to hire

more minority faculty and staff members was conveyed

to the University Council Monday afternoon. - °





add one - Hoffman statement

this week c, f7
iiiLuntwWirr tiuieiiiii^[a committeewhich 

will include minority representation, to examine the education and 

special problems of Black athletes.

5. directed the University of Houston Student Assistance 

Committee to make a special effort to act upon any problems 

related to unfair practices in instruction and grading.

Dr. Hoffman advised further that the University will move 

ahead with dispatch to determine ways to implement other areas 

cf iNiwiuifTi discussed in his presentation to AABL last Friday.





fb:

(report on AABL "open meeting" conducted by Lynn Eusan 2-18-69, via 
wally lewis)

—the' meeting was attended by 40-50 people, mostly Blacks
—lynn dealt mostly with the demand for 35% of enrolling freshmen 
to be blacks
—lynn said thet UH has not made any positive efforts to recruit 

students from ethnic groups — Black or otherwise
--lynn: the University has forced AABL to present their demands 

in an "unconditional" way by not responding to their grievances 
earlier — grievances which have been submitted for 2-3 years already

"..owhen you see a Black man with a brick in his hand, you know 
that he has tried other ways...."

—Ivnn: the University has xix^KKx already begun to question iXx 
the validity-of its entrance requirements

SAT tests are based on V.’hite, middle-class standards

—lynn generally more moderate than dwight alien, of course 

with regard to the campus atmosphere:
wally says kkE that a "lull" has set in; that the Blacks seem to 
be in a "waiting period"; meanwhile the Blacks seem to be doing 
mostly "public relations" work -- trying to gather .White student 
support — explain their position to as many people as possible

Wally has no idea as to who is doing the commode stuffing, but tha^t 
they k they are stuffing paper towels, etc., as well as cougars

ron
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i talked with Irene salinas about her impressions of what is happening 

on campus, all of her information has come from the media alone 

(Post & Chronicle, radio, tv), from which, she yx says, she has 

gathered the following:
* The Black students are making unreasonable demands on the 

University
* The Blacks are acting as an isolated group of students, with 

little or no support from the White student population

* Pres. Hoffman is trying his best to work with and to help the 
Blacks, who are being unreasonable in rejecting his response 
simply because he didnTt agree with all the demands

* The Black students are "really riled up"

IreneTs also been talking with people who work in her office about 
the situation and she says they are frightened or uptight about^the 
name: Afro-Americans for Black Liberation; they have visions of 
revolutionaries, extremists, etc.
these people are for the most part typical White middle-classers

it goes without saying that irene doesn’t necessarily accept these 
impressions as true, but they do indicate the sort of effect news 
accounts in the media are having on the Houston community, perhaps.

ron





17 February 1969

HOFFMAN STATEMENT

An invitatio d all interested Black students atL

discussion on Friday of all mattersa

AABL was extended today by Presidentof

Cullen Auditorium

N^*e**fie* 7:30 p.m. in

the University^to 

related to the concerns

Philip G. Hoffm

TheTCsession with the President

#"There has developed since last Fridayrmeeting," Dr. Hoffman 

explained, "a concern that I was not responding to the real 

feelings of Black students, as well as some misunderstandings 

about the content of my presentation."

Dr. Hoffman stated further that he proposed to "deal with 

both the differences and the feelings of individual AABL members 

at the Friday session.

Dr. Hoffman also announced that he was moving ahead to 

implement immediately some of the commitments that the University 

has made to answer many of the grievances that AABL has cited.

The actions are, according to Dr. HOffman, as follows:

1. The immediate appointment of a Task Force to formulate 

and receive proposals for Afro-American Studies at the University. 

Five representatives of AABL, LOMAS and the Student Association, 

four representatives of the faculty, and one from the administra­

tion will be named to the TAsk Force.

- more
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add one

Hoffman Statement

2. A formal complaint will be filed this week with the 

Federal Housing Administration in regard to discriminatory 

practices by an apartment complex near the UH campus. The 

University announced in Sunday’s newspapers its support of an 

"Open Housing” policy in areas adjacent to the campus.

3. A renewed sense of urgency and determination to hire 

more minority faculty and staff members was conveyed to the 

University Council Monday afternoon.

4. Establishment this week of a committee, which will 

include minority representation, to examine the education and 

special problems of Black athletes.

5. Directed the University of Houston Student Assistance 

Committee to make a special effort to act upon any problems 

related to unfair practices in instruction and grading.

Dr. Hoffman advised further that the University will move 

ahead with dispatch to determine ways to implement other areas 

discussed in his presentation to AABL last Friday.

30
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University of Houston President Philip G. Hoffman j| today 
offered to me^tj|l?lS^fro-Americans for Black Liberation and 

interested Black students at UH to discuss matters of mutual 

concern to AABL and the University,

Dr.
^Feb. 2l)

-------- -- The

met with

Hoffman proposed that the meeting be held

at 7:30 p,ni. in Cullen Auditorium.

meeting was suggested by Dr. Hoffman 
AABL me mb e J^Tda y / Fe b. 11) to give the

Friday^^-—

after he

University1s

response to a list of 10 proposals which AABL had presented to 
the University^Friday, Feb. a

"There has developed since last Friday’s meeting,” Dr. Hoffman

explained........  o.
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UH Negro I 
Leaders Feel 
‘Insulted’

Three leaders of Afro-Amer­
icans for Black Liberation, a 
Negro student organization at 
the University of Houston, told 
newsmen Monday they felt 
“insulted” by university presi­
dent Philip Hoffman’s answer 
to their 10 demands.

Hoffman read a statement 
Friday of the university’s posi­
tion on the student demands 
which included hiring more 
black faculty members, end of 
discrimination in housing ad­
jacent to the campus, hiring a 
Negro athletic coach and es­
tablishing an Afro-American 
studies program.

Negro students had placed 
the list of 10 demands on his 1 
desk a week before.

THE A-ABL leaders termed 
the president’s reply “vague 
and ambiguous.” The students 
were angry because after 
reading his prepared state- j 
ment, Hoffman left the meet­
ing.

The students said a member 
। of the administration had 
1 promised them a question and 
1 answer period with Hoffman.

“We are not saying the uni­
versity is bad only because it 
is racist,” the spokesmen said. 
“It is a bad university because 
it is insensitive.”

The students charged that 
Hoffman’s answers were full 
of inconsistencies. “We asked 
for a department of Afro- 
American studies,” they said. 
“He talked about a program. 
A program doesn't offer a de­
gree; a department does. We 
asked for 20 black faculty 
members. He did not grant us 
one black faculty member.”

THE STUDENTS said that 
“the university doesn’t really 
know how acute the commu­
nication gap is.”

“If we must acquire our 
rights at the hazard of civil 
peace, it is not our fault," a 
spokesman said. “Whatever 
we do, we have no apologies. 
It is the social system that 
makes us respond like this.”

The students said they had 
no deadline for action. Open 
meetings with the university 
community have been called 
every day this week to answer 
questions about the 10 de­
mands.

In the first of these meet­
ings, William Yardley, vice 
president of student life, com­
mented on the Friday meeting 
of A-ABL with President Hoff­
man. “The thing didn’t come 
off well Friday and the presi­
dent sure as hell knows it. But 
rest assured this guy is con­
cerned. ..”





l 
O

o

fb - ■;
i talked with Irene salinas about her impressions of what is happening 

on campus, all of her information has come from the media alone 

(Post & Chronicle, radio, tv), from which, she says, she has 

gathered the following:
.The Black students are making unreasonable demands on the 

University
* The Blacks are acting as an isolated group of students, with 

little or no support from the VJhite student population
* 'Pres. Hoffman is trying his best to work with and to help the 

'■ Blacks, who are being unreasonable in rejecting his response
simply because he didnrt agree with all the demands

* The Black students are "really riled up"

Irene's also been talking with people who work in her office about 
the situation and she says they are frightened or uptight' about^the 
name: Afro-Americans for Black Liberation; they have visions of. 
revolutionaries, extremists, etc.
these .people are for the most part typical White middle-classers

i ■ ■ / ■ ■

it goes without saying that irene doesn’t necessarily accept these 
impressions as true, but they do indicate the sort of effect news 
accounts in the media are having on the Houston community, perhaps.

ron





(report on AABL "open meeting" conducted by Lynn Eusan 2-15-69, via 
v/ally lewis)

—the" meeting was attended by 40-50 people, mostly Biacks
—lynn dealt mostly with the demand for 35% of enrolling freshmen 

to betblacks .
--lynn said that UH has not made any positive efforts to recruit 
students from ethnic groups — Black or otherwise
—lynn: the University has forced AABL to present their,demands 

in an xxd "unconditional" v;ay by not responding to their grievances  
earlier -- grievances which have been submitted for 2-3 years already

"..owhen you see a Black man with a brick in his hand, you know 
that he has tried other wayso...”

—lynn:. the University has airifxdx already begun to question xis 
the validity-of its entrance requirements
SAT tests are based on White, middle-class standards ; .

--lynn generally more moderate than dwight alien, oi course 

with regard to the campus atmosphere:
wally says tzkx that a "lull" has set in; that the Blacks seem to 
be in a "waiting period"; meanwhile the Blacks seem to be doing 
mostly "public relations" work -- trying to gather White student 
support — explain their position to as many people as possible

Wally has no idea as to who is doing the commode stuffing, Out that 
they x they are stuffing paper towels, etc., as well as cougars

ron





1 ‘ V' r / ■ ■ • • -r

riXEME

discussion with lynn eusan, 2-18-69 

lynn indicated the following:

—that AABL has heard that a local national guard unit has been 
alerted to stand by in case of an emergency

—ziz that AABL's "open meetings" have been relatively successful, 
but that they still want to reach more white students * Voc/rft/'s

--AABL "disgusted" with local media coverage - said it is all 
slanted toward administration viewpoint

—compared Hoffman's statement to a research paper; that a research 
paper means nothing in itself; what's needed is dialogue, clarification 
explanations, etc. .

--AABL is working on the assumption that UH has yet to respond to 
its-'demands - that Hoffman"s presentation may as well not have , 
happened for all the good that it did

—AABL wants specific yes and no answers to demands; realizes that 
all the demands cannot be immediately realized; that some are open 
to negotiations, but that one-to-one dialogue is necessary if 
negotiations are to begin at all

^gain
—AABL received first notice of £x±d Hoffman's plan to fa, meet^with 
its members through the Cougar; upset because the administration 
did not contact them first
—not ebb certain whether or not they will hold a press conference 
Thursday or Friday - depends on what administration does in the 
meantime 

—AABL asked for a department of afro-american studies, not a 
program w/o a degree 

—AABL believes UH can fund black student union much as it indirectly 
funds experimental college and tutorial project without having to • 
go through student association necessarily

*****

xxAABL is not asking for UH administration of loans and scholarships 
without regard to race, color, etc.— what AABL wants is preferential 
treatment in this area, with regard to color, etc.
Lynn asked if we could make about 100 copies of Hoffman's statement . 
HHxax available to AABL before their friday meeting, so they can / 
prepare for dialogue with Hoffman xpxxx she will call back on / 
this . * / 

ron





rumors via nancy van cleave, Houston post, 2-18-69

1. Bomb scare - rumor that bombs hidden in administration bldg.

2. Black student march '- rumor that Blacks organizing to march

on administration bldg. 4 ,

i discounted both.rumors, but thought you would be interested

ron > 1 ■
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fb -
i talked with irene salinas about her impressions of what is happening 

pn campus, all of her information has come from the media alone 

(Post & Chronicle, radio, tv), from which, she says, she has 

gathered the following:
.The Black students are making unreasonable demands on the 

University
* The Blacks are acting as an isolated group of students, with 

little or no support from the V/hite student population
* 'Pres. Hoffman is trying his best to work with and to help the 

'■ Blacks, who are being unreasonable in rejecting his response
simply because he didnTt- agree with all the demands

* The Black students are "really riled up"

Irene’s also been talking with people who work in her,office about 
the situation and she says they are frightened or uptight1 about the 
name: Afro-Americans for Black Liberation; they have visions of.

- revolutionaries, extremists, etc.
these people are for the most part typical White middle-classers

। 1 • /

it goes without saying that irene doesn’t necessarily accept these 
impressions as true, but they do indicate the sort of effect news 
accounts in the media are having on the Houston community, perhaps.

o
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(report on AABL ’’open meeting” conducted by Lynn Eusan 2-18-69> via 
wally lewis)

—the' meeting was attended by 40-50 people, mostly Blacks
—lynn dealt mostly with the demand for 35% of enrolling freshmen 
to be-blacks

—lynn said thet UH has not made any positive efforts to recruit 
students from ethnic groups — Black or otherwise

—lynn: the University has forced AABL to present their demands 
in an ’’unconditional” way by not responding to their grievances 
earlier -- grievances which have been submitted for 2-3 years already
”..owhen you.see a Black man with a brick in his hand, you know 
that he has tried other wayso...”

—lynn:. the University has already begun to question xiz
the validity'of its entrance requirements

SAT tests are based on VJhite, middle-class standards

—lynn generally more moderate than dwight alien, of course 

with regard to the campus atmosphere:

wally says fciue that a ’’lull” has set in; that the Blacks seem to 
be in a ’’waiting period”; meanwhile the Blacks seem to be doing 
mostly ’’public relations” work -- trying to gather .White student 
support — explain their position to as many people as possible

WTally has no idea as to who is doing the commode stuffing, but tha^t 
they x they are stuffing paper towels, etc., as well as cougars

ron
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1S±KHE
discussion with lynn eusan, 2-18-69 

lynn indicated the following: 

—that AABL has heard that a local national guard unit has been 
alerted to stand by in case of an emergency
—zzz that AABL's "open meetings" have.been relatively successful, 
but that they still want to reach moj;e white students * Vtx/rHf's

—AABL "disgusted" with local media coverage - said it is all 
slanted toward administration viewpoint
—compared Hoffman's statement to a research paper; that a research , 
paper means nothing in itself; what's needed is dialogue, clarification 
explanations, etc. . .
-,-AABL is working on the assumption that UH has yet to respond to 
its'demands - that Hoffman"s presentation may as well not have, 
happened for all the good that it did
—AABL wants specific yes and no answers to demands; realizes chau 
all the demands cannot be immediately realized; that some are open 
to negotiations, but that one-to-one dialogue is necessary if 
negotiations are to begin at all ^gain
—AABL received first notice of x!x±d Hoffman's plan to b meet^jwith 
its members through the Cougar; upset because the administration . 
did not contact them first 

not eek certain whether or not they will hold a press conference 
Thursday or Friday - depends on what administration does in the 
meantime
_ AABL asked for a department of afro-american studies, not a
program w/o a degree
_ AABL believes UH can fund black student union much as it indirectly 
funds experimental college and tutorial project without having, to 
go through student association necessarily

scholarships 
preferential

xxAABL is not asking for UH administration of loans and 
without regard to race, color, etc.— what AABL wants is 
treatment in this area, with regard to color, etc.
Lynn asked if we could make about 100 copies of Hoffman's statement 
axaai available to AABL before their friday meeting, so they can 
prepare for dialogue with Hoffman xpxxx — she will call back o 
this .. r.
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rumors via nancy van cleave, Houston post, 2-18-69

1. Bomb scare - rumor that bombs hidden in administration bldg.

2. Black student march - rumor that Blacks organizing to march

on administration bldg. • j 

i discounted both.rumors, but thought you would be interested 
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19 February 1969

Dwight:
The story in the morning Houston Post is incorrect 

in many places. We deeply regret this. In order, that is 
might be in better perspective, a copy of what we released 
to the press is attached.

As he had stated earlier. Dr. Hoffman intends for the 
Friday meeting "to deal with both the differences and the 
fedlings of individual AABL members and to answer questions 
proposed from the audience.”

It is not the intent <88 the meeting, as reported in the 
Houston Post, to issue the statement that the Post referred 
to.

Again, we deeply regret the erroneous impression that 
the Post gave in regard.to Friday's meeting.

Farris Block





19 February 1969

Dwight:
* The story in the morning Houston Post is incorrect 

in many places. We deeply regret this. In order, that is 
might be in better perspective, a copy of what we released 
to the press is attached.

As he had stated earlier. Dr. Hoffman intends for the 
Friday meeting "to deal with both the differences and the 
fedlings of individual AABL members and to answer questions 
proposed from the audience."

It is not the intent the meeting, as reported in the 
Houston Post, to issue the statement that the Post referred 
to.

Again, we deeply regret the erroneous impression that 
the Post gave in regard-to Friday's meeting.

Farris Block





J

add comments to discussion with lynn eusan 2-19-69

me
lynn says that dwight committed aabl/ to the friday same ting at 3 
without consulting aable members - that aabl/f will meet this 
afternoon to decide whether w® to honor dwight's decision

so as it stands so far, dr. hoffman is not guaranteed an audience 
for friday
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emg^ncy luting,..
February 19, 1969

2:00 Fort Worth ■• . •
Boon

Dear Brothers and Sisters,

’•Only the STL.ONG SHaLL SURVIVE...”
J.B.

In other words, if wo let the Urdvo; sity of Houston even dream of 

thinking that we have been defeated, this will be only the beginning 

of a series of beatings we will receive at the hands of this tric2<y 

university, We have got to be strong to survive in the face of such 

a troaohersous foe. Being honest, brothers and sisters, we must 

recogni.2e that we haven’t even scratched the surface to let this can 

know VS? AIB’T BULL SHITTIRG.

lihat we have eomo to realize is that if we fail to assort and 

and c.f;f!orplish ou.< desire for self-determination on this campus, 

futur? black students will suffer because we were not vailing to 

break the chains of "institutionalizedracism.” Whatever we have to 

do is only because our parents inaction because they mgtg white-wuFhed, 

apathetic and even SCARED.

Today at 2:00 p.m. in the Dallas Fort, T.’orth Krom, we will decide 

whether or not we will meet Dr. Hoffman Friday at 3tU0 p.m. in Cullen 

Auditorium.

Our consolation for being forced into the front lines may well 

be tho idea behind those words:

"...Those that profess to favor freedom and yet deprecate 
agitation are mon who want crops without plowing up the 
ground. They want the rain without tho thunder and 
lightning,••• Power conceeds nothing without BELAID, 
IT NEVER DID AND IT NEVER hILL,v

. ! 7.D.
' 1 • ’

«. COMMITTEE FOR IL'^EDIaTE ACTION -AABL





EMtGriNCY ^BL LUTING ..
February 19, 1969

2;C0 Fort VJorth .• . •
Kooq

Bear Brothers end Sisters,

"Only the STL.ONG SHALL SURVIVE.,
J.B,

In other words, if we lot the Univo: sity of Houston even dream of 

thinking that we have been defeated, this will be only the beginning 

of a series of boatings we will receive at the hands of this tricky 

university, Ke have got to be strong to survive in the face of such 

a troachersous foe. Being honest, brothers and sisters, we must 

recognLze that we haven*t even scratched the surface to let this can 

know V5? AIB’T BULL SHITTIltG.

1^)31 we have co co to realize is that if we fail to assort and 

and acrromplioh ou.c desire for self-determination on this campus, 

futux'? black students will suffer because we were not willing to 

break the chains of "institutionalizedracism.” Y.'hatever we have to 

do is only because our parents inaction because they wore white-wushod, 

apathetic and even SCaHSD.

Today at 2:00 p,m, in the Ballas Fort Worth Rrom, we will decide 

whether or not we will meet Dr. Hoffman Friday at 3:00 p.m, in Cu31en 

Auditorium,

Our consolation for being forced into the front lines may well 

be the idea behind those words:

"... Those that profess to favor freedom and yet deprecate 
agitation are men who want crops without plowing up the 
ground. They want the rain without the thunder and 
lightning,Fewer conceods nothing without DEL'ASD, 
IT NEVER DID AND IT NEVER KILL,*?

• • . ' F.D.
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EMG^KCY MEETING ..
February 19, 1969

2:00 Fort Viorth
P.OOD

Dear Brothers and Sisters,

‘•Only the STHONG SHaLL SURVIVE...”
J.B.

In other v;ords, if we let the Univo; sity of Houston even dream of 

thinking that we have been defeated, this will be only the beginning 

of a series of boatings we will receive at the hands of this tricky 

university. We have got to be strong to survive in the face of such 

a troachersous foe. Being honest, brothers and sisters, we must 

recognise that we have^t even scratched the surface to let this man 

know V5v AIN’T BULL SHITTIkG.

ithat we have aoro to realize is that if we fail to assort and 

and nccorplioh ou.< desire for self-determination on this campus, 

future black students will suffer because we v;ere not vailing to 

break the chains of "institutionalizedracism,” Y.hatever we have to 

do is only because our parents inaction because they \?orc white-washed, 

apathetic and even SCARED,

Today at 2:00 p.m, in the Dallas Fort Worth Rrom, we will decide 

whether or not we will meet Dr. Hoffman Friday at 3:U0 p.m. in Cullen 

Auditorium.

Our consolation for being forced into the front lines may well 

be tho idea behind those words:

"...Those that profess to favor freedom and yet deprecate 
agitation are men who want crops without plowing up the 
ground. They want the rain without tho thunder and 
lightning..•• Power conceods nothing without DEL'AID, 
IT NEVER DID AND IT NEVER V.ILL.*’

F.D.

COmTTAE FOR IL'MEDIATE ACTION -aABL





EMG^KCY MEETING ..
February 19, 1969

2;C0 Fort Worth . •'
Rood

Dear Brothers end Sisters,

‘•Only the SThONG SHaLL SURVIVE..
J.B.

In other v;ords, if wo let the Univo: sity of Houston even dream of 

thinking that we have been defeated, this will be only the beginning 

of a series of boatings we will receive at the hands of this tricky 

university, We have got to be strong to survive in the face of such 

a troachersous foe. Being honest, brothers and sisters, we must 

recognize that we haven11 even scratched the surface to let this can 

know V5? AIN'T BULL SHITTIBG.

What wo have ooiro to realize is that if we fail to assort and 

and c.f;i:or.plioh our desire for doIf-determination on this campus, 

futur? black students will suffer because we were not vailing to 

break the chains of "institutionalizedracism.” Y.'hatever we have to 

do is only because our parents inaction because they wore white-waphod, 

apathetic and even SCaRED.

Today at 2;00 p.mw in the Dallas Fort Ti’orth Rr om, we will decide 

whethor or not we will meet Dr. Hoffman Friday at 3*00 p.m. in CuJlen 

Auditorium.
Our consolation for being forced into the front lines cay well 

bo tho idea behind those words:

”...Those that profess to favor freedom and yet deprocate 
agitation are men who want crops without plowing up tho 
ground. They want the rain without tho thunder and

. lightning,,•• Power conceeds nothing without DEL'AND,
XT NEVER DID AND XT NEVER lttLL.9
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EMG2.NCY ^BL LUTING...'
• 1 :’ February 19, 1969

' ■ .• •' 2;C0 Fort Worth -
■ Kooq _ . / / . •

’V'De&r Brothers end Sisters, ‘

1 * ’’Only the SThONG SHALL SURVIVE;..”
J.B.

* •. . In other words, if wo let the Univo; sity of Houston even dream of

• thinking that we have been defeated, this will be only the beginning 

.<■ of a series of beatings we will receive at the hands oi this tricxy
university, We have got to be strong to survive in the face of such

• . a troaohersous foe. Being honest, brothers and sisters, we must

' recogFtLse that we haven’t even scratched the surface to .let this man 

know VS? AIB’T BULL SHITTIAG.
ithat we have core to realize is that if we fail to assort ana

and atcor.plidh our desire for self-determination on this campus.

future black students will suffer because we were not willing to 

break the chains of ‘'institutionalizedracism." Whatever we have to 
do is only boesuse our parents inaction because they were vbite-tcehod, 

apathetic and even SCaRED.
Tocay at 2:00 p.ci. in the Dallas Fort north R^ou, wo will decide 

whether or not we will Beet Dr. Hoffnan Friday at 3:00 p.a. io CuSlen

Auditorium.
Our consolation for being forced into the front lines nay well 

be the idea behind those words:

i
. I

* i

"...Those that profess to favor freedom and de pronto
agitation are men who want crops without plowing P 
ground. They want the rain without the.
lightning,... Power concoods nothing without DEUXD.
JT 22VER MB AMD XT MEVER MLL,V f

। • l ■ • . ■'.
' ! COMITTdB FCR IL'I’EDIaTE aCTIOE -AABL





talked with lynn eusan and dwight alien this morning.

ace 

is
r i A ■w R'

lynn very upset with post story, which she heard via kyok radio 
early this morning - she said that story represented another breach 
of trust on the part of the University, just as the announcement 
of &hKx£f Dr. Hoffman’s invitation to meet with AABL friday (through 
the cougar) was a breach of trust, as well as yardley’s press conference

dwight said he had gotten your letter through drixx deloyd parker 
acKdxMxd and i tried to make clear to him what had happened at the 
cost road

lynn said she can understand how the mix-up could occur, but she 
couldn’t understand why the university felt that it had to issue 
a statement of policy regarding campus disturbances, especially 
without first consulting aabl and explaining such action fixxt:

she understands (i think) that it wasn’t the intent of the university 
to have the post xfcKy story run as it did — but that it nevertheless 
gives the impression that Dr. hoffman is ’’Great Lily-white Father” 
doing his best to keep calm and that aabl and black students are 
trying to ’’tear it up” — that this is the same impression that 
the kkexx media have given all along — and that if it doesn’t change 
the blacks will be forced to ’’retaliate” in some manner (not in 
a violent way, understand) — probably via press conference charging 
administration with breach of trust, or some such thing e.

lynn siad they’re thinking of holding a press conference concerned 
with media coverage only — to point out inaccuracies, distortion^*-*^ 
etc. she suggested that the university might co ns ide ^/^^represen­
tative to the conference — to make it a joint press conference 
by uh and aabl — to make clear the reason for friday’s 3 p.nu 
meeting — for the university to deny fckxfe the impression given by 
the post story — and to show that there hasn’t been a complete 
breakdown or immovable bareier set up between uh and aabl 

dwight said that he got a call last night from ”a lady” who said she 
was calling for hoffman and wanted to cancel the 3 p.m. Meeting and 
change it to another time - he said he called bratton immediately 
and asked whyt all of hoffman’s bullshit was about — but that 
later ’’the lady” called again to cunfirm the 3 p.m. meeting friday

it might be advisable to ’advise dwight that any comr.unication between 
he and the university will be transacted by certain designated sotxkx 
university representatives, so as to avoid confusion of this sort





■ : EMGriKCY aABL L^TIKG..,' / • .
1 February 19, 1969

• .• ; 2;G0 Fort Worth y . •*

"' i " Koota

Dear Brothers end Sisters, •

' ' "Only the SThONG SHALL SURVIVE. .
J.B.

, In other words, if we let the Univo; sity of Houston even dream of

i thinking that we have been defeated, this will be only the beginning 

of a series of beatings we will receive at the hands of this tricky

,‘i university, We have got to be strong to survive in the face of suca 

a t/roeahersous foe. Being honest, brothers and sistors, we must

* recogniEe that we haven’t even scratched the surface to .let this man 

.'know XS AIH’T BULL SHITTIAG.
Whst we have core to realize is that if we fail to assort and 

and ccnor.plish ou.< desire for self-determination on this campus, 

future black students will suffer because we were not veiling vo 

break the chains of "institutionalizedracism.” Whatever we have to 

do is only because our parents inaction because they ware vjhita-wuehod, 

apathetic and even SCARED,
Today at 2;00 p.m. in the Dallas Fort Worth Krom, we will decide 

whether or not we will root Dr. Hoffman Fridey at 3:C0 p.a. in Cullen 

Auditorium.
Our consolation for being forced into the front lines may well 

be tho idea behind those words:
"...Those that profess to favor freedom and yet deprecate 

"■ agitation are men who want crops without plowing up t^o 
' ground. They want the rain without the thurdor and

• ■* lightning,••• Fewer conceods nothing without DEUM),
' - . IT NEVER DI£ AM) IY M2V2K U1L,9 '

. • . F .D,
/ • , ■ ' i * * • .■ • •'•
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A.

Association

Employment of more black administrators

A.

■3
3

l\.

B.

o
o

A.

B.

C.

<

is a Student Association centered matter.
B.

C.

Task Force named: 
I. Purposes: 

a 
b

Estab I i shment of a comprehensi ve Department of Afro-Amer i can Studies..

Inasmuch as there is 
program, t_ 
direction, their own tutorial program.

STATUS ... UNIVERSITY AND AABL RELATIONSHIP 
February 21, 1969

2.
a 
b
c

, faculty members and a black counselor.

President Hoffman has asked the University Council and Academic Deans 
to secure more minority faculty, staff, and administrators by September 

Action has been initiated to hire a minority counselor(s) on or before 

June 1969.

Establishment of a special recruitment and admissions program for Afro-Americ_a_n. 

students.

. ' Formulate and make proposals for Afro-American Studies

. Consider ultimate goal of Ethnic Studies and its relationship to 
Afro-American Studies

Composition: . .
. Five students selected from AABL, LOMAS, and Student
. Four faculty selected by the Faculty Senate
. One administrator selected by President Hoffman

The University has initiated a plan to step-up recruitment of minority 

fspecial Recruitment Committee, including minority representation, rttI 

SKS'lXn initiated (via the Admission Committee) to study admis- 

sion factors other than SAT scores and high school grades.
The SOS has been and will continue to be expanded.

Provision of ’’adequate" housing for all black students in close proximity  
University and the issuance of an Open Housing Poh_cy_.

The University has ^Hcly declared its support^ an Open Housing 

Policy for students living in off-campus commun1ty housing.
A complaint against a specific discrim.nation.housing practice has been 
filed by the University with the Federal Housing Authority.
Effective Spring Semester, 1969, University Residence ।'application 
picture requirements were discontinued, and applications processed on 
the basis of date of application only.

Establishment of a Black Student Union which can effectively serve the needs of 
Afro-American students^

The University (via admin 
student organizations. * 
zation, which woul 
deveIopment.
Present organizational funding .- - -
Additional student organizational funding would have to be studied.

db M.e.o is not a University (officially sponsored) tutorial 
student organizations are free to develop, without administrative

1 inistrative or faculty action) does not establish 
iuns. Students may form a Black Student Union orgam- 
ld be regarded as an appropriate student initiated
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Action to elevate the wage scale of its janitorial, maintenance, and cafeteri a 
employees to $2.00 per hour.

A. Prior and continuing action has been taken to improve all matters 
related to the employee wage question.

Effectively deal with the situation of the black athlete and employment of an
Afro-American coach for footbaIL

A. Committee named: ,
I. Purpose: Review the present status regarding the education and 

special problems of the Black athlete.
2" a^Four'students selected from AABL, LOMAS, and Student Association

b. Three faculty selected by the Faculty Senate
c. One administrator selected by President Hoffman

B. Negotiations are taking place for the employment of a Black coach by 
September 1969.

C. Action against removal of an employee cannot be taken without appro 
priate documentation.

Establishment of a committee to alleviate racist practices in instruction and 

grading.

A.

B.

First, the present procedures are prepared to provide remedies via 
department head and academic vice president.
Secondly, the newly formed University Student Assistance Committee 
prepared to act upon unfair practices in instruction and grading . 
other procedures are unsatisfactory.

the

is also
.. if

Offer and make available more financial aid to black students.

A. $1.5 million of existing $2 million financial aid program is free of any 
restriction, i.e., it is based upon need only.

B. These actions underway:
1. A new brochure outlining all financial aid programs will be sent To 

all high schools In Texas.
2. Existing high school visitation programs will be accelerated with 

additional concentration on schools where minority groups are
enrol led. . . ,

3. Special on-campus and orientation-related programs for potential and 
enrolling students will be conducted.

4. Minority students will be specially Invited to participate actively 
in all of these programs.

Arrangement for student ghetto workers to receive three semester hours credit for 
their work In the community.

A. Action has been taken to grant credit for supervised work in community 
participation and service.

B. University’s plan is to involve qualified minority staff in community- 
related programs.
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February 2I4., 1969

Press Release »

Black students at the University of Houston have suffered 

another disappointment at the hands of President Phillip G. Hoff­

man and the University of Houston.

Nothing' definite transpired at our second meeting Friday 

at 3:00 p.m. For the second time black students have been the 

’'victims’* of calculated ’’pseudo-intellectual masturbation” froiji. 

Phillip G. Hoffman. An uninformed, remedial, vague, and ambiguous 

reply was given in resppnse to our intellectual statement. 

Black students agreed overwhelmingly to reject all but one of 

Dr. Hoffman’s answers.

Blacks accepted the task force for black studies with certain 

preconditions.

The reason the statement is so short is that the blacks 

decided that the time for .talk is past, especially since the 

hour is so late.




